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How to Strengthen Technology Transfer Process through
Reverse Engineering in Bangladesh

Mohammed Abdullah

Abstract: Reverse Engineering is a robust mechanism of transfer
and diffusion of technology. In this mechanism, technological
capabilities are accumulated over time, which further generates
abilities to develop new technology to cater for the local needs.
Many developing countries exploited the potential of this
mechanism to enhance indigenous capability of generating
technology with appropriate policy support. But in our country
due to lack of formal policy support huge potential of this
mechanism remained untapped. Entrepreneurs and workers
practicing this method are facing various constraints, which are
hindering their capability building to make any significant
contribution to develop indigenous technology. This paper figures
out constrainis of this mechanism and recommends some measures
that can be adopted to make a better utilization of this mechanism
to achieve technology transfer and diffusion in the short run and
development of indigenous technology in the long run.
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Local Government in Bangladesh
Recent Controversy
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Abstract: National governance in Bangladesh is highly centralized and
elitist. In such a polity, Local Government Institutions (LGIs) are to play
their vital roles to supply goods and services as well as the necessary
inputs to the rural people effectively. But in Bangladesh, local
government and other decentralized and participatory institutions have
not been developed as relatively self-governing autonomous people's
institutions. The civil and military governments have used the overall
local government system to civilianize their military regimes and / or to
build favorable networks of their supporters at grass roots. Hence, the
Bangladesh local government system remained as one of the burning
issues. There is a consensus among all concerned quarters about the
need for strengthening local government and make it self-governing in
the real sense. However, there are differences of opinions and also
different solutions as to how to make it self-propelled. Against this
backdrop, this article attempts to analyze the real local government
scenario of the country; to articulate the cross-currents of opinions
regarding local government system of the country; to justify the merits
and demerits of different opinions; and finally to find a sustainable way
out of the crisis through evolving a New Local Government System
(NLGS).
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Abstract: Civil servants can be said to be the key personnel in a
country’s administration. Their upbringing, outlook and vision are
supposed to have tremendous effect on their activities and
demcanour towards the clientele in particular and the citizens at
large. Basic traits of civil servants of the topmost developed
democracies in the world viz. Great Britain, United States of
America, France and Japan have been enlarged in this article in a
comparative genre. These countries have well develoéed civil
services alongside mature and almost equally competent political
institutions. But the relationships among civil servants, political
leaders and citizens therein are no less complex. Though not
exactly synonymous, the words civil servants and bureaucrats

have been used as interchangeable in this article.
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Britain: The social background of the civil servants in
Great Britain has in the past shown very little diversity. Before
2nd world war there was literally monopoly of the ‘Oxbridge’
graduates but situation has improved a lot thereafter for the ones
that do not belong to this cohort. Age restrictions for entry have
been largely abolished and females now make up a third of those
entering the first stream (Butler, 1993:403). Now ‘Redbrick’
universities provide a good number of graduates that are capable
of qualifying for the civil service examinations (Heady, 1996:241).
The civil servants in Britain enjoy a fair amount of latitude in
terms of their job tenure but that does not emanate from legal
provisions but from protective tradition. In Great Britain,
organizations maintain their effectiveness by relying on the old
patterns of deference that binds inferiors and superiors within the
limits of necessary cohesion (Crozier, 1964:233). The civil
servants are expected to remain neutral and anonymous in their
activities though the idea of anonymity has been watered down
greatly in recent years with widespread exposure of civil servants
to various committees and the media (Greenwood and Wilson,
1989:87). British civil servants never had an extra burden on them
to contribute to the stability of the political machinery as is the
case in France and Germany nor do they have to deal directly with
the public by pro.viding goods and services but recent reforms

want them to be more interactive with the public (Falconer and
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Ross, 1999:348). British civil service is largely a closed one and it
does not welcome experts and people form other sectors. The
incumbents don’t chase jobs in private sectors either (Christoph in
Dogan, 1975:50). The civil servants play significant role in policy
making but the exact extent is difficult to determine. The civil
servants have a substantial share in the political decision-making
in Britain but that doesn’t border on monopolizing that. By
temperament, socialization, situation, resources, top civil servants
are well placed to strongly influence the outcome of public policy
but hardly do they transform it into sole proprietorship (Ibid.).
The British civil servants believe in the aphorism of
responsiveness to their citizen and this very attribute has been
generally put down to the representative nature of the polity for
quite a long time. (Heady, 1996:245). British high fliers - the
younger officials who are likely to be assigned major
responsibilities later - are quite intense in being responsive to the
citizens and they are the most politically conscious, the most
programmatically committed, the most egalitarian, and the most
tolerant toward politicians and pluralism (Putnam in Dogan, 1975:
117). Honesty of British civil servants is remarkable. Only one
official out of half a million has been found guilty of corruption in
forty years since 2nd world war. The rumour as to bribes and graft
is almost non-existent. The bureaucracy is very much divorced

from red tape, which is rife in many countries. The civil servants
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write in plain English rather than in legalistic and formal English.
It is easy to approach them and they are usually accommodating to
the people. Tax inspectors and customs officers are rarely
disagreeable. Citizens are not penalized if they are late with their
tax returns (Birch, 1990:144-45). British civil servants as Sayre
summarizes are more orderly and symmetrical, more articulate,
more prudent, more cohesive and more powerful in comparison to

their American counterparts (Sayre, 1964:223).

However, in recent years starting from Thatcher’s regime,
the governments have been a little reluctant to confide in the
bureaucracy and steps have been taken to bring that under a cover
of broader control. Thatcher’s government undertook the steps to
emphasize managerial role of civil servants and weed out the
bureaucrats that leak information and are not committed to the
service. Loyalty to the party has been regarded as a plus point for
the bureaucrats and the Thatcher government has whittled
bureaucrats’ role in policy making down considerably and
accelerated a post war trend to appoint political sympathizers to
advisory positions in line with political appointees in U.S.A. and
ministerial cabinets in France. The successive governments were
expected to follow suit (Kingdom, 1990:23). And that has been the

case. Notwithstanding this shift in the governments’ outlook, the
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service orientation, competence, professionalism of the civil

servants remain almost unscathed (Heady, 1996:247).

U.S.A.: As the American society is basically open and
methods of civil service advancement are uniform, the upper
echelons of the bureaucracy are, by and large, representative of the
society though representation of black and women in the higher
ranks is still a problem (Ibid, 1996:250). Affirmative action,
however, has achieved some success in lessening that problem. As
in Britain, the permanence of job depends on a protective tradition
rather than legal safeguards. The civil servants are subjected to
significant restrictions as to their participation in partisan political
activities. They are, however, entitled to vote and express their
political opinions. In the USA, organizations must use impersonal
rules in order to achieve cohesion (Crozier, 1964:233). In contrast
with Great Britain and continental Europe, interchange of careers
in governmental and non-governmental organizations continues to
be quite feasible and encouraged under the existing personnel
practices though it weakens expertise, continuity and stability.
Bureaucratic policy makers in the US must operate much more in
public eye, which gives them more leeway, but at the same time
involves greater risks. The relationship between the top career man
and his political superior is rather vague. Tﬁe civil servants are
called on to defend their agencies position in»many cases. But no
clear line of demarcation between career and political executives
exists in law, regulations, policy or tradition. The simultaneous

presence of career administrators and political executives in top
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posts presupposes a reciprocal relationship between them and that
is very much present in the U.S.A. to lend sustenance to its
administration. Instead of behind-the-scenes activity, as in Britain,
the Americans want their bureaucrats to be more open to the
public with the inevitable reactions that follow whether favourable
or unfavourable. The American civil servant who earns high and
lasting prestige in his society is usually one who most completely
breaks the mask of anonymity and becomes a public figure (Sayre,
1964:228). Bureaucrats of America exercise substantial power but
within defined framework of the agencies they work. They are
neither willing nor able to consolidate bureaucratic power across
the board. American bureaucrats have neither the motivation nor
the capacity to stage a coup and seize power (Riggs, 1994:67).
Riggs also claims that America has a unique political and
administrative system, which has kept its bureaucracy weak
enough not to be able to seize power but strong enough to
administer reasonably well (ibid, 1998:27). ' The American
bureaucrats are a more internally competitive, a more
experimental, a noisier and less coherent, a less powerful but a
more dynamic one in comparison to their British counterparts
(Sayre, 1964:223). Bureaucratic usurpation and unresponsiveness
was less a reality than a complaint. Americans were not really
apprehensive about or dissatisfied with public administrators but
they wouldn’t like to admit that. The image of bureaucracy is,
however, not that rosy these days. In recent years, the endemic
distrust of government in the United States has heightened because

public administrators and politicians have failed to solve a phalanx
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of social and economic problems. Bureaucracy-bashing has
become a common phenomenon in the United States. Businesses
are critical of public bureaucracy for hindering corporate activities
by forcing rigid rules and regulations upon them. Citizens think
that government is spending tax dollars inefficiently while societal

problems remain unsolved (Jun and Muto, 1995:132).

France: About 40 percent of the entrants into grand corps
continue to come from family background in the civil service,
mostly in higher ranks. Democratization of civil service has not
occurred mainly because access to higher education continues to
be primarily confined to students from upper-middle-class origins,
with a heavy concentration of graduates from Paris rather than
from provinces. This is France’s equivalent to the public school /
Oxbridge bias which is so often criticized in Britain (Owen in
Kingdom, 1990:76). The recruitment system is closely geared to
the education system, so that access to the higher civil service is
restricted to those who also have access to higher education.
France is undoubtedly a highly elitist society but it probably
causes less heart-searching in France than in Britain because it is,
at the same time, much less of a snobbish society than British
society (Ibid.). Frenchmen are less worried about the fact that an
elite exists, as long as its members are competent. In France, the
civil service is an important and highly sought after channel of
social ascent but entry into the civil service especially in its higher
rank is not easy. The civil service is a career service ordinarily
chosen early in life and pursued to retirement, with slight
movement of individuals into and out of administrative corps in
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mid-career (Heady, 1996:208). The French civil servants enjoy
security of tenure on a lifetime basis, subject only to the unlikely
loss of job on the basis of redundancy in which case compensation
is provided. The remuneration is adequate but not lavish.
Promotions and other changes in status are controlled in large
measure by the civil service itself. Most civil servants are free to
join political parties and take part in party activities. Those in
positions of responsibility are not barred but are not supposed to
disclose their civil service status or make use of information
acquired because of their official assignments. Civil servants may
become candidates for elective offices, and may serve in most
local offices without giving up active duty but if they run and get
elected to the national legislature, they must go on inactive status
during the term of service, with a right to return later (Ridley and
Blondel, 1969:50-51). French bureaucrats take an active and
crucial part in public policy making; ultimate control lies,
however, outside the bureaucracy. During the fifth republic
bureaucratic participation in public policy making has been really
impressive but it never amounted to appropriation of power
(Vernardakis, 1988:447). In initiating changes, however, they
cannot be prime movers like their Japanése counterparts (Crozier,
1964:255). Subordination to the dual executive - the president and
the prime minister - has, however, weakened its autonomy to a
degree but, by the same token, that has enhanced its ability to
adjust. Bureaucrats of France had always a stabilizing effect on its
lingering political instability. Before induction of fifth republic,

French was a very unstable society with delicate political
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institutions but its bureaucracy gave monolithic support to its
steadiness and that’s why it is said about French that the republic
passes but the administration remains. In France, the view has
taken deep roots that the political parties in power represent the
government but civil service is the servant of the state. This view
places the civil service under a solemn obligation to remain
independent and impartial in its functioning (Maheshwari,
1997:86). Civil servants selected through a long-drawn-out
screening process leave a stamp of their efficiency and impartiality
on their work, which endears them all the more to the French
society. French society at large treats its civil servants with
respect, for it thinks that its interests are safe in the hands of the
mandarins (Ibid, p.87). French civil servants are present almost
everywhere. While British civil servants are concentrated in the
capital and in large cities, their French counterparts are deployed
all over the country (Ridley and Blondel, 1969:29). The field
services or the external services of the central government have
always been numerous. Their presence in the crucial institutions is
virtually ubiquitous which distinguishes them from other civil
services. Remarkably, all 11 prime ministers of France up to 1991
were civil servants and this speaks volumes for civil servants
prominence in French politics (Rohr, 1991:287) and accordingly,
France is rightly called the paradise of modern mandarins (Dogan,
1975:11).

Japan: In the Japanese civil service, all parts of Japan are,
by and large, represented although with disproportionately large

number of members from town and cities, particularly Tokyo. A



60

Civil Servants of Some Developed Democracies in a Comparative Vein
Kazi S.M. Khasrul Alam Quddusi

majority comes from middle class origins and eminent families are
somewhat over represented. Sex discrimination, however,
continues to deny women in equal opportunities in employment
generally, including entry into the civil service (Heady, 1996:258).
The proportion of women representation is, however, showing
upward trend these days. (Sakamoto in Farazmand, 1991:119-
122). The number of civil servants is relatively less in Japan
compared to other developed democracies. It can be inferred from
the fact that there were 40 public employees for every 1000
members of the population, compared to 120 in France, 81 in
United States and 80 in the United Kingdom in 1991 (Masujima,
1997:247). The civil service of Japan is highly elitist, drawn as it
is from a rather narrow educational base. Its members mostly
come from ten or so universities, most of them national ones and
nearly half from a single faculty, that is, law. The public sector
employment system is closely structured to the educational
pattern, which has the effect of making it a close-door system.
Employment at an early age is the practice in Japan and it is
neither common nor acceptable to change employees.
Employment generally lasts for a lifetime (Tsuzi, 1984:53). Most
join between the ages of 22-23 or just fresh from the university. In
U.S.A. and Canada, persons of higher age with work-experience in
more than one organization tend to join the civil service

(Maheshwari, 1997:105). The elitism is, however, not a source of
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contention as that is sufficiently neutralized by indigenous social
mores. Historically and emotionally, Japanese society is a highly
homogenous and reciprocative one bounded together by a network
of understandings, obligations, duties and responsibilities and each
membér is expected to be governed by those. It requires to be
hoted that most suicides are’ committed in Japan for perceived
violation o these unwritten Pc_Qdes (Ibid.). Elitism is further
moderated by the economic development of the society with the
middle class constituting eighty five percent of the population.
Japanese are very emotional as to their idiosyncratic cultural
norms and politeness. When a Japanese official speaks to a foreign
official, he or she may speak at a very high level of politeness and
the counterpart is expected to reciprocate in the same manner. A
slight deviation might cause serious problems. As a result, the
foragners have to, be familiar. wjth wide range of politeness in
place in Japan, whlch is rather an arduous task for them. In
orgamzatlonal relatlonshlps use of proper language and verbal
- expressnoq )s a must.- If a cllent falls to, use propef expression, a
govemment employec fnay mterpret that as lack of respect and
may be indifferent to the client and fail to help (Jun and Muto,
1995:130). The philosophy of Confucius and groupism has
consistently fashioned their orientation; the passion for
individualism is, however, catching on these days. (Ibid, p.134)

The Japanese bureaucracy is deeply absorbed in making political
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decisions and may become involved in active political life.
Actually, the demarcation line between politicians and officials is
not at all important in Japan (Heady, 1996:260). In Japan at the
higher levels this distinction has not always been evident as the
same officials discharged political and bureaucratic functions most
often. In Japan, active career bureaucrats often hold positions and
carry out functions usually reserved for political appointees in
other countries. More importantly, the elitist status of higher civil
servants is retained after they retire, giving them better prospects
for postretirement placement than are usually available to their
counterparts in Great Britain or the United States. In addition to
joining other lucrative organizations, their inclusion in the cabinets
is not negligible. The effectiveness and efficiency of the higher
civil service are independent of political. ideology. The
bureaucracy has functioned with relative success under all sorts of
governments to date and that speaks for its tremendous amount of
resilience and adaptability (Kubota quoted in Heady, 1996:261).
There seems to be some similarities between French and Japanese
civil service but unlike French bureaucracy which main function is
to maintain law and order in a rebellious society, Japanese
bureaucratic power has a decisive role as a prime mover (Crozier,
1964:231). The political weight of the Japanese civil service has
been greater than that of other political actors including

Parliament, parties and the interests groups. Williams is emphatic



63

LOKPROSHASHON SAMOEEKY, VOL.22

in depicting the true colour of Japanese bureaucracy. In his words,
the bureaucracy has normally dominated the legislative process,
and in this narrow sense can be said to have ruled while the Diet
reigned (quoted in Heady, 1996:265). This supremacy is likely to
increase in future. So, in terms of power Japanese bureaucracy is
always a cut above other developed bureaucracies. The image of
bureaucracy is quite contrary to that of American bureaucrats.
Japanese bureaucracy is able to maintain its image of being
honest, responsible and fair. Because of this, citizens believe that
government is reasonably efficient, responsive, competent, and
protective of lives of citizens (Jun and Muto, 1995:132). There is,
however, strong tide for reforms in Japan in the wake of political
corruption, rising deficit and tax cuts, but bureaucracy and ruling
political party have been alleged to have formed a clique to thwart

the reform moves (Ibid, 1998:195).
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Context of Social and Moral Responsibility of Business:

Bangladesh Perspective

A.S.M. Anowarullah Bhuiyan
Abstract: Business organizations are considered as inseparable
parts of a modern society. This is due to fact that ‘business’ is a
major social institution, and as such it is seriously interwoven with
social norms and customs. As a social system business firm and its
activities influence the social fabric. And it also exerts
considerable influence on the general well-being of society. Every
society desires that business firms are socially responsible to
preserve the interest of consumers. Business activities are morally
obliged to be honest, fair and impartial in dealing with customers.
It must play a vital role in improving the standard of living of
people of society and it should exercise a greater role in solving
the social problems. That is why business-ethicists demand that

every business organization must consider social values and
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morality as potential content for taking decisions. But in many
cases we have observed that many business-holders or
organizations ignore the moral responsibility towards society, and
seek excessive profit. Some of such unfair and unethical means
are: exploiting labour, deceiving consumers by adulteration,
under-weighing and cheating advertisement, evading and avoiding
taxes and violating the rules and regulations of ethical code. In
Bangladesh the scenario of moral responsibility of business firms
are deplorable. Most of them are found to be unethical and
irresponsible towards consumer, shareholder, employee. That is
why most of the people in Bangladesh do not have enough
conficence in our business firms. To overcome that problematic
situation every business firm need to increase the moral
commitment and responsibility towards the social group. In this
paper we suggest that business firms must behave ethically for the
interest of society in the large scale. In view of this, we have
discussed the nature of business ethics, social and moral
responsibility of business, content of morality in the different
sectors of business and the unethical scenario of business in

Bangladesh.
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“Justice is the virtue which remains in the state when the
other virtues of temperance and courage and wisdom are
abstracted; and is the ultimate cause and condition of the existence
of all of them.” (Plato: 433)
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“The businessman produces goods and services for his
customers with the hope of earning a profit by efficient operation.
A profit in the business sense in the difference between the selling
price of a good on service and its total cost.... In addition to
enjoying business may businessman have an abiding faith and
conviction that they are serving mankind. This concept of service
is one of the characteristics os business.” (Spriegel, 1962, P-1)
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“Business is business and should not mixed with ethics.” (Bowie
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“Business ethics is an oxymoron, a contradiction in terms,
like, ‘jumbo shrimp’. If you want to be ethical; join a monastery or
be a teacher, but if you want get into business, recognize it’s a
tough, dog-eat-dog competitive world where ther’s no room for
softies or bleeding hearts.” (Duska, 1960: 17-18)

¥ -

“The sole purpose of business is to make a profit but it
justifies business’s single-minded pursuit of profit on moral
grounds.” (Bowie & Duska, 1960:18)
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(The concept of marketing)
(Source: Phillip, 1991:4)
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“Ethics of business tend to encompass Philosophical
rather than legal views and moral rather than theological concepts”
(Spriegel, 1962:497)
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[ T @F €A ‘Competitive’ enterprise’, at@ fof ‘poker
game’ TS TTHY AT | (Pl ‘poker game’ UF LA STH
afbre wEere FAE e o weigzd Fa A | gve Jfe
effelfsrs ¢afess fas eIt ‘Do unto others as you would have them
to unto you' WfSHE TR (F@ A fre #AEw, SRR
‘Competitive game to business’ @3 (F(@ SIS (dfod bR
+f7af€® a7 I @S A “Do unto other what you would not
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“Poker’s own brand ethics is different from the ethical
ideals of civilized human relationships. The game calls for distrust
of the other fellow. It ignores the claim of friendship. Cunning
deception and concealment of ones strength and intention, not
kindness and open heartedness, are vital in poker. No one thinks
any worse of poker on that account. The game of business because
its standards of right and wrong differ from the prevailing tradition
of morality in our society.” (Carr, Albert, 1968: 145)

SRR FA A I, QFG JPAANE ANEGS N7 ZAw Fout
fes Tme SR FTe =W | g fof a3 e afedies wifes
31 BT S W $3F ANEE TR Faw-Faaete 13w
fate =@ | W, A3 1 EfS (Golden rule) TtE@ &= St
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“That most business are not indifferent to ethics in their
private lives, everyone will agree. My point is that in their office
lives they cease to be private citizens; they become game players
who must be guided by some what different set of standards. The
golden rule, for its value as an ideal for society, is simply not
feasible as guide for business. A good part of the time for
businessman is trying to do unto others as he hopes others will not
do unto him.” (Carr, Albert, 1968: 145-146)
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“Business is our main area of competition, and it has been
ritualized into a game of strategy. The basic rules of the game
have been set by the government, which attempts to detect and
punish business frauds. But as long as a company does not
transgress the rules of the game set by the law, it has the legal
right to shape its strategy without reference to anything but its
profits. if it takes a long term view of its profits. It will preserve
amicable relation, so far as possible with those with whom it deals.
But decisions in this area, in the final test, decisions of strategy,
not ethics.... (Thus) If a man plans to take a seat in the business
game owes it to himself to master the principles by which the
game is played, including its special ethical out look.” (Carr,
Albert, 1968: 148)
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“There is one and only social responsibility of business- to
use its resources and engage in activities designed to increase its
profits as long as it stays within the rules of the game, which is to
say, engages in open and free competiton without deception and
fraud.” (Friedman, Milton, 1970:126)
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“ People have such right simply by virtue of being moral
agents and worths of respects. The rights to life, liberty, and
pursuit of happiness are among these moral rights.” (Bowie &
Duska, 1960: 149)
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“Code of ethics not only guide the behaviour of
employees but they also control the autocratic power of
employers.” (Bowie & Duska, 1960:97)

GETH S AN@ -

“Code of business ethics is clearly is that they could help
specify the social responsibilities of business itself.... “ (Bowie &
Duska, 1960:98)

1SS (T &0 Sitnd AL0AT OrFy 24-

“The development of business code of ethics is clearly in
the interest of business itself. There is virtual unanimity in the
business community that unethical business practices threaten to
bring about increased government regulation business.” (Bowie &
Duska, 1960:97)
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“....these codes are often treated with great skepticism
by many business people by representatives of the
consuming public as well.” (Bowie & Duska, 1960:98)
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[Source: Department of Marketing, Dhaka University “Marketing observations” 1982:21]
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“The economic calculus, as applied by present day
economics, forces the industrialist to eliminate the human factor
because machines do not make mistakes which do. Hence the
enormous effort at automation and the drive for ever longer units.
This means that those who have nothing to sell but their labour
remain in the weakest possible bargaining position. The
conventional wisdom of what is now taught as economics by
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passes the poor, the very people for whom development is really
needed.”

(Schumacher. 1973:61)
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Abstract: This article is an output of a study conducted on two villages in

Bangladesh in respect of human development. In this study human
development index (HDI) has been measured following the methods used in
Human Development Report (HDR) of UNDP. Human Development Report
focuses on the three essentials of human life- longevity, knowledge and decent
living standards. Value of these three indicators have been calculated on the
basis of the formula provided in Human Development Report. This article
highlighted objectives & scope, conceptual terms, methodology, summarized
version of findings & analysis etc. of the study done by the author himself. To
augment the human development level of the people, a few recommendations

have also been made in this paper.

Introduction

There is a general consensus among all political economists and
social scientists that economic growth and savings are not the only
requisites to ensure the standard of living of the people. The
pertinent issues in this respect are to develop the overall social
structure of the society. In 1990 the time had come for a broad
approach to improve human well-being that would cover all
aspects of human life, for all people, in both high-income and
developing countries, both now and in the future. It went far
beyond narrowly defined economic development to cover the full
flourishing of all human choices. It emphasized the need to put

* Senior Research Officer, BPATC, Savar, Dhaka.
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people- their needs, their aspirations and their capabilities- at the
center of the development effort.

In 1990, the first Human Development Report of UNDP,
published under the inspiration and leadership of its architect,
Mahbub- ul- Haq in which concern for people had given way. It
met a felt need and was widely welcomed. Since then it has caused
considerable academic discussion in journals and seminars. It has
caught the world's imagination, stimulating criticisms and debate,
ingenious  elaborations, improvements and additions [Human
Development Report (HDR)1999)]. This article is the outcome of
a study on two villages of Bangladesh regarding human
development in the light of HDR. This article comprises objectives
& scope, conceptual terms, methodology, findings & analysis,
recommendations etc. of the study done by the author himself.

Objectives of the Study: The study tries to address the
following objectives: to measure the human development (HD)
level/position of the people of sample respondents on the basis of
the criteria of UNDP report, ta examine the different aspects of
HD which directly or indirectly influence the indicators of human
development and to make some recommendations to boost up the
level of human development.

Scope of the Study: The study is confined to describe the present
situation relating human development of the two sample villages.
In this respect demographic characteristics including age
distribution pattern, occupation and level of education of the
respondents, indicators of human development index, factors
responsible for expectancy at birth, factors influence educational
attainment, factors influence standard of living as measured by
real income, income & employment and suggestions given by the
respondents to improve standard of living have been highlighted.
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Methodology of the Study: This is a descriptive type of research.
This study was undertaken in selected two villages of Bangladesh.
A total of 200 head of households residing in village "Baroguni"
of Chitalmari and "Nizra" of Gopalgonj Sadar Upazila belonging
in 2 districts (Chitalmari Upazila of Bagerhat district and
Gopalgonj Sadar Upazila of Gopalgonj) were included in this
research. Two villages from 2 Upazila were selected for
undertaking this study keeping in view geographical dispersion.
The respondents were selected randomly. One interview schedule
was used for data collection. This interview schedule was
developed in the light of the objectives of the study. The interview
was meant for the head of the households of the sample villages. A
total of 200 head of the households were interviewed with this
schedule. This schedule covered the demographic features, present
occupation, human development positions, factors influencing
human development level and suggested remedial to develop the
standard of the respondents. Apart from interview schedule,
observation method was followed by the researcher in respect of
conditions of the villagers. Besides the primary data, relevant
records were reviewed to furnish the report.

Limitations of the Study: This study is based on the basis of two
sample villages and respondents are only 200; time and resources
were major constraints for this study. For time constraints and also
for want of fund, a larger number of areas (both from urban &
rural) and respondents could not be covered for the study which
would have made it more representative. Hence, the findings of
the study may not be the general picture of Bangladesh. Human
development index deals with the average achievement of
countries on the basis of certain economic and social criteria, but
this does not measure the deprivation like-inequality of resources,
poverty, gender disparity etc. of the society. So, this HDI may not
be unanimously accepted as a indicator of the welfare of the mass.
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SELECTED DEFINITION

Human Development: Human development is the process of
enlarging people's choices-not just choices among different
detergents, television channels or car models but the choices that
are created by expanding human capabilities and functioning-what
people do and can do in their lives. At all levels of development a
few capabilities are essential for human development, without
which many choices in life would not be available. These
capabilities are to lead long and healthy lives, to be knowledgeable
and to have access to the resources needed for a decent standard of
living- and these are reflected in the human development index.
But many additional choices are valued by people. These include
political, social, economic and cultural freedom, a sense of
community, opportunities for being creative and productive, and
self-respect and human rights. Yet human development is more
than just achieving these capabilities; it is also the process of
pursuing them in a way that is equitable, participatory, and
sustainable'. '

Choices will change over time and can, in principle, be infinite.
Yet infinite choices without limits and constraints can become
pointless and mindless. Choices have to be combined with
allegiances, rights with duties, options with bonds, liberties with
ligatures. Today we see a reaction against the 'extreme
individualism of the free market approach towards what has come
to be called communitarianism. The exact combination of
individual and public action, of personal agency and social
institutions, will vary from time to time and from problem to
problem. Institutional arrangements will be more important for
achieving environmental sustainability, personal agency more
important when it comes to the choice of household articles or

Human Development Report (1999), UNDP
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marriage partners. But some complementarity will always be
necessary (HRD-1999).

Getting income is one of the options people would like to have. It
is important but not an all-important option. Human development
includes the expansion of income and wealth, but it includes many
other valued and valuable things as well.

For example, in investigating the priorities of poor people, one
discovers that what matters most to them often differs from what
outsiders assume. More income is only one of the things poor
people desire. Adequate nutrition, safe water at hand, better
medical services, more and better schooling for their children,
cheap transport, adequate shelter, continuing employment and
secure livelihoods and productive, remunerating, satisfying jobs
do not show up in higher income per head, at least not for some
time. There are other non-material benefits that are often more
highly valued by poor people than material improvements.. Some
of these partake in the characteristics of rights, others in those of
states of mind. Among these ~are good and safe working
conditions, freedom to choose jobs and livelihoods, freedom of
movement and speech, liberation from oppression, violence and
exploitation, security from persecution and arbitrary arrest, a
satisfying family life, the assertion of cultural and religious values,
adequate leisure time and satisfying forms of its use, a sense of
purpose in life and work, the opportunity to join and actively
participate in the activities of civil society and a sense of
belonging to a community. These are often more highly valued
than income, both in their own right and as a means to satisfying
and productive work. They do not show up in higher income
figures’. No policy-maker can guarantee the achievement of all, or
even the majority, of these aspirations, but policies can create the
opportunities for their fulfilment. According to the concept of

2 Ibid, P.17
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human development, income is clearly only one option that people
would like to have, albeit an important one. But it is not the sum
total of their lives. Development must, therefor, be more than just
expansion of income and wealth. Its focus must be people.

Human development, by contrast, brings together the production
and distribution of commodities and the expansion and use of
human capabilities. It also focuses on choices- on what people
should have, be and do to be able to ensure their own livelihood.
Human development is, moreover, concerned not only with basic
needs satisfaction but also with human development as a
participatory and dynamic process. It applies equally to less
developed and highly developed countries’.

Enrolment Ratio (Gross And Net): The gross enrolment ratio is
the number of students enrolled in a level of education whether or
not they belong in the relevant age group for that level-as a
percentage of the population in the concerned age group. The net
enrolment is the number of students enrolled in a level of
education who belong in the relevant age group, as a percentage of
the population in that age group.

Secondary Education: Education at the second level
(International Standard Classification of Education-ISCED-levels-
2 and 3), based on at least four years of previous instruction at the
first level and providing general or specialized instruction or both,
such as middle school, secondary school, high:school, training
school at this level and vocational or technical school.

Tertiary Education: Education at the third level (International
Standard Classification of Education-ISCED-levels-5,6 and 7),
such as universities, teachers colleges and higher professions
schools- requiring as a minimum condition of admission the

* Human Development Report (1990).
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successful completion of education at the second level or evidence
of the attainment of an equivalent level of knowledge.

Gross Domestic Product (GDP): The total output of goods and
services for final use produced by an economy, by both residents
and non-residents, regardless of the allocation to domestic and
foreign claims. It does not include deductions for depreciation of
physical capital or depletion and degradation of natural resources.

Gross National Product (GNP): Comprises GDP plus net factor
income from abroad, which is the income residents receive from
abroad for factor services (Labour and capital), less similar
payments made to non-residents who contribute to the domestic
economy.

Purchasing Power Parity (PPP): Purchasing Power Parity
(PPPS$), considers the equilibrium EXCHANGE RATE between
two currencies to be when they have equivalent domestic
purchasing power, for example, if $2 (US) currently exchanges for
110 Taka, then purchasing power parity exists if those money
amounts can buy the same amount of goods in their particular
counties. It is based on the idea that if goods were significantly
cheaper in one country, people would convert their money and buy
goods there. However, this is not always practical due to transport
costs and tariffs etc. In addition, exchange rates are not determined
by international trade of goods and services, but by the supply and
demand for foreign currency, capital transfers, government policy
etc.

Real GDP Per Capita (PPP$): The GDP per capita of a country
converted into US dollars on the basis of the purchasing power
parity of the country's currency.

Human Development Index (HDI): The human development
index measures the average achievement in a country in three
basic dimensions of human development --longevity, knowledge



110

Human Development Index: A Study on Two Selected Villages of Bangladesh
S.M. Zobayer Enamul Karim

and a decent standard of living. HDI Determines Effect of
Development Efforts on Human Standard of Livings.

The Key Indicators of Human Development: Human
Development Report suggests that measurement of human
development should for the time being focus on the three essential
of human life- longevity, knowledge and decent living standards.

For the first component- longevity- life expectancy at birth is the
indicator. The importance of life expectancy lies in the common
belief that a long life is valuable in itself and in the fact that
various indirect benefits (such as adequate nutrition and good
health) are closely associated with higher life expectancy. This
association makes life expectancy an important indicator of human
development, especially in view of the present lack of
comprehensive information about people's health and nutritional
status.

For the second key component- knowledge- literacy figures are
only a crude reflection of access to education, particularly to the
good quality education so necessary for productive life in modern
society. But literacy is a person's first step in learning and
knowledge- building, so literacy figures are essential in any
measurement of human development. In a more varied set of
indicators, importance would also have to be attached to the
outputs of higher levels of education. But for basic human
development, literacy deserves the clearest emphasis.

The third key component of human development- command over
resources needed for a decent living- is perhaps the most difficult
to measure simply. It requires data on access to land, credit,
income and other resources, but given the scarce data on many of
these variables, we must for the time being, name the best use of
an income indicator. The cost readily available income indicator-
per capita income- has wide national coverage. But the presence of
nontradable goods and services and the distortions from exchange
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rate anomalies, tariffs and taxes made per capita income data in
nominal prices not very useful for international comparisons. Such
data can, however be improved by using purchasing-power-
adjusted real GDP per capita figures, which provide better
approximations of the relative power to buy commodities and to
gain command over resources for a decent living standard as
measured by GDP per Capita (PPP USS$).

Constructing Human Development Index: The values of the
variables that make up the HDI, its value ranges from O to 1. The
HDI value for a country shows the distance that it has to travel to
reach the maximum possible value of 1- or its shortfall-and also
allows intercountry comparisons. A challenge for every country is
to find ways to reduce its shortfall.

FINDINGS OF THE STUDY

A. DEMOGRAPHIC CHARACTERISTICS: In this section an
attempt has been made to highlight the demo graphic
characteristics of the respondents, i.e., age distribution pattern,
educational level and principal occupation of the respondents.

Age Distribution Patterns : In respect of age distribution pattern
it is found that the highest percentage (44%) of the respondents
belonged to the age group of 41-50 years followed by the
respondents of the 31-40 years age group (33%). The study shows
that 85% of the respondents belonged to the active age group of 21
to 50 years and remaining 15% belonged to the age group of 51-60
years and only 8% of the respondents belonged to the age group of
21-30 years.

Academic Qualification of the Respondents : The study shows
that 39% of the respondents have attended primary level and 32%
were illiterate. It is revealed from the table that 19% of the
respondents got secondary education. It may be mentioned that
only 10% of the respondents having higher secondary & bachelor
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education. Thus the literacy rate of the respondents was 68%
which is very closer to the national average (65.10 %).

Distribution of the Respondents by Principal Occupation : As
for occupation of the respondents it may be observed that 42.50%
of the respondents had the agriculture as the principal occupation
followed by day labour (32.50%). 11% and 8% of the respondents
who constituted the third and fourth largest occupational groups
earned their livelihood through small business and rikshaw/van
pulling. It is revealed from the study that only 6% was engaged in
the occupation of service.

B. HUMAN DEVELOPMENT LEVEL

Life Expectancy Index * of the Respondents: To measure human
development index, average life expectancy at birth is considered
as one of the indicators which recognized in HD Report of UNDP.
It is evident from the table-3.1 that average life expectancy index
for the surveyed villages was 0.61 which was a little higher than
the national average; this value was 0.57 in 1999 in Bangladesh
(HDR-2001, UNDP). It is expected that by this time this value had
risen significantly. It is revealed from the table that the life

“Measuring Human Development Index : 3 Indicators, HDI is Based on

- Longevity, as measured by life expectancy at birth,

- Educational Attainment, as measured by combination of the adult
literacy rate (two-thirds weight) and the combined gross primary,
secondary and tertiary enrolment ratio (one-third weight) ; and
Standard of living, as measured by GDP per capita (PPP US §).

Computmg HDI: Fixed Minimum and Maximum Value for HDI

- Life expectancy at birth 25 yrs. and 85 yrs.

- Adult literacy rate (age 15 and above) : 0% & 100%

- Combined gross enrolment ratio : 0% and 100%

z GDP per capita (PPP US $) : $ 100 and $ 40,000 (PPP US $).

For any component of the HDI individual indices can be computed according to

the general formula :

Index = Actual Value — Minimum Value/Maximum Value — Minimum Value
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expectancy index for the surveyed villages Baroguni and Nizra
were 0.65 & 0.57 respectively which is close to each other:

Table-3.1: Life Expectancy Index of the Respondents

N=200
Village Average Life Life Expectancy
Expectancy Index
(April, 2002)
Baroguni (Bagerhat) 64 0.65
Nizra (Gopalgonj) 59 0.57
Average 61.5 0.61

Educational Attainment Index’ of the Respondents:
Educational attainment index is one of the major components to
determine HD index. Table-3.2 shows that the index for
educational attainment of the sample respondents of the villages,
was 0.59, where the maximum value could be 1. It is evident from
the table that this index for sample villages, Baraguni and Nizra
were 0.60 and 0.57 respectively which are comparatively higher
than the national average®.

3 Educational Attainment, as measured by combination of the adult literacy rate
(two-thirds weight) and the combined gross primary, secondary and tertiary
enrolment ratio (one-third weight) i.e., [2( Adult Literacy Index)+1 (Combined
Literacy Index)]/3

Index =Actual Value — Minimum Value/Maximum Value — Minimum Value

® Human Development Report (2001) UNDP.
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Table-3.2: Educational Attainment Index of the Respondents

N=200
Name of the Category Education
Village Adult Literacy Combined Gross Index
Rate(%) primary, secondary &
(April, 2002) tertiary enrolment rate
(%)
(April, 2002)
Baroguni 56 (0.56) 69 (0.69) 0.60
(Bagerhat)
Nizra 54 (0.54) 64 (0.64) 0.57
(Gopangonj)
Average 55 (0.55) 66.5(0.67) 0.59

N.B. Figures in the parenthesis indicate corresponding value of index.

Real Per Capita Index in Terms of Purchasing Power Parity
(PPP USS$): Per capita GDP is one of the important factors to
determine standard of living & thus human development position
of the people. This per capita income is measured in terms of
purchasing power parity instead of nominal per capita income. The
PPP is considered more accurate to assess the real condition of the
people. The table-3.3 shows that average per capita GDP index of
the sample population of the study was only 0.245, which is far
below than the national average. Human Development Report
2001 revealed that this value for Bangladesh was 0.45 (HDR-
2001, UNDP). This poor condition may be due to unemployment
& under employment situation and lack of appropriate wage rate
and lack of income generating facility of the respondents. The
table depicts that GDP index for the village of Bagerhat and
Gopalgonj were 0.26 and 0.23 respectively.



LOK PROSHASON SAMOEEKY Vol.22

115

Table-3.3: Adjusted GDP per Capita (PPP US$) Index’ of the

Respondents
N=200
Village GDP Per Capita (PPP GDP per Capita (PPP
US$) US$) Index
(in 2002)

Baroguni (Bagerhat) 781 0.26

Nizra (Gopalgonj) 721 0.23

Average 751 0.24

Value of Human Development Index® of the Sample Area: On
the basis of the information presented in table-3.1, 3.2 and 3.3,
human development index has been derived in table-3.4. It is
revealed from the table-3.4 that in respect of the human
development index (HDI) value for the sample villages were 0.48.
It is worthy to mention that in these regard value of 'life
expectancy index' and 'education index' are quite higher than the
national average; but 'GDP index' of the surveyed villages are
significantly lower than that of national figures (HDR, 2001,
UNDP, P-136). It is evident from the table that HDI value for
Baroguni and Nizra were 0.50 & 0.46 respectively which indicate
the almost similar condition between the two sampled villages. It
is quite transparent there is a real problems of employment
opportunity in the rural area of Bangladesh and most of the rural
people depend on formal agriculture and day laour sectors, and
thus their real income is significantly lower than that of national
average of Bangladesh shown in HDR (2001), UNDP.

4 [Log (Actual value-Minimum value)]/[Log (Maximum value-Minimum value)].



Table-3.4: Human Development Index of the Sample Villages

N=200
Villages Life Adult Combined |Real GDP | Life |(Educati |GDP| Human
expectancy | literacy Primary, Per capita |expectan on [index |Development
at birth |rate (%)| Secondary & (PPP$) | cy Index | Index Index (HDI)
(year) 2002 | 2002 Tertiary level 2002 Value 2002
gross enrolment
ratio (%) 2002
Baroguni 64 56 69 781 0.65 0.60 ]0.26 0.50
(Bagerhat)
Nizra 39 54 64 721 0.57 0.57 (0.23 0.46
(Gopalgonj)
Average 61.5 55 66.5 751 0.61 0.59 [0.24 0.48
(Sample
villages)
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D. FACTORS RESPONSIBLE FOR HUMAN
DEVELOPMENT

Respondents were asked to point out the factors responsible for
human development. They pointed out as many as 11 factors for
life expectancy, 7 factors for educational attainment and 8 factors
for GDP index, which directly or indirectly affected HD. Apart
from these, the respondents identified 12 factors, those influence
to measure overall human development. These factors are
discussed in the followings:

Factors Responsible for Life Expectancy Index: The
respondents were asked to mention their opinion in respect to
factors responsible for life expectancy. They opined as many as 11
factors in terms of their magnitude (table-3.5). Eighty-two percent
respondents replied that the condition of safe delivery, pre and
post natal care are 'very bad' & 'bad', only 4% viewed that the
condition was good. The table shows that 100% of the respondent
viewed that availability of pure drinking water' in the locality is
'bad & very bad'. It may be noticed from the table that 78% replied
that condition of availability of doctors were 'very bad & bad' and
48% replied & viewed that they had insignificant purchasing
power of medicine. Regarding sanitary facility, knowledge about
family planning, diarrhoea protection, housing condition, and
health consciousness majority of the respondents (>60%) opined
that the conditions were moderate. 84% of the respondents opined
that they had been provided vaccine effectively. None of the
respondents answered very good about these eleven variables,
those generally influence life expectancy.



Table-3.5: Degree of Opinion of the Respondents about the Factors Responsible for Life Expectancy

N=200
Factors Degree of Responsiveness (%)
Very Bad Bad Moderate Good Very Good
(20) (20) (41-60) (61-80) (81+)

Safe delivery & pre/ post maternity care 22 60 14 4 -
Medical facilities including availability 26 52 16 6 -
of doctors/physicians

Capability to procure medicine 16 32 42 10 -
Availability of pure drinking water 38 62 - - -
Sanitary facility 8 16 64 12 -
Vaccine provided for family members - - 16 84 -
Knowledge of diarrhoea protection 6 12 68 14 -
Housing condition 10 22 60 8 -
Knowledge of family planning method 4 14 66 16 -
Knowledge about environment 20 36 34 10 -
Health consciousness 12 18 58 12 -

ysappjSuvg fo sa8ojip paidajas om [ uo pnig y Xopuj 1uawdo)aaa(q uvungy
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Factors Responsible for Educational Attainment: The
respondents were asked to mention the factors those directly or
indirectly influenced their level of education. Most of them replied
that facility for schooling of the children & opportunity of
informal education, level of income & employment,
communication and transport facility, security to move and
meaningful objective of life generally influence the level of
educational attainment. And majority of the respondents viewed
that, they were enjoying moderate facility in these regards (table-
3.6). A very few percent of the respondents replied that the
conditions of the variables are 'good or very good'. In respect of
security to move 26% mentioned that the condition is 'good'

followed by very good only 4% .

Table-3.6: Degrees of Opinion of the Respondents about the Factors
Responsible for Educational Attainment

N=200
Factors Degree of Opinion/Responsiveness (%)
Very Bad | Bad | Moderate | Good |Very Good

(20) (20) (41-60) (61-80) (81+)
Facility for Schooling 8 18 66 8 -
of the Children
Facility for informal 16 24 50 10 -
education
Level of income 12 14 62 12 -
Level of employment 18 26 52 4 -
Communication & 8 16 70 6 -
Transport Facility
Security to move 2 4 64 26 4
Meaningful objective of 6 22 68 4
life
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Factors Responsible for Real GDP per Capita
/Purchasing Power: To find out the causes of low
purchasing power of the respondents, they were asked to
mention the causes of the fact. It is revealed from the table-
3.7 that 74% of the respondents replied 'lack of technical
knowledge & skill' as one of the indicators for their low per
capita income, on the other-hand, 94% replied that adverse
condition, of 'capital accumulation and loan' was responsible
for their poor condition of income. It is depicted from the
table that more than fifty percent of the respondents
mentioned themselves in 'moderate' condition in respect of
‘employment ', and 'level of income & wages'. A very few
percent (22%) of them claimed that in respect of receiving
loan they were enjoying 'good & very good' position/
facility.



Table-3.7: Degree of Opinion of the Respondents about the Factors Responsible for GDP Per Capita

(PPP US$)
N=200
Factors Degree of Responsiveness/Opinion (%
Very Bad (20) | Moderate Good Very
Bad (20) (41-60) (61-80) Good
(81+)
Employment opportunity 20 24 54 2 -
Technical knowledge & skill 60 14 26 - -
Level of education 10 26 62 2 -
Capital accumulation & loan 88 6 6 - -
Condition of receiving loan 4 14 60 12 10
Availability of appropriate technology 8 28 56 8 4
Rate of income & wages 14 52 34 - -
Overall economic condition 14 24 62 -
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Factors Responsible for Overall Human Development :
Opinion of the respondents about the factors responsible for
overall human development index (HDI) may be shown in table-
3.11. In this regard the sample population point out following

aspects for influencing overall human development position:

freedom to move and speech ,secured & easy livelihood
political, cultural and social freedom ,freedom from
arbitrary arrest ,satisfying and peaceful family
life,effective participation in decision making ,self
confidence,civic consciousness,recreation facility
&knowledge & ideas to uplift overall conditions of

society.

It is revealed from the table-3.8 that more than 86% of the
respondents opined that they were either in 'moderate’ or 'good' or
'very good' position in terms of the factors mentioned from a to f,
while the conditions mentioned in clause g, are not moderate or
good enough. It is depicted from the table that in respect of the
factors mentioned in a-g, only 8-16% respondents opined that they

were in a 'very good' position.



Table-3.8: Degree of Opinion of the Respondents about the Factors Responsible to Measure Overall

Human Development Index (HDI)

N=200
Factors Degree of Opinion (in %)
Very Bad Bad Moderate Good | Very Good
(20) (20 (41-60) (61-80) 81+
a. Easy & secure livelihood 4 6 58 24 8
b. Freedom to move & speech 2 4 44 36 14
c. Political, Social & Cultural Freedom 4 6 46 32 12
d. Freedom from Oppression 6 8 30 40 16
e. Freedom from arbitrary arrest B 8 48 28 16
f. Satisfying & peaceful family life - 8 56 26 8
g. Effective participation in decision 2 4 46 e 8
making
h. Consider to one of the important 20 26 30 20 4
members of the society
i. Self Confidence 24 26 26 24 -
j. Civic Consciousness 14 26 38 22 -
k. Recreation facilities 12 16 40 32 -
1. Knowledge & ideas to uplift overall 8 14 40 30 8

conditions of society
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E. Suggestions of the Respondents to Improve the Level of
Human Development Index: To improve the human
development index, opinions were sought from the respondents. In
this regard, they suggested more than a dozen of opinions. The
study shows that 94 percent of the respondents strongly
recommended to ensure 'supply of pure drinking water' followed
by 82 percent of the respondents who advocated to 'provide
primary health care facility'. It is observed from the table that most
of the respondents (70-78%) opined in-favour of extension the
service of 'standard sanitary latrine, universal primary and adult
education, create employment opportunity, skillful & technical
education' and materialize the slogan of "health for all" as tools of
improvement of human development. It is also evident from the
table that 64%, 58%, 44% and 36% percent respondents viewed to
remove urban and rural disparity, establish social justice, remove
corruption and eliminate terrorism respectively to uplift human
development level and standard of living.

ANALYSIS OF THE STUDY

The study reveals wide variation in the level of education of the
villagers and it is noticed that more than 58 percent respondents
belong to primary and secondary level. This gloomy picture may
be on account of lack of educational facilities and communication
barriers in the sample areas. It is found from the study that most of
respondents (83%) belong to traditional occupation sectors like
agriculture, day labour followed by only 17% as non-traditional
sector. It is revealed that in this case transformation of occupation
is insignificant and people may not have scope to prefer
productive occupation.

It is depicted that life expectancy index (LEI), where average
value of life expectancy is 0.61, which may be considered
substantial in respect of rural sample areas. It may be noted that
LEI is increasing day by day due to the positive responses of the
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government. It is revealed from the Appendix table-5 that LEB in
1990, 1992, 1995, 1998. 1999, 2000 and 2001 were 52, 51.8, 52.2,
56.9, 58.1, 58 and 58.9 respectively and the corresponding value
for life index were 0.44, 045, 0.53, 0.55, 0.55, 0.56 and 0.57. This
information shows that over the years LEB of Bangladesh has
improved. Appendix table-1 shows that, though our LEB is
increasing over the years, we are still behind in comparison with
Sri Lankan, Maldives and even other SAARC countries. Hence,
we have a lot of scope to improve the situation.

Education is the backbone of a nation. There is a positive
correlation between education and development. The nation will
be more developed, which one is more educated and vice-versa.
The study shows that average educational attainment rate of adult
and combined literacy rate are 55 and 66.5 percent respectively
and educational attainment index is 0.59. This proves that good
number of people are being covered under the umbrella of
education compared to our national average. The Appendix table-
2 shows that the adult literacy rate varies from 33 to 40.8 percent
during 1990 to 2001 and combined educational attainment rate
was 35 to 37 percent during the year 1999 to 2001 and the value of
educational attainment index was 0.39 in 2001(Appendix table-
5).

This study shows that purchasing power of the people is very
limited, and GDP index is only 0.24(tabe-3.6) which is quite lower
than the national average, 0.45 (HDR-2001). It is revealed from
the study that HDI value for the sample areas is 0.48 which is
almost close to our national value (0.47).

The researcher tried to explore the factors responsible for affecting
human development. It was found that scarcity of pure drinking
water, non-safe delivery of children, insufficient medical facility,
lack of knowledge about environment were responsible for low
value of life expectancy at birth. It is depicted from the study that
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schooling facility, informal education, level of income &
employment, communication and transport facility etc affect
educational attainment level of the people. As per the opinion of
the respondents, the influencing variable to determine GDP per
capita index are employment opportunity, technical knowledge &
skill, level of education, capital accumulation and credit facility,
rate of wage & income etc. And it is reflected from the study that
the rural respondents had only restricted access to these variables.

The study revealed that the human development position of the
sample respondents in various aspects are not satisfactory and
even most of them are not enjoying the minimum facility which
generally influence their living standard.

Recommendations and Conclusion
RECOMMENDATIONS

The findings and analysis of the study shows that the villagers of
the sample areas were not in good conditions in terms of health
and nutrition, educational attainment, income, employment,
savings and standard of living. The following recommendations
may be considered to uplift the living standard and thus to
augment the human development index of the people.

(i) Create Income and Employment Opportunity: It is
observed from the study that villagers were in moderate conditions
in-terms of freedom of movement and speech, secure and easy
livelihood, social and political freedom, satisfying and peaceful
family life. To increase human development level of the rural
people priority is to be given to create income and employment
generating activities in rural Bangladesh. Most of the villagers
were seasonally unemployed, they were not able to develop self-
employment due to scarcity of capital, required level of education
and proper training. After accomplishment of formal and informal
training the villagers may be provided reasonable loan, at a very
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low rate of interest to start income generating activities. This
process may also help to reduce the magnitude of the problems of
unemployment of the youth of the villagers. In this regard credit
facility should be extended for the people to avail appropriate
technology, technical knowledge and skill.

It is needless to mention that, it may not always be possible for
the government agencies to create income and employment
generation activities; NGOs may also play the role as
supplementary agency rather competitive partner of the
government. Non—government organizations may be given the
responsibilities to disburse loans for the poor. Hence, necessary
policies should be made so that non-government voluntary
organizations may come forward to assist the government
programs in these aspects.

(ii) Provide Basic Facilities: It was observed that most of the
respondents lacked in basic facilities, which are greatly
responsible to develop human conditions. The villagers did not
have adequate access to pure drinking water. The respondents had
little access to medical and sanitary facilities. Most of them
advocated for health care facilities, transport system etc. In this
situation government may provide one sanitary latrine to each
family, one tube-well for every 10 families. To provide pure
drinking water, government may provide one deep tube-well in
every village and one arsenic free tube-well for every 7 families;
for providing medical facilities and primary health care one health
sub-centre may be established in each gram of Bangladesh.

(iii) Expansion of Educational Facilities: In this respect it was
found that both the adult & general literacy rate are low in sample
villages. But it is pertinent to mention that HD is greatly
influenced by educational attainment rate. Now, it is required to
ensure the quality of education and utilization of existing
governmental and non- governmental educational facilities and
expand the facility for adult and general literacy rate to improve
the standard of people of the rural areas.
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(iv) Provide Training Facility : To improve the economic
condition of the households, training should be extended specially
for Women in different trades like handicrafts, sewing etc., so that
they can contribute significantly to raise the income, which
ultimately help to uplift their fate. These programs should be
launched through different development agencies of the
governments. In this regards non- governmental organisations may
also come forward to act with the government to make the
programmes effective. Instead of general training skill oriented
and technical types of training should be provided to the active
labour force of rural areas.

(V) Remove Corruption & Establish Social Justice: Social
justice may be one of the important function to develop standard
of living of the people and in this regard corruption should be
removed from all spheres of hfe so that maximum social service
may be ensured.

(vi) Launching Motivation Programmes: We must acknowledge
that self-realization is the pre-condition to solve any sort of
problem. If the people really feel that their fate can not be
developed without their self-feeling, i.e., they have to feel, it is not
government and other agencies to solve their problems, it is
themselves who can be able to change their fate. In this regards,
motivational programme have to be launched by the concerned
local government representatives, and by the relevant authority for
the inhabitants, so that the villagers do not solely depend on
government to solve their problems and thus to improve their
living standard.

CONCLUSION

All three measures of human development suffer from a common
failing: they are averages that conceal wide disparities in the
overall population. Different social groups have different life
expectancies. There are wide disparities in male and female
literacy. And income is distributed unevenly. Progress in human
development has two perspectives. One is attainment: what has
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been achieved, with greater achievements meaning better progress.
The second is the continuing shortfall from a desired value or
target. In many ways the two perspectives are equivalent- the
greater the attainments, the smaller the shortfalls.

There are different dimensions of the problem in the surveyed
areas. These should be address on the basis of the felt need of the
respective people. People should be more involved in decision
making while the collective programmes will be launched to
improve their fate. Human development can not be achieved
within a shortest possible time, it is not the process to gain any
thing without efforts. Appropriate policies, programs, methods and
action should be taken by the government to achieve this indicator
of development. We should remember that it is not only the
governmental responsibility to improve the existing situations but
people and all section of ours also have to think appropriately to
present a meaningful process and way to overcome the barriers.
Collective efforts can be tolls to reach and achieve reasonable
human development position compare to other countries of the
world.
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APPENDIX TABLE

Table-1: Human Development Indicator: Life Expectancy at
Birth (in year)
Country Year

1990 | 1991 1992 1994 | 1998 [ 1999 | 2000 | 2001
Bangladesh| 52 51.8 51.8 522 56.9 58.1 58 58.9

Bhutan 49 48.9 489 47.2 52 60.7 61 61.5
India 59 59.1 59.1 9.7 61.6 62.6 63 62.9
Maldives n/a 62.5 62.5 62.6 63.3 64.5 65 66.1
Nepal 52 52.2 52,2 32.7 55.9 57.3 56 58.1
Pakistan 58 5%.7 57.7 58.3 62.8 64 64 59.6

Sri Lanka i 70.9 70.9 71.2 72.5 13:1 73 71.9
Source: HDR, 1990-2001

Table-2: Human Development Indicator: Adult Literacy Rate (in %)

Country Xeak

1990 | 1991 [1992| 1994 1998 1999 2000 2001
Bangladesh | 33 322 (353 | 36.6 38.1 389 39 40.8

Bhutan 25 322 |384| 409 422 442 44 42
India 43 44.1 |48.2| 498 32 53.5 54 56.5
Maldives n/a 93 95 92 93.2 95.7 96 96.2
Nepal 26 224 [25.6 27 275 38.1 38 40.4
Pakistan 30 31 348 | 364 37.8 409 41 45

Sri Lanka 87 86.7 [88.4| 89.1 90.2 90.7 91 91.4

Source: HDR, 1990-2001
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Table-3: Human Development Indicator as per HDR: Combined
Primary, Secondary and Tertiary Enrolment Ratio (in %)

Country Year
1998 1999 2000 2001
Bangladesh 37 35 35 37
Bhutan 31 12 12 ' 33
India 55 55 55 56
Maldives 71 74 74 77
Nepal 56 59 59 60
Pakistan 41 43 43 40
Sri Lanka 67 66 66 70

Source: Human Development Report, 1990-2001.

Table-4: Human Development Indicator as per HDR: Real GDP
per Capita (in PPP US$)

Country Year

1991 | 1992 | 1994 | 1997 | 1998 | 1999 2000 2001

Bangladesh | 720 | 820 1160 [1290 | 1382 1050 1050 1483

Bhutan 750 | 750 620 (790 | 1382 1467 1467 1471

India 870 | 910 1150 [1240 | 1422 1670 1670 2248

Maldives 1050 | 1118 | 1200 |2200 | 3540 | 3690 3690 4423

Nepal 770 | 896 | 1130 |1000 | 1145 1090 1090 1341

Pakistan 1790 | 1789 | 1970 |2160 | 1145 1560 1560 1834

Sri Lanka 2120 | 2253 | 2650 |3030 | 3408 | 2490 2490 3279

Source: HDR, 1990-2001
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