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s. ~ ~·~rfiRi <IJ<f~'9f.rt~ ©t"~~'ilT i;; '-rn f1;<11 ~ '~ <1~ ~ ~~ 

<IJ<l~~ift (Material Resource Management) 'G ~.:r<l-~~ <IJ<f~~ (Human 

Resource Management) ~if<l ~~ <IJ<l~t'9f~t ~~ ~(~ ·'G ~~~~ 

~'6t~"tt"lii~ l!Ffilic,.._ 15 ~t~ l!Ffifi, ~f~, mw ~~ ~ 'G <ffl'o~"t ~ ffi1iJ 

i5lfefi.!i ~ I <fi~'6t~l <lt!ztl, f~-C~t'il, t"~ 'G 151ilJ~J ~f<ll:lt ~til', ~t~f\5, 

<ffl'~;: "!Jt~ ~~ .. fi.!i ~il'<I' ~D9f!'f <IJ<I~~~ 'ii;;:~;;: ~'91;: '1" ©9ftlift.f l I!! ~ f<I~ 

~f~<!iiST't"<I '9f1~<1if~'9fi.!i 'G <lt~tf~ ~"C~ ~~~~ 'G ~6t~l ~~ Iii~ 'G ~~fc91, 

<1::f111:1 "C'9fW 9ft~ l ~f'1~ <!~~ ~~ <IJ<l~1'9fift n~ ~t..'il;h.J~ ffi1iJ 

i31Sl'~~ \hlWi"C"lJ ~~ ~~~ i51tf~<fi 'G 151i1Jtil'J ~~~ ~ ~; <lJ<l~t~ 'G 

~;Ji"i'tt"<I~~ l!Ffi16 ~f~m I 

s. ~ ~"'Em f<rfs~ ~f"Ul>"I -c~~ f~: ~ f~i;1 ~rf~"f ~~, 

@55~ ~~.;i 'G ©~~.i ~~, I!!<!~ ~~G"~IDlifl 1-tmrt-<1:: fli~ ffli <llUf<fifl, °C'JtN 

~tir<l 'G <!~~ ~~ <IJ<l~1'9f~t ~IWR<fi' ~f"Ul>"lt~"t'-ci;~-c<!i 15tf~<li ~~'11 t"liiID~ 

't;6191,t ~ ~ I ~~ ~t.."C'il l!!'il;;:{"11~ m-c~ ~~1:,lc9I, ~~f~ f<lft:f-f<tl:I~ ~~'G 

i5IT~6ift ~ ~~ I I!! ~f~~ \h~ ~"C~, ~f'G~'f 'fi't~~t 'G ~f~ 

f<rfl:l-f<ll:ltil' ~~' 1:11~'11 "11-C-~ ~tl:IJ"C~ ~(f~c91, ~<fi\5"t'il'1 'QTW f.:f~ 1.:f~ 

~.<. ~i!f i5!f~ vi\'!>~~ ~~ "C'il ~!lff~!ll 'G ~ f~li-.:rt~ fi!~ '9ft-C~.:f' ~J 

~"tlii~~ ~~ ~ I 
.~ 

~.~ <It~ ~-'9ff~<l1'1 ~ 't\H:i!!l ~f"Ul>'1-~fl5~T-cil' i51t~f515 'G ~f"'f"15 

i>l~f~f~ 6TU\5 fS~ I i5ft~tt"lii~ "tlii~ ~f~ 'G ~~~"ftf~ ~'T\~~~;:: D8f 

1~111:!t~ ~~'1 ~fffl~ ~~c9I, ~fi,~ 'G lifl'ef ~ ~ ~"C~-C~ I i5!f~~ "'I "Clf.t~ "C<!it~ 

~f~ ~fi5~.f ~t"<I f~lil:l't~ fil'W 9ft~ .rt, i!!irrt*l'J ~fi5~~ ~~~15 

l<fi~<lt ~'Qtf~~ @'9f~ ~"C<!i f~~ ~ ~~ I ~ 'fi't~"C"I ~f~'i-~fi.!i~~ 

~~1:1 ~til' <It~ ~'~(!! ~"CID't'il ~Jt 'tlii~ "tlii~ I 

1 
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~.8 @f~f~ ~~~ 91f~"t~f~ <I~~ 'G ~t~<I-~~ <IJ<l~~t~ 

f~11e:rt~ ~1i"1 ~fm ~D'rITTi ... w~ ~1wr ~f-.im,'tt~"t""Ui~ fo~~ r~~~ ~~~"1, 

~~t"t~~ f<1~~1 ~f~ f<1~~ ~~ mf~~tf~~ ~f~~ <1t~~~1 ~m"t~ 

~~ 1iW i'ft~ I 

~ I ~. 'C<R"ff '9ff~6tfffl <1:;: f~mfa ~f-.im,Ci "t~~ , ~'66~ ~ 'G @~~~ 

~~ ... ~( f<1f~~~ ~~~m~1 ~~~ (~~, i5ft~""-f<1f~ 'G -91,:;;~f~ 

"t~~.._, ~~f~ <IT<l~t-91.rt "t~.._ ~Jtf~) ~f-.im,'tt~l.._Ui~ ~~1 

'G ~n,wrtf~ tJfi5~1"t~ <1~:: ~ 'G m~-~~ <1J<1~91~~ f~liie:rt~ 

~Ci ~fm~ i_gjf6fflt' ~1m<111~ 'G i'ft~l-'91f~ f~if ~'i~ ~~ 

<11~ ~'ft U1m; 

~. (gjfi,;;; 'G ~f~ ~ '91f~f~f'5re ~~~~ 'G tffi~ f~,:;;Cft~ ~Pre"! ~"' tUi~ 

"i~\.S~~ I 

?P{Jlfif ~ 

e. !l~f<1~ ~1tr>t "t~<fi f.:11::i+lf4"1i~ ~ ~ ?f't~m ~ ~~ wr21t ~ 

m~ 

~. "t<R"ff~ ~f~"ITTI i5ft~ m-cmf ~ 'G <11~~ ~1 ~~ "t1Ri.'!l l!lfi; 

~~~ ~ ... f~ ~~; 

~. ~~t-~1wt~ i!lf~ <1J<11it~ m~J"t~ "t<R~ -91f~tf~ f<if~~ 

~~ ... ~ ~f~"f-91,:;;~fi5 i5ft~ ~"t~91~~1 ~ ~"t<I; 

~. ~f-.im,C1 ~~ ... ~ ~rf~'tt~1"" -~ ... ~tUi~ i5ft~ 'G i!I( ~~ ml!lt 

i5ft~ <I~ f,:;;~ i'ft"t<!; 
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~. "t<R~~ l<fliS~ "t<ft"t~ i51~ "'*'Wt~l ~"'-<lleft~~ iSi3 t.:i '<3 Iii~~ 

@~~ lf ~t,'fi i3RJITT~ ~~"C<f ; 

~. l<fliS~ ~<ftf~ '<3 ~~t!l~f~ ~~~~ ~<lieft"tlii~<II ~~~~ '(3 ~~ 

l~li-rr~ ~flir"I 'P("t~lf"Jl"'- ~ ~ i;'l~; ~~ 

6. ~.rt-f<fU't~~ m1:1r1;~ ~~1 '<3 ~t~'<3"ltf~ ~~~ <1~~ '(3 

m~-~DS'jli{ <U<1~9f~ ~~fit~ .:flli5 '<3 ~f~~ ~~~~ ~lJi'I~ 

<1t~1:1~1"'- ~9ftf~ ~f~"t!l '5ft~"t<1, m ~f~ 91.;1:1f~ ~~ 

~~ Ui5 'Pft~ I 

?PJJ1ll1~ GJf~ 
8. <1t~ITT"'tl'i~ "'tITT~-~~il ~f~'1 "'t<II~ ~f~ ~"'t~ <fT<f~~~ 

(Public Sector Management) G"ti!I "tlii~ ~l~r~till!l ~f~"f-~fi5~til 

~~-~~.f ~~wt~ ~1:l"lt'<3 ~"'ti;'ij~ ~J~ liitf~ ~fC<f1'1'1ti!'l<ll:f ~~ 

fil:~i:11U: ~l"l>R'i~ ~t~<II ~.::.f\!5 <II~ I "t<R~~ ~"It ~ <fJ<f~T'9filt-~f~<li 

U<f) i5\!il \5°t "t<fl°Ci;'ij~ ~ ~ ~ ~?ft~ 1[t<f <f~ ~ '(3 m.:f<f-~D~ 

<1J<1~t~~ f~.;1:1t~ ~~"I ~f~ ~D91fef i?i ~~tf<fi!'i ~Gilt ~1.rr ~~~ ffiJ, 

@"t~ '<3 'fit~~~ ~~"C~ ~~~fi!'i9t"f"'- I 

.. 

~l°Wt~ \!l ~D9ffefi!i f~i;;-rr~ ~~'1-~f~~ ~:_~:_~ ~m ~~ I ~~t~ 'irel"t~ 

m'<3!lt~ ~ 1<1-rr-c!lf" f~ft; <1t~ ~rt -cilm li!fil!ii 1 ~~ ~1.rr"!l ~.::.i~il 

<lt"C\RU ~ ~ f~ -c~-c~ ~ ~:: ~ er ~iSi~~ <lt"CiSiW ~.rt~ ~~ ~~ f~Nt, 9f"tl-f 

"tITT'fi f~m~ ~"'-~ iSlfGi!'l -e 111~"'- ~f~ i51"'"~:~ ~ ~"tm!ii I f"i~i!'i1"!l ~1~ 

i5lf~~ iSiifJ l;{~~f" ( l!IG"ti!I <1>f~t~) ~~~~ ~-c;~~ ~<litf~ ~ -c;mli\il 

~~~~, F.I '(3 ~~"lt"C<f~"i ~~wt~ ~m<li!'l1 ~ "ti!'l ~ ~ I i5;:: i51~ ~1~~ 

~<ftf~ !ii:: fjj l<I~ ~ f\;-.Wt~ ~~ '5ff-CITT<ll'Pfti5 ~ Ufil!ii I 
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t'c • ~ ~fi5W ~m~ ~-rtmt?i ~~~ ~~ ~~ f<rf~f<t1:ft~ -e ~~i>li!! ~~ 

~f~"ft~'l'·-c~~ ~;::611~ ~ f~ !?.)/~t ~f.;:.rr<tf~ ~t ?i"Cm~ I 

~Jm~ 
\!,, ~ ~ ~Ptf~~ IIT~Jfil<II i5~J ~~~ i>!ll~fi5 ~ ~"I ~t ~ I f<tfiS~ 

<r~i>!i!l, ~~f~ f<1f~f<11:ft~, .if~ '(3 ~Jti!J ~~'911!1 "C~<II i5~J ~t Ufil!!i I &<1 

~ ~-rt~ ~~ ~t ~-C!!i, "C~~"CITT ~'°'i>lfi!ili I <1Jf~ "Clfti!l ~""Ci5ti5t-c<r 

~~ ~fi5m~ URi!l ~~~~ ~'°''l>lfilili -rt~ <1J<r?it~ ~t ?g~ I 

\!,.~ ~"t~ ~1U ~-c~ f<rfi5~ ~~'1 ~~ i5l~~~~"t~~ ~-c;~ 

f~"I ~ U<r, ~"Ci5 i5~t~t <1J<1~t-c~ ~t~J"CII ~-c~~ ~'¢"<11tf~i5t ~t6t~ 

~re '9ft~~ 1 '?i~t-c~~ ~:: "'ITT~ f~f~ ~~-c~ ~ i>!f~m-~.i ~ 

U<1 I 

' 
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e::fwtt 

~ . ~ ~ ~ii SI~ ~'CiB! ©~ii~ iSiilJ 1S!lil:ft~ ~"I i5li3J~ ~ ~;;:, ~'91: "I" 

\!!<fife, f<f~ 1 sif~ 1S!lil:ft'C~ ©'98f l!l<fifC, SI~ ~RiB! ©~ii ~~ "C"l f~~l~ 1 

'51ilJ1'1"C<ll ~;;:~ 1S!li~t~ ~fc, Sj~~"Cil~ ~J ~;;:~;;:~ '9ff~"lfi.!i ~~ l!ITil"Ci.!i '9ft"t~ 

i51i5\!l<l ~ii <l'J<f~i>f<fi~ fS!lir:t't"'5 ~?fC~ U'Ri!I lit~, ~.ift~ l!!<f~ ~Hll ~"Ci.!i ~'C<f I 

~. ~ 1'S!lir:rt"'5-~"I SI~ ~f~tfi l:ft~"ft ~t"Cil~ ~ ~l~ l!I '51~ 

1S!li~t"'5 ~~'C~ f~ 'C~lf~ f<f~ @'98f ~t'C~<fi'9fti.!i ~t ?fC~ I ~5ilt~ 

~$l '91~tni 1S!lil:ft"'5 ~!~ f~fc, ~lfffil @'91tlitt-l ~ii- 1S!lil:fT"'5, 1S!l-il:ft"'5 

~"i ~f~ l!!<f~ fsi.;~t"'5 ~1i~t~l'Ccfi <Jjt~Jt ~~ {5t9i;t ~ U~'C~ I 111~~1~ 

~tni fS1v11:1t"'5 ~1i-c~ <fi~fc, ~;;: ~;;: ~~ "'L ~ti:!Wl siD91-cef l!ltU'ltoift ~t ~~ , 

~~1~ ~~tni <Jt(~·rt-clit'C"l fsi.;r:rt"'5 ~~~ 1~;;: ~Jt~ ~~ <J~ u~ , 

~I 

~.~ f~vir:t't~ ll J_ 

~. s. ~ "C<lltil 15l<f~t~ <ft ~ii ~S!Jt ~l:ft'tiB! iSiilJ lit;;:~ <ft ~f'-f<ll 1<1'~'91 

~~ l!l<fifi, 1<f<N"'91 <ft~~ ~"C<ll fS!lir:rt"'5 <f~ I l!l<fifC, ~'91 SI~ fS!lir:rt"'5 

~G'ftfit~l~ ~t"ft l!i<l~ 1<f~TS! f-i1~'91ft, -ift~t~~~ t\Ri!l ~'C~ ~~1"fi!i ~ I 

\!l<fi1c, @l,rt8'1 flitni f-if~fi, '911~~ ~ m~ , ~ii ~rf~ ~"U>ti!l m-c<1o1, 

l!J1£, ~fc, ~S!Jt <ft ~~ I l!I ~SITT ~l:fttiB! l!l<fit1'-f<ll l-if<fi~-91 ~~ '91t~ 

~t~ <l'Jf~fc, u:"'-cc,, ..Jt'CS! ~t fil~~ ~1~ <fi~''C~'Ci!l ~ '9ft~ I 1~f<l 

l!I f~fc, f<J<fi~'Pf t~~ -c<r>t.r,:- fc, <ft~l ~-c<1il ~t ~ ~t"lt~ ©'98f f~~ 

~"t<1 I fi.!ifil ~flit fIT~<l'Jf~, ~t~J ~~, ~1~ ~ttift mi~ f~ ~Jt"lt ~ii ~~ 

f~fil ~flit ~ii <fi~il -c~"'-cc, ~""URi!I 'C~U'l ~t~J ~~ ~'C<f, ~l~ ~'tilt ~t"t<f 

l!!<f~ l!ltf~<fi ~ ?i"t<1 ~ f~fi! ~ f<f~'9f1t, -C:<f'C~ "Ci!~ I 
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~.~.~ ~~'.?tafiffi f~.;~~ 

~~ <fJq~t~ fqf~~ t;f~"Cif~ ~~~3f.r,s f~.;lft~ f.:i-c~ ?ITt 

~~ '?13f~ f~.;lft~Tii ~lftil~ 11:: ~ S'f"C'il S'f'it ~ ?iU!Ui, ( ~) 'S>ff~~f~'S'fi5 

(Programmed) l!f<t~ ( ~) '5l-'l'lf~f~'S'fi5 (Un-programmed) f~.;lft~ I "Cl:J ~~ 

f~.;lft~ ~il::$11~ l!f<t~ '91::~t~::f~"f, Pl'il::lfil~ '911~-fif~~ (Programmed) 

f~ri;;lft~ qm- ~ 1 .~ ~t.:i~ f~.;lft~ m~: t ~~"' ~~ 1Ht <f-Cq'f ~ f~lilft""5 

~ii~ iSii!J ~l\!>l~\!> f,:i~ ~ '91111:ff~ 6t~ ~ I ~f~ '91l'i~l\!> ~~"I <!IT.~ IQ 

~~r.Rl f~.;lft~ ~::1(t\5 ~~ I i31-'91f~<llf~'S'fi5 (Un-programmed) f~.;lft~ ~~ ili:!>::.:i 

~~"Col~ ~Jt f,:i~~"Cil~ ~J ~~1\!> f~.;lft~ I ~q U>"Ci!l "Cl:J~ ~fi:!>f~ "91.;f:ff\5 

~ ~.. ~t l:Jt~ ilt ~«'5:: 'S>ff~f~fi:!>/~~Jt~ t:1'11"1 ~u; v:tlft, q:: f.;11:p:mt, ,. 

l<f6t~ ~\5t ~"Cm~ <II~ l:J"C~'S>fl:f:: ~ f~.;lft~ ~?i'i ~~ ~ I 

~. ~. ~ f~li~t~ ~"I ~fl, \Sill,"I ~fF.lt I <fJq~'91ilt f<J-c~ 'ii"! f~.;~t~ 

~~"' ~f~t<II <fi~fl, '9f.:~<II s ~~tt:tJ t:rtt'91 f<t~~ <11~ ·~ i9tfl,~ ~f~mWTii " 

qJt~Jt ~t~ "C6~t <rt~il I ~tq.,.tl,"- ~t'Q.;'.til (Herbert Simon), f'9il,t~ ~::<Ill~ 

(Peter Drucker), "C6~t~ qtil.,.tef (Chester Bernard) m::~ f~l-ilft~ ~?i"I 

~f~m~ ~~ ~t\Si ~"C!iiil I l:f:: ~t"C~~ m2!'1'1 <rt~"CiS8f (Winthrop College) 

<l'Jq~'l'lilt f.itS'f"C'i@ \Slt;fJt'S>f<II i3ft"C~l9iJ i31t6"-H ( Arnest Archer) fqf'Cl ... 4 

f<T-c~u;~ f~.;t:ft~ ~f~t '91~:(t-cm6ilt '<3 ~~ ~~ 'I>@ •rn f:ft'91 fqf.11111{, ~fl,·· 

l~l-ilft~- <!it;hv:tt @'S>f:l-?it'9!il <ll~"C~il I 15ft6"-t~~ f~.;lft~ ~?i'i ~f~fl, filT.Dil 

<l'"l"-.:it ~t li~t I 

,· 
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/

: ~'Z.i9i;TI!if ·~, 
(Define) : 

------ ------- 

-------------- . -------- --- 
~ : 

L qt~~il : 
: {Implement): 

----- ~------- 

I 
I 

: f.rf~L1116~"1 I • 

: (Specify) ~' 

----~ ------- ----- 

f~~ T;;~~r.IT U11~ I ~;hT;;11tf!,~ "'C<fi~f<1~;;:_ W i!Tt~ f~-i~:f't"'5-~7{'1Wt~l~ 

~t<f"'"1l>f'f<II '911~<fll'fi"1 I <Jt<fil \'5ltl, fl, '9fl:l"'"t11 ~"'C~ ! 

~I filf~"'"lllU~"t (Specify): f~~~t"'5 ~-r;;"t~ ©"'C~~J f~f~"'"lllU ~t; 

IO I fil'f'°~ (Diagnose) ~~Jt~ ~~"1 f~'f'"~ ~ 1<1Ul~"1 ~; 

GI <Jt~t~ (Choose) 
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f<1-c<1f6i."J 1g1; ~"C"l f~-i:;':ft~-~"l<f>t~l~ .,'5ft~t 'G '5fti5.,f<r~t~ <1::: f-.,t.1 -s>f'nJ 

f'1;qi51m!i' f~l'i':IT~ <f>tj'f-~ <IJ<l?rt~ ~ ~n, ~~Jt 'G ~~1<115 ~':ft.i~:: ~ 

f~-i:;':ft~-~-r;"I~ ~~ ~~f6~tf6 f~f~<1-i:;t.1 ~t~ f<r~fij ~~~f~ ~ ~fU"l 

f~vt':!t~ ~u"I~ ~~ ~;'I ~·ifill"' f~f ~l'i~ ~ ~urt~, <f>t~"I ~ ~.i ~~ 

~.~.8 

' 
~t"Tt'9ftf"l f~l'i~~~~"ITI~l~ ,rt~~"! i!ljg"fif, f<16t~ ~~, -r;~:::-r;~~ ~:. "lt<l~l 
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~Jtil'J ~( f;1~ f<lll'!J <l~t~~ IIT~Tv:I Irt il':. ll "C<fiil' t!l<l~ f~-c<l f~.;~~ "Ci!'~ er 
<lJt~rt ~t~ -C6~ ;;r;~ 1 l!ln, ~ut~rt ~t~ iS'r.tJ ;;r;~.:i'G ~.:i'G f~.;m.:::i5- 

~ m"C<lt-c~ m-c!JJ f~.;~.:::i5-~f1'im~ ~D'9j~ ~'91.:i ~t ~ , i5ft<lt~ ~.:ro ~.:iis 

f~.;~t~ ~~~1~ f<1~t~ 'G ~:~J-c<lt~ ~D'91-c-r ~.:rt~~ ~~t~ f~.;m.:::i5 ~f~m~ 

\? I 

f~.;~t~ ~ ~lf~ ~ (Rational Model of Decision­ 
Making) 

f~Vfrq f<l"C<l6.:rt ~t ~-c~~ 1 l!l ~n\51:1 fil'xr.:if1:1f~e5 f<ll:l~'il:. f~ 'ii:.~ ~4 urn 
f~.;~t°"' ~-c"Bl ~~ ©-c~.ttJ ~D'91-c<fi"'" ~:. ~'91"19{, ~rt~"ft !JJt<1iW ?i."C<l; 

~~~f'i!<fi ~~Jt~ ~"C~ ~09lf<fi£~ ~ ~~T ~ ~f~~~~T"trl ~~m~ <F.=f "ti?> 

?i."C<l; 

f<l<fii'91~: "C8 ~:. ~~: ffli '91~t"CITT6.:rt~ ~ ~"--C~ll'J~- f~'l'lf\; <lt~tl 'G 
<lt~t~il ~ ?i."C<l I 
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~-~ f~r-1~~ ~ ~(jf~ = G11~'!1 ~ _{Bounded Rational- Model 
of Decision Making) 

<1-ca-i"UiiT ~~ r~ri:im""5 ~~-c'i~ ~-rn f<r<fi"'"i'I ~-c15a-i "~1f~i5--c<11f~q5 mi5?.t" ©91~i-9fi:I 

,fi~.:j' l ~""C~ ~~~, i5~J ~~~V8f i!lifl,~i5't, ~1Wf1Jii~ i!l91ll""t~i5't~ ~~-C"I ~~ 

<fJ<f~~i91<15~'i ~~~~~~~Ti~;~~ !<I~ <l'>-C~ ili <f~~ ~~;i5 ~~Ji~ 
~t'fitt<JITT ~t~ -C6~t 'fiU; 

~til; -c~~ iSj3 t-Cil~ $!1~t<flit:Rit~ ~-C"I i:5~ ~; ~.;:s:it.r ~f~ <l'>~'G 
~D9!;: "I"" ~-C\5 '91tU .rt 1 -c~ <fit~rc"I ~fi, ~~T~ ~p:Jiijt<fJ ~~ 1<f~"ij 
~n91-cq5£ m~"lt ~il ~t ~~<1 il~; 

~'C~ ~~~~~ -fiT~°"C"I ~ ~ i5f$1D9l:"f"'" i5~J 1.:{'C~ f~~l:ll°"5 ~~"I 
~-Ci5 ~~; 

~-Cif<fi ~~~ ~11, ~~Jt~ ~D-s>("f"" ~~t-Cif~ "ijj~ ~t~~j~ql 
~l:llil ~-Ci5 ~~ I ~il ~ ~~91 'fi-C~fi, 91l:f'-t-c~ <f't~tf~i:5 ~~; 

f~~l:lt""5 ~~~l~t l<f<l5"'~::~ <ft~t~ <fi~t~ ~ ~tl,i~;fi, 
~-c""5t~~ f<r<f>~91 '91tl3m mi!! ~fi, f~lil:ll~ fu~-c<r ~'i ~; 

f~lil:ft:3:i ~ ~tiSi'.cB~ ~ (The Political Model of Decision 
Making) 

T<l1i5NT f<I-C~3 ~ ~nrti,"'" ~~ ~£ (c;ert and March 1963), 

<liGITT~ (Butler 1977), f~il (Hickson, 1986) f~~~~ ~U'1~ ~t(9ir.tfi5<1> 
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~~<fim<111~ (Bargaining): ~~~"til~ ~1"'-~t ~1~"tllt1~~~"1 ~~ 
1.:i~ iSiilT ~ 1<1~ i!tt~tT.~ ~m,1Pl,; 

~t~~ (Gui 1 e) : ~t~ i51t~timr ~T ~DPC "I"- ~~ '5lmJ ~~J 
911fl<!~~ ~ ~~; 

~1.::f:f ~~ : ~ ~1:<ll (~~t~ ~t11t~ l ~m1~ <fi~t~ l9iilJ 
~"'t,t~l~ ~~ 'ii~ 'fl~; 

o . 8 1~11f:ft.;;s!i ~ i511·<1\Si"'.:it-~i!I ~ (The Garbage-Can Model of 
Decision Makin__g__l 

~.8.~ 

i51il;m~ ~~t 11.,11~"' '(3 ~~rt ~f:ft.:i l!l"t<fi ~ ~!ll ~~'Q:_~ .:it'(3 ~i~ 

~~ 1 1:~-.i ~~ ~~Jt ~~~ l!Wt1f:f<li 1<1<1i~91 ~~<T h:i~~ i!ttm\5 ~~; 

~Jt, 1<l<f>i;s91, ~~tf:ftil, @-C~-IT ~13~-c<T ~~lSlStf~ ~ I f~;,tft~ 
~!~~ ~f~f~ ~~t~~ ~~~?;l{,i5t f<T~t~ ~; 

~~rt~ <fit~"! '(3 ~r.'lt~T."1~ ~f:!J<!lt~ ~lWj<II"'- ( Cause and Effect 
Relationship) f.t"I"'~ ~ <fif~ ~"t~ 9j"t~; 

f~;;if:ft~ ~~"l<lit~l~t ~fG ~~Jt <Tt f~l1S:f't-C~ ~T ~~91 ~ <TT~ 
~if l f~~~ 5:1~-C"I~ U>ri!! f~l'!tft~ ~"l<fit~l-m~ i51~~"1 ~lf~ 
~~ '3l'ifii:il~ I 

¢.8.~ 
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~.(! f~t:;lft~ ~lfe"I~ \S~~ m~~f"I ~ti:m-6.rt ill~"C?.l -ci;;~ ~"t'!:l ~, 

~'fCl5J'fif(; ;rci.'S"t~ f~ ~1m<ri1~ ~<fi-Ci;'l'S f<1fiS""l ~~-co-@ f~-i:;t:rt-c~ ··i!.iilJ fqf ~""' 

~~rc.:i~ ~i:~ <1J<11ft~ <Jl~t ~t~ 1 i:~~il i:~ ~?.l f~w:1t~ ~"lilt ~~ f~m"C<f~ @'P@ 

f.:iif~ ~~ ~~"' ~t m~, ~ ~?.l f~-i:;m-c~ iSi.:iJ ~1f~ ~~; i:l;J ~~ 

f~l'ilft-C~ l<f6T~ ~~t ~~t~ ill~t ~tm~.:i i:~ ~ f~li~ti:~ ~ilJ ~1f~ 

-c~1f~ ~i:~?.l; -c~ ~?.l f~l'it:rt-c~ (SitlJ 11~<1>irt~f~ ~i:m(Si.:r -r~ ~?.l f~l'it:rt-c~ 

~J ~i.lli'cilfM m\5?.l ~~ {l;J ~<fi?.l f~i,~ti:~ ~J @~ li~"f ~~ i51il;:-C~"lt 

~{mi.lliil ""C~ ~<li?.l f~li~t{~ iSi.fJ '5ft<tiSi".:it-'9fti!l ~ i51il;:~"I <Rt 1;Jt~ 

a 1 ~;,m:@G ur~~~ ~ rn 
<ft'Zm-ci;;V'Rt ~<litf~ ~f~m.:i~: ~ f~l'ilft~ ~~{~ ~lf~ f~ 

~~Jt '5IT{~ I ~~~Jt~ fa; li!Dil~;: ~ 

11;:<JL?.l ~~J <fJ<t~t~t <ft(ID"'Cli;{"F.J i5ll~<fit'Z~ ~'Z~~ 15~J 

qJq~~ ~~ 11;:<1L?.l I 't<fiSigtf~ ~'Z wt~fil<li @'9ftUI ~!l!J ~f~ 

~~ .it f<1t:rt~ ~ ~im~1~ ~!l!J "lftf~~ m~ i5J!ljqt m11t~ ~~ 

'9ft-sm m~ .:it ; 

<fi~f.:i fqlft$J i51{~ f~l'ilft~ qJf<l'li5 i5l~<JT i:mf1icy~ ~~t~L 6f~~t~t 

~t~ ~J 1$1~ ~l~ UI I ~ <fit~l:"I i51"C~ ~;,:_ ~;,:_ ~~ ~ f~lilft~ 

f.:i~Ltf~\5 ~~l~t~ ~{~J ~~"' ~t ~~ .rt; 

~~t.i;: '$jf~<fi ~L -qJq~t : ~<fitf~ ~f~m{il ~~ ~ (giif~l~~ 

~~ 'S ~: er ~' ~{~~;: I!! ~?.l ~f~mi.i '9( "C<fL~ f~yj~t~ i3j~ ~"I 

~t~ ~'Wt "!1liJ <fi~t ~rt~ ; 

(ambitious) f~t:;lft~ ~~"I ~t ~~, f<fi~~~ f~-i:;lft~ <Jt~t~{o-@ ~~ 

-CID~?.l, i51~L ~'Z ~lliiljljj_t~ ~t1:q 15t <ft~tf~-::5 UI .rt; 
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~t~'r.lf~/fil~~i!J'i~~l ~f~~t"Cil~ ?i~"C~~ i5ft.lcfi f~~~"C~ 

miSi'c.rf~ i3l~<it f.:rn~i!l~~1 ~fi5~t"Cil~ 1t~~~ ~f~flR> 1m ~ 

~~ ~i!J ~f~~t"Cil~ f~~ ~~t~"C~ ~~ ~ a'IJ ~t"Ccfi ilt I 

(c' iS!Pl~m 

@~~~ i5lt"Ca'IT6ilt -c~~ f~.;~t~ ~-c~ ~ru ~1f~<15 r~~ f6i~~ 

~ m~ , ~ f<11,m'1f;;:-r~ ~f~ f~.;~~ ~n~ ~i!l f~vi~~ §:11t"l~~,Ui~ 

~~ ~"C~ '9ftU I 

f~.;~~ §:IU'i~ "Pt w ~~ f~~ i~TIJ ~~t~'Di5<J ~~J ~(~?i ~~t ~~ 

'9ftU; 

f.it(-tf~ ~Til ~( fil~~f.;:~"C<! f~vi~~ §:IU~ ~J ~'Di5<J ?iu=i 

, ~ f<f ~~i5 f~vi~~ ~~t~t ~"ffi+f ~t "C~~ '9ftU; 

f~vi~t~ ~-c~ ~f~fG ~~t-c~ ~~f~~ <1Ji~-c'11"~ ~~~ "Cil~t 

~"C\°5 '9ftU; 

~~~il~la-1 f~vi~t"C~~ iSiilJ f~vi~t~ ~"fcfit~l~ ~i5:~~ ~3til, f<16t~ 

~~' ~ iSi~l~ '(3 "Cil~ ~~ '11:: 'ft<!~l ~ ~:: i5:q~: '1' @~t"itil f?i"C~ 

~iSi ~~; 

f~.;~-i:;~ <!t~t~il T~>i'lt~ §:11i"C"I~ ~fu @-i:;~~'i!J ~~ I ~~ 

f~.;~~ <1t~~~ ~~<1J~/~t'11J~ f<1"C<!oilt ~ f~.;~"15 ~1i'1 

<ll~t ~"CIDlSi.:f I 

13 
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~T~~T~~~ ~~~~~~ ~~~~qT ~~~.::£{~ ©~­ 
~~~6T~~ ~~~ ~T~~~~~q~ ~~T ~~T~ 

~~T: ~T~~~~~~ ~~~T~~~ ~T~~~~ 

~~~1 fq~fq~Jt~ ~~"C<fi ~L~lf~~ fq,~, (~,rt~£)~~.~, f~f~ ~LVB'r 

~ f~f~ f~~~f~~ ut~t~ l!l<lif6 tq~f~ ~:~qti~ ~~~~1 i5l!lt~1i~fq~ i1fC~q 

~11\!1 ~~~ f~j~ ~~~ ~j~~~i~t~ ~~J~ ~t~l~ '911~~ @~•l!I~ ~~'91 

(lf~f'91)-V5 @'91-m;''91 '91f~5tffii <~:~rt~~) ~Cl'i -c-m~~t~ ~nr.1 1 ~~~o ~ i!li:_~ 
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~iS""CiB Q"! '9rcI1.;jj ~ui~ ) f~$:. c;~;;jj ~:. ~, ~~11s ' ~:. m"!-11 l!1 f.rcm'il uim 1m , l!1 

f.:itm'il-f<lf~ i51+1:,~t"!.11 ~~-~~~~ ~f~6t~~ (~~Jt"!.lii) ~ ~t>lf~ f.:i-c~tt~ ~~T 

f.:i~Lt~~ ~m'i!J~ f~ f.:i~:.~: 
·, • 

"Master degree with Honours preferably in Statistics from a 

recognised University with sufficient experience 1n 

preparation, implementation, monitoring and evaluation of 

development projects." 

·' 
\!). llmll~~ 'ilfa~ 1>1cwP¥1 ~filfc;~ >i:. 91tf~~ f:;sf~ iSlilt<1 ~m.rc~ 

@fi!f~ f~~ "C~, " •••• As soon as the project implementation is over, 

the entire set-up of EDP will be merged with the BERC," ~~ <IITT 

~~ ~~~ ~ ~\gj~ ~~ i5ftf>IUI 9111tfS:f<!l~l 

i5ft91.rti5ft91f.:i f.:i~fil~t<I f.:i"CID'il~t9'\5 <1f~m 'ilC"!J ?iIDil ilt 

" 

• 
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Ct- rv. µ Ii-" 
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~ Ct-- ! Ji" li-1 Ct- i® t ~ Ct- t,/ t ~ 15 t,/ a/ c!! t ~ Iv ~ )'Y !!a' 19 Ct- ~ v;- Ct- ~ p;- µ 11"1 µ 
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q. filurt'il-f<1f1:1 i5lil~ ~t~1 mmi9ii!"l~ f"'l\rt~ -cm'i!T~ m ~It-fl~ iSiil°t<1 

v:1t: ~rnt~~~ ~~t~<fi ~-c"6~ @'9j-'9jf~otffl '9ju; f.:i-cm'il ~ ~f.:i \!i~ 

~f6-c\!i ,.:i~f~\!i~t-c<1 -c~t<fi f.:i-nit'il ilt ~t '9j~~ ~~~f~ ~t-c~~ i3lil~m~1 iSi~t<1 

~~~t~ ~"tl ~'-r;~ ~\!i.:f-;c;t\!itf'1 ~ti! ~t ~~ I ~~-a-~~ \!itf~~ \!i"'T~ ~ 

~t-c~~ -c.:itf6~ fwc~ ot<fif~o~ Ji:5 <fi~ ~~ 1 ~~~J, ~~ ~t'9j.:f ~.;l!l"ft~~~ o~/¢/'rJ~ 

\!itf~-c~ '9j:t•r't~ ~t~~ ~~~"' ~tQJ1""-c11~~ ®""C<f ~ ~t~ "Ciftfl,.ti f11~ 

1<1'1t~ t~~t~ <fiQJt <!ITT ~-C~t~ I 

'rl, ~ ~~~-C'il i51t~t @U,~J -r;~, ~t~ lf~f'9j'~ ~ 6t<fit~6~J~ .µi"-5t~1 

~~-'rl-~~ l~ '5'tf~~ ~t.;ff~ ~~'9jf~otffl ~~ '9j~~ ~~l!l"ft~~ ~fo<1t<!i f<1<1t'11 

<fi~ ~ill~ m<1-~ i51t'1t~t~ ~fl, ""Cml:l"ft~ v:Tt<fi""'1m (Declaration Suit) 

~t~ <fi""C~.J I ~t~ITT~ <lt~l \511.:1~ ilti:'I~ ,s,,~ ?lt~f '91 {~<II "C<fi""C~ ~t~f~ ~~ ~ 

'9j:~i~ @-c""'1t-rr f.:i-cm'il-f<1i.'SS f'I>-~ lft1:tJv:1 f.itm'il ~tt~ 't<l1.:1\!it 6Jit~'i;iSis 

<fi""C~il ~~ ~t.Jl~il lf~f'91 ~~<fi iSitf~<fi::i:5 f.:it~t'if'9jti!Rt f~f~ ~"tl 

i5ft'9j.Jti5ft'9jf.:i f~m'il$'1>-ii!> ~mrr~ i!lft:1~~ '1tf<I ~.:i , ~t~m~ <11¥i1 ~~<1111'9jtl!l 

~f"t!i fil-Cm'il-f<l~Sf-9,~ f~f~ '9@<!\!il"' ~~~~ ~{~ 1<1~~{~1:f i51t'1t~~ 

f~l:ll:ftiSis t $~J' m <fi~.:i , ~ii,"'~ -cmft,.ti -c~ -c<fi 'i;ff t<!i"' 1~ a,i1~ m1:tJv:1 

~t~'1t~ ~f~~f.;:i;;i:5t <fi""C~ 1 ~t-m,tfl, ~-<rc.:it \5lt11taarc~ f<16t~t1:11.:i ~m~ 1 

~. ~~'il\5 t;;~!ll ~t ~Hl -ni, ~"-l~i'lt~ ,s,.i:,, 'itf11af'l>I "t~ ~,s,.i!5 ~~""Cfft 

f<1li51t~f~'~ ~~ <lt-CiSi{6 ~tm~f~~ ~~ <lt~~f~ ~~~'1 ~'i;iSis~f~~ 

(retention) f~fm\!i 1 ~~~t~ ~.;l!l'iti:'lt~~ }l~'il~il 'G <IJ<l~'91ilt i3lil~f<1;c;t'il ~~ 

i!l~" f<1;c;tT:'i1~ ~~f~ ~~ T:fil ~ m<1~ ~f~ <l!i81 ~~ ~f~~ ~ i51t~ I ~~, 

'911ii~ -c"lt ~t~115t-c<1 }l~~~-c~ arntiSiill~i!>t \5lil~ -.:, ... i:5 ~' t"l ~~~~ ~'i;(!l"itm~~ ~'0- 

~-~~/~'rl-'rl-'rl~ \!itf~-c~~ ~/~~J(ft,~-s)/'rJ~-s~/~(s'rJ) ~~~J<fi ~t~<fi ~~~1 

f~ <1!!i:~ '9@ ~ -cm ~~t~"li.li~-c~ ~ -cm'il ~-c~~ 1 

18 



~. ~~~f~"l'Dl~ ~rt~;m~ (~f~-~), 
~~~~t~~ ~~~~~~, ~~~~ I 

~ • 1G ~~ ~ ~Jtil; m~, ~$:I ~~ "ifi~, 
~~~~t~ ~~~~a'rn, ~~~~ I 
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f<prn g ~8-~-~~b'~ ~~ 9ful \!1'5-~ Rsf~ ~ ~~ ~ 9tttr l!l<t~ ~ 
~~ ~~ ~ ~ f.rcm<it ~ ffil ~8-~-~~b'~ ~~~ .. -.~ ~ 
~tt~ ~ 9f01 ~-~ Rs@C\!> m~ ~ f.rnn'it F-i1@Ni <Rt'Bf 
~I 

~i- J'l'?..~1.,,~ 11:i!'1t==mr$l i,'.-- )~-) )\)b--8 ~n.<rr-.rn ~1~ .q'?.. lil~-~/i51E1/i511si-) /<ilJ'l-~/tr-8- 

s"o()oo) I 

Fl~l'if"lRT<I>(~ i511U1"IJFC1l GrFl(~r.~~ ~. ~8 - ) - :i ~b--~ ~ rf.<Jt•n:I "fi:s! $TliB~ -:,/f7.~ .il<I'( :i1 
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<_ 
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-c<11~ milt~ -ell, f<tlffi'fi., i!ft~~ ~~t~ ~?i -c<1tw"' ~'91~t'91-c~ f~l'I~~ ~~w 1 

\!8!~ 'Pt~~ '<3 ~il ll~i!l"ft~~ l.9ltil'"C~ 6t~ i,::. f~fi, ~~ "C"lt~il ~t ?i '"Ci!'! "C<1ltil' 

t51f~f~<lli.5 i!ftfl!J"'<l! littfm5~ i!ft~"Cq ~;;it I ~t""Cq "C<II~ &Tilt!! 'C~, o; f~f~ 

~~-c7i!tf~~ ?i'"C~ <11f~i,t~ ~~"ft"C~~~ 'G '"C~t~ <1t<1lit ilf~\5t'"C<ll ~~ ~q,o~l!J.1:tq 

6t<ll't~ ~~ b'~, ob'o . l!JO i,t<ft -Ptf~"C7i'lt!l:f <F.:t'"C~ ~ 1 

q. '"C~'"C~~ l.91<1t'"C<1~ 'Ptl~"C!llll>"t\15 '91l~'"C<1"1 'G <1'it ~~i!l"fti'rn ~.l!J.~~ ~l~'"C~ 

i!ft~t ~~ 6t!l ;:if.::l1'5t~ m~~ ~.::ff~ ~\'li'1t-c<1~q i,; f~fi, "C<lltil 

!lfu'"Clltf~tz:r.: "I~ -ci,~t"C~~ ~f~"t\15 ?i'"C~l!ri:a='l f<llilt 1!1<1~ '1<1'"C<16J ~i!I }l.::(!J"ft~ 

i!iif; -cm11.r ~-cm~ i!ftW f<llirt 1 ISl<1t'"C.tt "t'fi.::ff ~;;it~ '"Cl!, ~f~"Clltf ~ll;:: ffl'i 

-ci.,~-c~~ ~t!l:fJ'"C~ ~"'filllif lit~t\15t f?i'"C~'"C<1 ill~\5t~ <llt!ri: '"C~'"C<ll ~~f~ 

<11ftWl@i,t~~: ~ 'G ~~ f!l~ l!O::i!ltflit ~ ~~ ~t'"Clit~ ~'"C~ ~ ~\'li'1t'"C<1~"f i,; f~fi., 
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f~tm~ ~~ ~~ <1t(.aft~"l 91f~"C<t"l '$'1~1l'1t "t<fi~ mt:tt~'1 f<lft:rntaft, ~~11q­ 

~ ~-1<1 ;:: f15 ~~, -cl:l~-c.:r <1aft ~-c~-c~ "tl:I, "~t'9ff~6t~<fi <it -c<1tif ~<fi ~tm,s,.\!l 

-cl:1-~-I i5lf~m~ ~-c~~ 'Pllli m15 ~~ 5;. f~i>f(!J ~D9ft~.:r <fif~"t<lil 1" ~isff ~ilt~ 

tl:I, f<l"C<IIH UR\!I ~~'it~ iSlil;. "tm11.:r i5lt"C~ <IUI ~ ~ .:rt I 

11. ~~<11\!i mt~~ 'PlfR~l!:!i"Ci:!5 'PllR<l"l '<3 <lil ~i::i!l'itmmf ~~-q-~I!> i5tlR!fl 

'Plt~"tilt re f3"Ci:!5 <1~ ~ "tl:I, "~t. ~lPi; f<1~ 'PlfR<1"1 ~.::i!l'itm~~ i!lil;. "tm~-c~ 

~"Cm~ rn <IU'I ~ ~lfl ~t~ ~isff{. I!! <!Jt'PltG i5lt~iltil;. '$1 <IJ<l~t ~'1 ~"Ci:!5 

'Pit~ 1" 

~. I!! f5f3 'Pit'<3m~ ~ ~isff~ ~ UIJ'53 ~<fieft i!lilt.r._~~"C<f 

~if i5lt~~~ m-c~ ~t~.lf' <f>Gil I @<11\!i i5lt~3 I!! :q~" :ij\!lt:iji,5 ~tif ~if 

"Cl:!, 5;_ f~fi, ~(. "C"ltl:fil ~"t\!l "C<fitil i5lt{.if~ <ltl:ft "Cill I 15-C<f ~i!I ifli::11\!lt~ 

m~ f~ '$1;. '1 i,t<fit i>ff~"t"ttt:t ~"Ci:!5 ~{<I, m ~.;a~ iSliJJ ~ f<Jt:tt~ ~' "Ci:!5 'PltG , 

f15f.J 5;.f~ ~'09ft~if~~l ~ 'Pl"t!:!i~ ~.:[J <fi~Jt'1<fi~ f<lt<ff615 ~'"Ci:!5 'Pitt~,~ ~16 

@~91 'Pl~ f~" "1 ~if I.!!<!(. sr 'UI: ~isff .:rfi::11\!lt~ mt~ i5lt~6ilt~~ 5;_ f~ 

<ltf~ ~, "'~~i!I i5lt~tif '(3 ifl5;..J ~f\!l~t.:r f.:r<l"t6"Cif~ ~tl:fJ"t~ ill5;.if ~ll>~!:!i'1 

5;_ f~ ~D'Pitl-\.:f 'M~ I \Stijlf!J, il1i::'1\!lt~ m~'$1 ~til>f~\3 5;_ f~ 8 . ~ ~(. ~J<fi 

~~ <!aft linlUi "Cl:!, "The buyer may terminate this agreement prior 

to the end of such three year period by giving not less than thirty , 

days' prior written notice." 

~ . i5ltGt ~~ "Cl:!, 5;_ f~i>f"C~ b' ~( lf!J<fi ~;. "t~~ f-I~ '9f f<ll:ftil 

~-nlni: 

"8,1 Any difference or dispute arising out of or in 

connection with this Agreement shall be referred to two 

arbitrators, i.e. one each to be nominated by 'NANDITA' and 

the Buyer within one week of notice from either side and, in 
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case of the said arbitrators disagreeing, then arbitration 

of an umpire to be appointed by the arbitrators • 

. 8.2 The award of the arbitrators or the umpire, as the case 

may be, shall be final and binding on both the parties. 

Venue of arbitration proceedings shall be conducted in 

accordance with the provisions of the Arbitration Act, 

1940." 

s. ~1rnfu ~'D9ft<ll"" ~~IHI' 't<ft\5"" '5l<f 'iliS~~;:,-~ -~ ~~ lSlilJ 1!1<1116 ~11""'9ft~ 

~ 'ref~ ~;:_ if I 

(material resource management)~ f<fi f~ ~~t !If~~~~ ? ~ 

~. ~~t<if~~tj, 111t.i;:.m"l (~f~-:d, 
~~:..irt'9fif 11~~~~, ~~uu , 

~ . ~ ~~ ~ 11rt..r.: m~, !1$:l ~~ <fflil, 
~~:..irt'9fif ~~i!l¢ft~, ~~~~ I 
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COMPUTER MAINTENANCE AGREEMENT 

THIS AGREEMENT made this the day of 27th August, 1990. 

BETWEEN 

The Government of 
represented by the 

the People's Republic of Bangladesh, 

EnvironmenLal Director General, Banglac.lesh 
Research Centre, Juydevpur, 

"the Buyer.") 
Dhaka (hereinafter ref er r·ed Lo as 

NANDITA, a company incorporated under the Companies Act, 1913, 

with its office al:. 8/6 Ambagicha, Dhaka (hereinafter referred to 
as "NANDITA.") 

WHEREAS 

A. The "Buyer" and "NANDITA" have agreed to enter into this 

Maintenance Service Agreement for the said computer sysl:.em set 

out in the schedule "A" on the terms and conditions hereinafter 
contained. 

B. "NANDITA" has warranted Lhat it. has all the technical and 

other expertise necessary to provide full maintenance service for 

the said compuLer sysLem. 

NOW THEREFORE THE PARTIES HERETO AGREE AS FOLLOWS 

Article 1 MAINTENANCE SERVICES 

1.1 "NANDITA" shall provide Maintenance Service which shall 

include (a) Preventive Maintenance and (b) on-call Remedial 

Maintenance, to n1aintain the Eq~ipment in satisfactory operating 
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condition as determined by "NANDITA" and "the Buyer. 

1.2 Preventive Maintenance (i.e. :i.nspect:i.on, lubrication, 

adjustment and repuirs/replacemenL to ensur'e the EquipmenL1s 

proper funcL.ioning) shall be performed during the pr.incipal 

period of MainLenance as def i.ned in Article 2 hereunder. 'The 

extent & timing of Preventive MainLenance service required for 

the Equipment w i.Lh i n principal period of Maintenance 

determined Ly "NANDITA" and the buyer but shall be not 

once within 2(two) months. Remedial Maintenance 

shall lJe 

less Lhan 

( i v e . all 

repairs/replacement necessary Lo make the Equipment operative) 

will be provided by "NANDITA" after notification by the l>uyer 

that Equipment is inoperative. 

1.3 Paymer1t of the basic Maintenance charge specified in Article 

6 hereunder shall entitle the buyer to Preventive Maintenance 

service and to on-call Remedial Maintenance service for i:.he 

Equipment during the principal period of Ma:i.nLenance. 

1.4 Maintenance services provided by "NANDITA" shall include: 

a) Maintenance Engineer's time spent for maintenance. 

b) Provision by "NANDITA" of all the necessary labour and 

technical know how for repair work and replacement of 

mechanical, e l e c Lr i c a I or electronic parts. 

1.5 This Maintenance Agreement shall cover only "TUNNI SUNNANDA" 

and "MICRO SOFTWORD" soft1vares related tasks such as software 

Installation or Software patchwork into an existing program, 

insofar as this relates to the software supplied by "NANDITA" to 

the Buyer. Upd a Led "TUNNI SUNN ANDA" and "MICRO SOFTWORD" 

soft1vards will be provided and installed with free of cost. 

1.6 When parts are replaced, the parts installed in the 

equipment shall belong Lo "the Buyer" and parts removed or 
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replaced shall belong to "NANDITA," 

Article 2 MAINTENANCE SERVICE HOURS 

2. 1 
by 

The principal period of Maintenance, unless 

the parties in w r i. ting, shall consist per 

otherwise agreed 

day of the period 

between 9.00 a.m. to 5.00 p.m. Saturday to Thursday (inclusive) 

including holidays. "NANDITA" shall respond to the Buyer J s call 

made during the principal period 1~lthin 24 (Twenty Four) hours 

and if made beyond the principal period within the 1st hour of 

the next working day, unless otherwise mutually agreed for a 

separate stand-by ar r-a n g eme nL beyond the p ri n o i pal hour. 

2, 2 "NANDITA" w i Ll be responsible for the time duration of 

necessary repairs arid/or compulsory replacement of the equipment. 

All efforts will be made to complete the repairs and/or 

adjustment as soon as practicable. 

Article 3 ACCESS, WORKING FACILITIES AND CONFIDENTIALITY 

3.1 The Buyer shall allow authorised 

"NANDITA" access to the equipment set 

employees and 

out in schedule 

agents of 

"A" at all 

reasonable times in order to enable "NANDITA" to perform its 

obligations under this Agreement. 

3.2 The Buyer agrees to secure and project all such information, 

computer programs and r o u tines of "NANDITA ! s " conf iden L i a I 
property and in a manner consistent with the maintenance of trade 

secrets and to take appropriate action· by instructions 01· 

agreement ,.,,i th its employees wh o are permit Le d and have access 

there to satisfy its o b Li g a t i on hereunder. 

Article 4 COMMENCEMENT, DURATION AND TERMINATION 

4.1 The obligations of "NANDITA" under this agreement shall 

commence after the expiry dace of the one y e a r wa r r-an v period 
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provided for under the BPATC/KP003/90 Agreement dated 27/08/90 

and shall remain in effect for a period of three (3) years and 

shall continue Lh e r e a f'Le r if e x Le nd e d as herein p r-o v i.d ed , 

4.2 The buyer may terminate this agreement prior Lo the eud of 

such three ( 3) year period by giving not Le s s than thirty ( 30) 

days prior written notice. 

4.3 At lhe end of the three (3) year period provided for in this 

Agreement, and if noL terminated earlier, the Agreement will 

continue year l:o year basis for the next year wiLh such 

amendments and modifications as may be mutually agreed upon by 
Lite parties here to. 

Article 5 PAYMENT 

5.1 The Buyer shall pay a basic monthly maintenance charge of 
Tk. 1,126.12 (Taka one thousand one hundred twenty six and twelve 

so that over each 6 (six) munLhs period the total 

be Tk . 6,756.72 ( Tak a six thousand seven hundred 

paisa.) only, 

payable shall 

fifty six and seventy two pai8a) only. The said basic monLhly 

charge shall be pald half yearly, that 18, the charge for Lhe 

preceding six month.\:l shall be paid in one 

payment shall be made within pne months 
lump sum. The said 

after the six months 
ending upon s a Lis f a c t o r y 
obligations hereunder. 

performance by "NAi'IDITA" of .i. Ls 

5.2 All charges due under this Agreement shall be paid 1n 

Bangladesh Taka. 

Article 6 SUCCESSORS AND ASSIGNS 

6.1 "NANDITA" may not assign this 

of its rights or obligations 

agreement or delegate any or 
all 

consent in h't'iting of the Buyer; and 
hereunder 1vithout t.he prior 

such written consent shall 

specifically provide Lhat it is being granted under tltis Article. 
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Article 7 BACK UP SERVICE 

7.1 "NANDITA" warrants that it has a "APPLE MACINTOSH" computer 

system compatible with the equipment mentioned in this Agreement. 

"NANDITA" shall provide the same for the use of the Buyer as a 

back up system by the Buyer free of charge in case of any 

technical failure of any part of the Buyer!s computer system set 

out in schedule "A" and inability of "NANDITA" to rectify the 

failure within 3 days of notification. 

Article 8 ARBITRATION 

8,1 Any difference or dispute arising · out of or in connection 

with this Agreement shall be referred to two arbitrators 1.e. one 

each to be nominated by "NANDITA" and Lhe Buyer within one weelt 

of notice from either side and, 1n case of the said arbitrators 

agreeing, then arbitration of an umpire to be appointed by the 

arbitrators, 

8.2 The award of the arbitrators or the umpire, as the case may 

be, shall be final and binding on both the parties. Venue of 

arbitration ~hall be Dhaka and arbitration proceedings shall be 

conducted in accordance with the provisions of the Arbitration 

Act, 1940. 

Article 9 FAILURE OF MAINTENANCE 

9. 1 In the event of "NAl-JDITA' s " inabi 1 i ty to repair defective 

item mentioned against schedule "A" hereto within three days of 

written notification, "NAi'IDITA" shall not claim the Basic monthly 

maintenance charge for the month 

remains inoperative, 

(s) during which the item 

9.2 In the event of "NANDITA's inability to repair a defective 

item mentioned against of schedule "A" hereto after written 

notification, "NANDITA" sha.1.J. pay to the Buyer compensation at 
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the rate of 20% of the monthly maintenance charge for each month 

or part thereof during which the item (s) remain defective. 

Article 10 GOVERNING LAW 

10.1 This Agreement shall be governed, construed and interpreted 

in accordance with the laws of Bangladesh and the parties hereby 

irrevocably submit to the r1on-exclusive Jurisdiction of the 

courts of Bangladesh. 

Article 11 EXCLUSION 

11.1 Services provided by "NANDITA" under this Agreement do not 

include the following furnishing supplies, painting or 

refinishing the equipments or furnishing materials thereof. 

Electrical work external to the equipments or installation, 

maintenance or removal or alterations of attachments or other 

devices not furnished by "NANDITA" and such ' . ' service wnicn is 
impractical for "NANDITA" to render because of alterations in, or 

attachment to, the equipments, 

IN WITNESS WHEREOF the parties hereto have executed 

Agreement on the day, month and year first above mentioned, 
this 

Signed on behalf of 
"NANDITA" by 

(MOJTABA ZAFAR) 

in the presence of: 

Signed on behalf of the Government of the People"s 
Republic of Bangladesh by the Director General 
Bangladesh Environmental Research Centre 

in the presence of: 
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SCHEDULE "A" 

"NANDITA" Maintenance Agreement 

Agreement No. 

CLIENT's Name 

BERC/KP003/90. 

BERC 

Address 

Installation date 

Effective From 

BERT, Joydevpur, Dhaka 

26th August, 19901. 

27th August, 1991 
warranty period. 
will start from 
installation). 

(After one year 
Warranty period 

the date of 

Type of service 3 (three) years maintenance service 
with spares, 

List of Equipment under "NANDITA" Maintenance Agreement 

Manuf. 
Unit No. 

Qty Description Charges for 3 
years 

(""l f ',. \..,Bt,,NO, 

1.. 1 MICRO COMPUTER 
TYPE - A 

b) 
\ 

CJ 
'' QJ 

1 e ) 

1 f) 
g) 
h) 
' \ :L J 
j ) 

a) RAH=5MB RAH exp. 31,702.80 
upto 8 MB 
Processor-68030 
Hard Disk-40 MB 
Flophy Disk-1,44 MB 
Monitor-12" 928.60 
(Monochrome) 
Key Board-101 keys 1,621.30 
Brand-Apple 
Model-Macintosh II CI 
Hade in USA 
Operating System 
Mac 6.0.4 

TYPE- B " G, 1 

1 

a) RAM-HiB exp, 
upto 4 MB 

b) Processor-68000 
c) Hard Disk-20 MB 
d) Flophy Disk-1.44 Mu 
e) Monitor-9" Monochrome 
f) Key Board-101 keys 

12,990.30 

928.60 

36 



1 

g) Brand-Apple 
h) Model-Macintosh SE FDHD 

:i) Made in USA 
j) Operating System 

Mac 6.0.4 

" 0. 1 TYPE- C 
LASER PRINTER 

18,192.00 

a) RAM-2 MB with 300 DPI 
b) Processor-68000 . 
c) Brand-Apple 
d) Model-LaserWriter IInt 
e ) Made in US,\ 

4. 1 TYPE - D 
IMAGE PRINTER 

2,099.50 

a) Brand-Apple 
b) Model-ImageWriter II 
c) Made in USA 

5. 1 TYPE - E 88:3. 00 
CUTSHEET FEEDER FOR 
IMAGEWRITER 

a) Brand-Apple 
b) Made in USA 

6. 1 TYPE - F 
COMPUTER DATA SHOW 

9,634.50 

a) Brand rvu v r e w 
b) Made in USA 

r, 
I, 1 TYPE - G 

SCANNER (HANHY) 

a) Brand Light Scan 
b) Made in USA 

2,100.00 

TOTAL 81,D80.60 

(TAKA EIGHTY ONE THOUSANDS EIGHTY AND SIXTY PAISA ONLY) 



~T~~T~~~ ~~~~~~ ~~~~T ~~~~ 
4$1T~~ ~T~T~~~~ ~T~~~ ~~y~ 
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(I:, ~q-t,--b'~ i5tf~t~ ~~Iii~~~'~ ut<11t \5lt!IJ3f~<II t<llt~ t~f~i5 l!Ffi ~t~ 

©'{~~ ~t ~~ tlJ, ~t<f ~{ii~ ~ii lii~~~l ~t~tiifl ~tfi,Lf~<jlij lii~t~t 

~f~i5 ii~ I ~~~ '1~~t"C~ ~!!)""{ii ~~~1 mfi,""f:q;1:<116 i'ftcrt-c.tt~ ~J 

u't<!lt 151T!IJ31~<11 "C<ll~"C<II f;i-c;11"".q tlii~t ~~ I \!8f 'flf~t~f~~ \5ft!l)3 f~<II t~.isff 

~q-~-~~ i5tf~i:~ i5t~ fii~~ ~f~rt~ ~f:q;m~~ -c~ mfi,""f:q;t~ liitf~ <11t~ 

i5Tti5 <!"IT 1m, "Mr. Bahauddin has been suffering from hypertension since 

last year. He got himself admitted in IPGMR last year and during his 

release from the hospital he was asked to take rest. Subsequently he 

became more sick and could not join his duties. He is still sick and 

needs rest for two months more." I!! ~tfi,"- fin~ ~~fffl ~~ i'ft'G~t~ ~ 

wrr<1 ~~ i!lfl1lf'~ ~ ft;~ m~~~ ~~t<1lii.i- ~-c~ iSi.i-r ~"'t~ <1rf~~ .i-f~W 

"C<l5"C"1liif f~t<I .qt~~ i'ft~ttilt 1m I f~ ~t~ ~ f~~t<l .qt~ {!l)t<II \9itilttilt 1Bl 

~, @~ ~Li,tit ~a-~-tr~ ~f~n:?tt 'it~ t<li5-c.t -o m~ ~~ fi;,.i l!j<I(. i!l~ ~ t<l&il 

~<I~~~~ ~t~ (I: lliiil ~;fi, ~t~J ~t~"C~il I 

11, • I!! 'S'l~""t-c~ -c:~'" tllli f;ii:~ \llftilt m~ -c:ll, i!liil't<1 ~ii ~tilt ~l:llli -c:m~il 

'15t~ilfil I fi5fil ~tilt ~:_ Ri \51<1RiT~ i5"' tiif ~~~ <1Tl~ti5l \51<1~il ~~ I I!! 

~DifC""" \!lt~3 fffll ~~'G i5li-l:, ~:. '91 l!)!l)J ~ti! <II~ I ~i5t<l~~ ~tRiJ~ <J't~"C"1 

~,~L~ ~:fi, <!J<T~ ~"'t~ i'ft'<3ilt ~l:f"- 'ili,'I; {~~{iliif !1i;:f6t<II -9("1"- ~ {~.J' ~:.i'ft~f~i5 

<11ur 15"'t1:<11 ~~ m~ ~q f'1ii '91;: "1' ~~ t<11!lt.i- !ii:. m ~til ~ua<1 f<llilt, ~ ~~ 

t<llt"'11iif f~m<T -rt~iif ~t~" 1H'G~t 1m , 

q. f~<I "ft~ ~~(I:~ ~ filt:t""t~i5 ~ fi, ~f~ 3 (a)( ii) ~f~ <f~i5 

fliit~ ~tilt~ t~, 515:.!I)"'- ~"11~ <15~""6tiifliift ~~lil 8 ~t~ ~ t<li51:il !ii:.fff 

t~ i'fti:~, i51:<1 ~~~1 mfc,""f~t<11G lii~t~ ~f!l!""i5 ~'ni 11, ~t,:i '91ll""~ !ii:.fiJ 

tlii~t 1:~"C\!i i'ftt~ I ~~ !ii;fi, f<lfl:fiif 3(a)(iii) f<lfl:f i!lil;~t~l ~~~1 

mfi,"'-f~~t, '1~t~t ~f!l)L\5 ~l{~ i!ll:f"- ~ t<fi5°"Cit~ !ii:.fff '91;:"1"- ~ t<f~ ~:.i'ft~ 

<111:~ *f'tf1:1<11 \ll ~t~ -9( "f'" ~ t<ll!lt.i !ii:. fl, t'1m ~t~ , f~m<T -rt~ 15lt-c~ ~~ 

<11~ ~, ~~t~r'it~ <Jr~t"1, ~~it mfi,Lf~"C'15w~ ~!IJL-c.i ~ilt'itt~ ~a ~t~ 
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~ ... ~ ~;;: ft; unit llt~ , ~ -c~mu; ~;;: fu 'S>ft~t ~tc'll-c~ ~rci,~ l!l<f~ ID'PfT~ ilt 

~-H~ f<f.rt «&ii ~;;: ft; "Clifm llt« I 151i!J~~ ~(. ~l!JU "~"-6t~l"Cc'II "C~fiS<fiJt~ 

«t"C\1j"" 'lttf~ ?i'@.IT~ fi!"Clit"""l "Cliffil ~-re i>ftU I 

11 • f?im<r "ft~ ~~-c~ '5ftU'lt"'C<fi ~~1:1t~ fil?ft~ l!liilJ f~~ft; 

@'Pf~'Pf;:r!StU'I Ui!tlt ""C~ii'I ~, I!! ~~"- ~<f ~t"C~ ~ii lii~~t~ "C~ I ~~~"C.,J 

~ci)ci)O m~ "C'Pff~"C~ "C~ I ~ ~t~J ""'t~ "C~til Iii~~ 'Pft~~t llt~fil tc'll~<l't 

ut<fit GftQfg fffll "C<II~~ 1:<fi'til 16 f~ f~~fil t i!Rl"TJ ~ ~t.,J ut<fit Gft!!Jg fffll ""Cc'llt~ 

i5j.TJ ~ii 'ti!"l !f?t~l -c,rnt ?itm~ 1 iSlilt<J m-c.i~ ~ ... -c~ ~"1it ~.itt.it~ (gji!J 

~~ lij9-~ lf't<tlt 151"t~g fiffi! t<ll~"'C<fi fijzyf"-;q !Iii~ I uf<fit i5ft~g fii'!<tl ~~ i5~ ~ii 

"~"-6t~lt<II "<J;;:~t=iftii'lt 'S>ftf~-c~ <ft1it©l'Mlil =zit-Ci!~ ~(<ft'1 ~~~1i ~~ '5t~t 

iSiti!-re 'Pft~il tll, iSiilt<J ltltil fi!<f"-t<fi, 6ii'l~"lf~lil '<3 ~Jt"lt~l t 1!1 i!RI~~ 

'Pff~-c~f~w i5"'tt<fi 13l~~\!lifili5 ~~ ( invalid pension) ~t"Cil~ ISli!J ut~t 

i5ft~g fiffi! -C<II-C~~ ©'Pf-'Pf~6tffll ~~ "ii'-~~ ~;;: i>ftf~"l <Ti~il l 

ci). ~~ !ii-9-~ i51t~3 fffll -c~-c~~ ©"'t-i'l"f~tm~~ ~ 'Pft"f~.i, ~q ~ l!l<f( I!! 

~~"- iSiilt~ ~t~ ~tw.f~i5 ~!tltilt i51t«'1il'l>li!I ~~~1i"C~ i9ii!J ©~ ©"'t-"'tf~6t~~~ 

fi!-clii"""l tl1'!:I I Iii;;: 1 !tlti!t ~f1$Uif'Pfi!I l9ltf~~ ~ ~tl91lili5 15l<t~~ 151'~ ~t-Cil~ \lliilJ 

~~ ~"!'ii~ ~tf>~i5 ~~.rt i!ft«lifif'Pfi!I ~~-ci)-ci)~ i5t"f~t!tl ut<fit i!ft~g "fii'I~ "C<fi~ 

"C~ i>ft'<3m llt~ I 

~o . ISlilt<J <Jt?it©"!'M9.:i m~ 11~=iit~f6 -c~~~ "f?im<J .irtltlt~ ~m~ i9ii!J 

i>ft~t"Cilt 1i 'UI l?im<f "lt!tlt iSit.rt~ "C<I, i5"' t~ ~'5t ~~ ~f~ii'I ~W~ 

~rt~ irn1t1Slil , i5t~t~t fi5f.i "t"llt1i.i5;;: ~;: ii'li5 ~~~,r~ <r>~"-ot~"t, -c~ui5;;: 15l<t~~ 
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CHAPTER XV-A 

(AN APPENDAGE) 

THE PRESCRIBED LEA VE RULES, 1959 

'. i 
I 

' 

(As amended up-to-date). 

1. Short title, commencement and application- (1) These rules may be called 
the Prescrib-"d Leave Rules, 1959. 

(2) They shall come into force at· once and shall be deemed to have taken 
effect on and from the first day ot July 1959 . 

{3) Tl1
0
y apply to all Government servants including. tl~ose of non-Asiatic 

domicih~ under the rulc-maktng control of the Prov111c1~1.l Government who 
entered service on 01 attcr tho lst July 1959 and to those who elect lo be 
governed by them under rule 2, and when so applicable, shall be in sub~titution 
of the corresponding provisions of tho East Pakistan Service Ruls or of any 
other relevant rules. 

1·· 
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2. Option-(]) Government servants who entered service before tho I st 
July 1959 may elect to continue to be governed b) . ·.} existing leave rules 
applicable to them or to accept these rules. 

(2) The option given by sub-ru~o (!} shall be exercised within a. per iod of 
six months from the d'lte of publication of these rules in the Offtcial Gazette 
and communic~tcd to tho Accounts Officer concerned in the case of gazetted 
offic.~rs and to the Heads of the Offices in the case of non-gazetted staff and 
once so excrci~ed shall be final. . 

(J) Government servants who do. not exercise the opt ion within the aforesaid 
period shall be deemed to have finally opted for the existing rules. \ 

3, Leave on average pay and half-average pay- (r) Permanent Government 

servants- (a) Class TV Government servants-(i) Class IV Government servants in 
permanent employ shalt earn leave at tho rate of I/11th of the period 
spont on duty and the maximum that may be accumulated shall be 
four. months. Any period earned in excess of four months shall bo 
credited to a separate item in the leave account from which leave 
m .. ~y be allowed on average pay on medical ccrt ificatc or for the 
purpose of pilgrimage outside Pakistan, Burma, Ceylon and India. 

(ii) Tho amount of leave on average pay th?t n:ia~ be taken at. one time 
shall not cx,ceod four months. This limit may be ;~~S('.d to six 
months when leave in excess of four months is tr ken on medical 
certificate or for the purpose of pilgrimage· outside. Pakistan, Burma, 
Ceylon and India. 

(iii) Leave on half-averag0 pay shall be earned at the rate or I/22nd of 
the period spent on duty and accumulation of such lcnvc shall also 
be without limit. Such leave shall not be allowed except on medical 
certific.ite. It shall be permissible to convert leave on half-average 
pay into leave on average pay at the rate of one day of leave on 
average pay for two days of leave on half-average pay upto a 
maximum of six months on average pay. 

I. 
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CHAP. XV-AJ. [RULES 4-5 

(b) Govemment servants ;,,· Superior Service-(i) Leave on average pay shall 
be earned at the rate of 1/1 ltn of tne period spent on duty and the 
maximum tha~ may be accumulated shall be four months. Any 
period earned in excess of four months shall be credited to a. separate 
item in the leave account from w.iich leave may be allowed on 
average pay on medical certificate or ~or the purpose of pilgrimage, 
education or rest and recreation outside Pakistan, Burma, Ceylon 
and India. 

(U) The amount of leave on average pay that may be taken at one time 
shall not exceed four montr.s. T,1is limit may be raised to six 
montl.s when leave in excess of four months is taken on medical 
certificate or for. the purpose of pilgrimage, education or rest and 
recreation outside Pakistan, Burma, Ceylon and lndia. 

(iii) Leave on half-average pay shall be earned a~ the rate of one-twelveth 
of the period spent on duty and accumulation of such leave shall be 
without limit. It shall be permissible to convert leave so allowed into 
leave on average pay on production of a medical certificate up to a 
maximum of 12 months on average pay. T11is conversion will be 
allowed at the rate of one day of 'leave on average pay for two 
days of leave on half-average pay. 

(2) Temporary. Governmeflt servams-(a) A temporary Government servant 
wl10 had rendered- three years or longer continuous temporary service on the 
30th June 1959, shall for the purpose of tn ese rules excepting rule 5 be 
treated as a Government servant in permanent employ and if be elects these 
rules s'iall be subject to the provisions of these rules with effect from tue l st 
July 1959. 

(b) A temporary Government servant w:10 had not completed three years on 
the 30th June 1959, or one who Joined or may Join Government service arter 
that date shall be governed by tnc leave terms applicable to suc., Government 
servants on that date, but witi1 effect from the date on w.iic 1 Ire completed 
three years, continuous temporary service or on wJ1ic1J he is appointed subs­ 
tantively lo a permanent post, w.:ich, is earlier, he shall, for- tnc purposes of 
leave, except tliat admissible under rule 5 be treated as a Government servant 
in permanent employ and iiis leave account at the same time shall he credited 
willJ tl.e amount of leave w.iich would have been admissible to him under 
these rules had he been in permanent employ from l st July 1959 or if h e joined 
service after th at date from the date he joined service such credit being dirni­ 
nisr.ed by ti1e amount of leave already taken. 

4. Carry forward of existing leave-(a) In the case of a Government servant 
w..o elects these rules, leave on average pay or earned leave at his credit on 
the I st July 1.959, s.iall be carried forward and furt iicr accumulation shall be 
subject to limits mentioned in these rules. 

(b) The leave a cco unt of t,1e Government servant concerned s11all he credited 
with leave on half-average pay earned in terms of rule J(J)(a)(iii) or 3 (J)(b)(iil) 
as the case may be, from tr.e date of appointment in Government service less 
the amount of leave already enjoyed on half-average pay either with medical 
certificate or without medical certificate. 

5. Leave and duc-(J) Save in the case of leave preparatorj to retirement, 
leave not due may be granted to a Government servant in permanent employ 
on half-average pay up to a maxium of twelve months during tl.c whole service 
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CHAP. XV-A] .RULES 6-8 

if itis on medical certificate or three months during the whole service if it is not 
on medical certificate. 
(2), Wl-cn a Government servant in permanent employ returns from leave 
which was not due, no leave shall become due to him until the expiration of 
a frosh po riod spent on duty sufficient to earn a credit of Icavo equal to tho 
period of leave which he took beforo it was duo. 

Note-Earning or leave referred to in clause (2) of this rule is tho earning under rule 
3(1)(4)(iii)or 3 (l)(b)(iii) a~ the case may he aad has no connection with the leave on average 
pay, 

6. Leave salary-(/) Subject to the maximum laid down in rule 208 of tho 
East Pakistan Service Rules. Part I, leave salary during lcavo on average pay 
shall be calculated u11 the basis of tho avorago pay drawn during tho twelve 
complete mouths preceding the mo~th in which the leave is taken, or the pay 
tho Government servant was drawing before proceeding on leave whichever is 
more favouruble. · 

(2) Leave salary during leave on half-average pay shall be equal to half 
average pay calculatod under sub-rule (1). 

(J) Government scrv.uus shall draw their leave salary in Pakis u:n lllJJ<,f.l) 
i,n Pakistan i r rcspcctivc of the country wl.crc they spend tJ cir leave. 

Note-The restriction imposed under sub-rule (3) shall not, however, apply in the case of 
study leave grunted under Appendix No. 5 of the East Pak stan Services Rules Part J and 
also to Government servants who entered service before the 29th January 1959. ' ' 

7. Maximum leave permissible T at a time--T he maximum amount of leave 
that may bo taken at one time shall be one year but if supported by a medical 
certificate it may be extended to two years. 

8. Government servants in Vacation Department-(]) (a) Leave on average 
pay. shall not be yermissible to ~ Government servant in pcrma1;ent employ 
serving 111 a Vacation Department m rospocct of duty performed in any year 
in which he avails himself of He full vacation. 

(b) Leave on average pay to such a Government servant in respect of any 
year in which he is prevented from availing himself of tl.e full vacation sl all 
be such proportion of thirty days if he is a Government servant in superior 
service of fifteen days if ho is in Class IV service, as the number of days of 
vacation not taken boars to tho full vacation. ' 

(c) If in any year such a Government servant docs not avail himself of the 
vacation, leave on average pay shall bo permissible to him in respect of that 
year as if ho was in a non-Vacation Department. · 

(d) Such Government servants shall be entitled to earn and avail. themselves 
of leave on half-average pay like other Government servants. 

(2) A Government servant in Vacation Department who is not in permanent 
employ shall continue to bo governed by the leave terms applicable to such 
Government servants on tho 30th June 1959 but with effect from tho date on 
which ho completes 3 years continuous temporary service or on which he is 
appointed substantively to a permanent post, whichever is earlier, Im shall for 
purposes of leave, except that admissible under rule 5, be treated as a Govern­ 
ment servant in permanent employ, and his leave account at the same time 

-··-· ··-· . 



CHAP. XV-A] (RULE 9 

shall be credited wlth the amount of leave which would have been admissible 
to him had he been in permanent employ in a Vacauon Department from the 
date he joined temporary service, such credit being diminished by the amount 
ot leave already taken. 

9. Other provisions-(}) The existing provisions for sick leave, maternity 
leave, hospital leave quarantine leave, special disability leave and study leave 
shall be conitnucd. 

(2) Officers on contract shall continue to be governed in accordance with 
such terms for the grant of leave to Government servants engaged on contract 
as may be applicable to them. 

(3) (I) Extraordinary leave for which no leave salary is admissible may lie 
granted to any Government servant in special circumstances- 

( a) When no other leave is by rule admissible, or 

( b) When other leave is admissible but the Government servant concerned 
applies in writing for the grant of extraordinary leave. 

(2) (a) Except in the case of a Government servant in permanent employ, 
the duration of extraordinary leave shall not exceed three months on any one 
occasion: 

Provided that this restriction shall not apply in the case of a Government 
servant not in permanent employ who is permitted to undergo training abroad 
after exccut.ng a bond to serve Government for a period. of five years and 
also in the case of such a Government servant who has rendered continuous 
service for at least three years and who is permitted lo undergo training or 
study within Pakistan after executing a similar bond; and 

Provided further that in case of absence on account of prolonged illness 
extraordinary leave may be granted to a temporary Government servant up to a 
max.imum period of six months on production of a medical certificate. 

(b) Temporary Government servants who contract tuberculosis may be 
granted extraordinary leave up to a maximum of twelve months on any one 
occasion, provided- 

The post from which the Government servant proceeds on leave is likely 1.0 
last till he returns to duty. 

The extraordinary leave shall be granted on the production of a certificate 
secifying the period for which the leave is recommended, from the 
Medical Officer-in-charge of a sanatorium or from a T.B. Specialist 
or a Civil Surgeon. 

In recommending ]cave the Medical Officer shall bear in mind the provision 
in rule (7) under Appendix No. 8 of the East Pakistan Service Rules, 
Part I. 

(3) The authority empowered to grant leave may commute retrospectively 
periods of absence without leave into extraordinary leave. 

4-s 
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CHAP. XV-A} [RULE 10 ,1 

10. ( J) Leave at the credit of a Government se~ant in his leave acco\11:l! 
shall lapse on the date on which he must compulsorily retire provided that if 
at least three months before the date of commencement of the leave he has- 

( a) formally applied for leave, and been ref used it, or 

( b) Ascertained in writing from the sanctioning. authority that leave if 
applied for would not be granted, 

in either case the ground of refusal being the exigencies of the public service, 
then the Government servant rnay be granted after the date of retirement the 
whole or any portion of the leave so refused subject to a maximum of four 
months by the authority cmpo~rcd to grant it. 

l 2) A Government servant retained in service after the date of compulsory 
retirement shall earn leave on average pay at the rate of one-eleventh of 
duty performed after that date and shall be allowed to add thereto any 
amount of ldvc which could have been granted to him under sub-rule (I) 
had he retired on that date. The total period which he may take on cuch 
occasion shall not exceed four months. 

When his duties finally cease, the Government servant may be granted leave 
preparatory to retirernentvup to a maximum of four months as follows: 

(v) the balance after deducting the amounts of leave, if any, taken during 
period of extension from the amount of leave which could have 
been granted to him under clause ( J) had he retired on the date of 
compulsory retirement, plus 

( ii) the amount of leave earned under this clause which is due to the 
Government servant and which he has, at least three months before 
the date of termination of the period of extension- 

( 1) formally applied for and been refused, or 

(.?) ascertain in writing from the sanctioning authority, would not granted, 
if applied for, 

in either case the ground of refusal being the exigencies of the public service. 

Note I This rule simply limits the amount of leave that may be granted to Government 
servants who have reached or are about to reach the date on which they are require to 
retire. The kind of leave and the leave salary are determined not by this rule but by the 
general rules in rules 3 and 7. · ' 

Note 2-Tho proper test in applying this rule is whether it would be more convenient 
on general administrative grounds for a Government servant to take leave before or after 
the age of superannuation, and Government servants should be wanted that the rule is in­ 
tended to apply -only in case in which a Government servant with leave due to him has 
applied for leave at least three months before the commencement of the leave and his appli­ 
canon has been refused owing to the exigencies of the public service and that is not in­ 
tended to apply so as to enable a Government servant at his own 'option to take leave 
after, instead of before the date of retirement. 

Note 3-The period of four months mentioned in this rule includes any period of vacation 
with which leave is combined. · 

Nole 4-A deduction should be made under sub-rule (2) on account of vacation enjoyed, 
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CHAP. XV-AJ 
[RULES 11-12 

Note J-This rule does not operate in the case a clerical Government servant between 
the ages of 55 and 60 or in the case of a member of lite lower subordinate service between 
the ages of 60 and 65, unless and order is passed requiring him to retire. 

Note 6-The leave earned by the period of duty intervening bcteween the refusal of leave 
pending retirement and the date of compulsory retirement is merged in the common pool 
in the leave account and forms an indistinguishable part of the Iola). leave at credit the 
whole of which, with the exception only of the net amount of leave refused, lapses under 
clause (/) of the rule 10 on the date of compulsory retirement. Tho·grant of any leave betw­ 
een the date from which the "refusal of leave" took effect and the date of superannuation 
should therefore, be held to be ~ grant of leave against the amount originally refused. Tho 
amount of leave admissible under clause (/) after superannuation in such a case is, therefore, 
the amount of leave originally refused minus the amount of the "post-refusal" leave enjoyed; 
and this difference is subject to a maximum of four months. The principle annlies equally 
to leave available under clause (2) including that earned in respect of duty during a period of refused leave. 

11. Any kind of leave under these rules may be granted in combination 
with or in continuation of any other kind of leave under these rules. 

12. All other rules regulating the general conditions of granting leave as 
set out in section I and leave procedure in section VIII of chapter XV of the 
East Pakistan Service Rules, Part I, so far as they arc not inconsistent 
with or repugnant to, these rules, will continue to apply in all cases. 

• 
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