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B.o - gtATaE  IrITIioawta Srawearey Wi’ W '@ IToLeae AR
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SETHE ST AToTHde TaEs At #wdTo pime ATTe | a5 Tas AwyTo smov@e 30q
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gz - ATTAITE FUHST6 4P @ SRHITYT ¥itA Tae™® 303 9 wita afsatibee
IFTAIYT A7 THIGT FLAC¢”A | 'YIVGC sYRWa (Herbert Simon), TsB1a H#va
(Peter Drucker), 5T ITA“TT“ (Chester Bernard) s d Tomt=s sze
ATgmra U9 1w ITITEA | G TBATTO0E 08AAS ICACEE (Winthrop College)
IFIFETAAT  TISTTo uTTss sfea o efp“Y¥  (Arnest Archer) . Tafe=a
TarEse tAa TomdT=s ATHET 8 TTATBAT @ ToomT IV %7 79 4¥9 TaT=1s6 =75
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TR TEN
i (Define)
: ® i : )
AR AR C I | Tata“stame
{Implement)) i (Specify)
\\\NL_____:zL___L(’///? ____________
L_________i > ¥ ; 8 :
' L\ ATERTE | BiE .5 B
i (Choose) | i (Monitor) | i (Diagnose);

o O

]
ATowdt
(Establish)|

TETTad q9-9T9 Tateeb TAwwr=s-gzst Tzt

2.R.% T TS FTITTATTOTCS Tt ~o-51zets A>3 R T, 76 @16 ATy
Tatsta  wdtTat =TaeE | FSTTNr 6w I@FETQRE;FG C) ey fﬂﬁﬂTK@-ﬂEﬂ¢T§?a
FIETTOF ATa3759 1 ITFT B T6 = vy zrem ¢

51 METEA (Define): Y IT SR¥TITF AT TTHS 34T

21 TaTR“sb3a4 (Specify): Tawmqi=s smre@ STw=g Tﬂéﬁ‘ﬂﬁ Y,

! Taa“m (Diagnose) : sWATYY Frad Taa“m @ Tarame Fa7T;

81 Uwelan (Develop) ! >WyT FTHITAI GW7 TIFed o=t Bweq 34T,

! #TosdT (Establish): TIgespmoz A-a7tam Iata AvwyTe ATossT a7,

Y1 N_F@TEA (Appraise): TIgessmsz SCaytaa 397

q1 TETR (Choose) : HTI“TeF o0 TIgedTh ITEIR 34T,

b1 af>etEa (Implement): ISFTRF.® TaseATh atswatma sat |
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srarstTa TAvetsosReeTaTE  STHATAS SeYW, Td61H TASY, TASI TSR ALenraed
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TAviTaey &7 T =o-FTFT T FTIISTTI -5 32T Bfee a9 1+ @ s@a
THL  TAWYTO-FTITTATE Ony oW, 3139 ITITRTHTIA SLGHATA HIoT @ Fgtyla
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2.9 Tonyy <g-siEeietat

2.9, TARYT=S-saTe  THAmT=O-gEeieral 7tk SRETTYF AT @@L
ST &T6a Tortata 1 @ BatwiB @ioa, 3139 Ttacs et Tamt=s amd
ITA oA 707 TAWIGA FAT e® A¥ | TrasiEs, MASTA R WH  «@@ew  I7 T

THwYT=g o%9 7@ AT | OeAes AToniaveitd TIWT=o 489 309 |

R,9,% TARYT=o-gaaF T TtAg T T 590 SIse ZCUTR, T3 59a  SITIEGTY
Towt=o-g2aFtaTtiae 37 T+o05, TAWYT=O-SRT0T O~oaTIsm &, JTISRIAATE  49d
(Style), THwMT=9 SiZTod ITTIBHSG € WATH TI 1% . 1O 49 TIF a4+ RCHTE |

@ @A ATITN TAWYTao-42T9T A9, A ©97 AT6A4ST TAWMT=® ©T8sd  (Behavioral



Decision Theory) &= Tatatz | @ ©83 IEIY Tame¥a, iwm Tameta @
gRyTAT N THe0 TIwy I7I2teld STygTa AiA.8 3 @@L Taeita Tanyt=s oy of
ITTYIY AT YT ITF 1 9T0 ITVATT FATE GWT  FUNE  FANG  THWMTRS-
sreiFTaTa TomdT=s  ATgat  *M°TIFd FAVI s”  Tvqi=o-gzaiaia  Ta=pis @
W ATTITCHR T TAni=o-ATaata soom” S2feq 347 '8 | @If3 FIAG 496
Tanyt=e gza3taTa 73T @ TCATTATY FATF GiATa [ © ¥ Tomui=s aTears
STd NIFATRTTNE A9 sriad AT 'Y | Pem AwuToR I TART=S

SEAFTAT AT S@e® RGET T |

vl B L NI A PR 2 e R A

V.5 Tamt=s gzree tE1Ts9% arwa (Rational Model of Decision-
Making )

$.5.5 TAvT=® srT9a TR T0T IT0e SFLTTE G T0 199YT=0 TYWR TH1 T30

B, A SWIT WTHTTAR SWT AOeiIT @A TIFed  SWLWRyiA, No#TTEA 8
Ta TN EE AT YTATGATA %8 TH95 TI9eTh TR a7 '13 | 9 qTwed TAWTS
'ﬁiﬂ¢+aﬁz¢ THTFS T 5 ATFH @ TATHNT ITTE TRt Tosmtom AT 2CACE  @@Q
TARYY=S SReTS SHTTa THEY WTYita o7 RV Tata aay FTIFih aiarizs  uis
Teesitd Ttapat #a7 20ALg | @ NUEA TaonTatye Tagme; Tars 4,329 ™a ¢

= TAnYT=® SBTHA 75 STWANT FIOHCF SL3A00 YTae ATaes 219,

- A2 ToF ATt ied =T “s wwa 86Uy @ ATIndyta =2sgg 1O
&4 ;

= STGTAT FFE TIFEH T ARYTH FITO TS|
— ATSTFT0 TIFTEsm Aoer3y s 7Yt @ oo, TIytsmo s T5Tz0 390G =d;
- TITETM TR G aia.@F A ITaisata |1 R tasd Taa4Th ITETR @
FIFHTEA FATS 2R |
©.5.% srytacs ATasT&% (Programmed) THWYY=®, T VT FGITA 559

FT 79, OfF @7 TITTT9T NToa afys fTaieEs |



9.3 Torgtss  szgag ATTaw - t3iT+5% agws (Bounded Rational Model
of Decision Making) :

©v.R.5 I TYF Tatemme (STHBNA 5584, SHaqs Sdvo; NVFC @& JNEIA SHav;
G WL AET Shve) TATI=E 42T TITTFF AToCem  Ataravetas At
JTATEA R TARTSS 42T w10 TIvee qrom "1 T9o-1a1 Toos arwa’  Ssvatawm
ICACRA | SOCHA FLeoot, OAT SRATET GIHEAST, FOTRa SHaToseta F1ace 5ea
TNE  G@T0 ANHITA THEI IPITYYH 27 TG TIF AT TS A¥ JH NITNS  tA1Teee
NTGTER AaTStee ATase THiTreeta (Complete Rationality) #ifaate 1w
TEITTOFSTR TR ALFLOT ATTATA ITATEA | @ WTGA THITFOF MOUR TS
TRt =g sgrad o3t TyF TaTacebsa st Itaee 1+ aTaeb7as Ta Tamwass:

- FTITRTAFSN T AT IEATT 9. TH 3T I AT AL YHe. O TRIHTYE
TFt et ¥t EoB T I,

- TTATHY GRYTAE  HIVInystad Fate o7 swosi=yta  AT3a7 oe9e
ADYZAC BTY AMTT AT | THA FIATA 6 FFATTA A0eTAT 7/a 7356
ATALTS 9TIT S5 A FIT ATed A,

- TNTIE  AIFASTI FTATA WTHT WE IWSHIAC oAT TRra TAwiRS  are
. FITH BY;

- QAT WM  GFT0 WAIYTI IO TuiyiTRg  ATIICST  AgCTugTas
STTHTA FATE 20 | THNA GCAT 43S FCIFT6 ST I Ta8 %9,

- Tomgtes  sresTaiaT  Tagesbmoz  ITETE Fatg SN e Tss 7o
ATroTEGHS Tases oremt wrE T Taww=s Taesta s=d atad;
AtqrA®  w-AT23Tes®  (Un-programmed) @At Av-d  ¥ATAA SR

SETYYTAR THT ATTIS-TYT Ta0F ITOH ITIARTY 39T &9 |

.9 Toavyt=s gzgeg atEiaies Atea (The Political Model of Decision
Making) s o
v,9.5 TaTemn Tarsmoe To9w HATE* @92 WT6“ (Cyert and March 1963),

Fihata  (Butler 1977), Tz@=m (Hickson, 1986) Tawqi=e szt ataiATos
qLGLEE B I FLATERA | @ LA SLUTVET G106 RGN  BUBR AR WR2
LT &y ATorar Tooty Tass @t Tys Sia¥Td s swietd | R TARNT=S &%q
TLHE  «FOW ITT1T0 T TITES1TE oL TINTATTAT GHT TIveT=s  sresiaitnd 4179

Tasztal A=y | FIECATET ATotaa CATHO0T Nz TAoaa s
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- RAFTIFTE  (Bargaining): =&dTwa sw1“aT AToratTeors@ims  wag
TateR oWy . Tagt oATTH ATGo0 ;

- HoTasT  (Guile): vRTY° SATTH GRT SMPACS° OqT  opw7  oAT
ATata*m 741+ =N,

- AT=y  FwEf9s ¢ Gr3 oHFed (et SWYTa) SecgvTssT  FaT3 oAt
FINBIITAT Ga S99 I}

- ATt Tong ¢ TATR o8 ITTae/TaToda +ts THvyT=s 4Cz79 &8 |

TAvmr=s  gatem  AfeiATes qToa @oy=s 7Ty @6 wWiem; ©w@ @

AT TR 57 sy Tae g s3t ztA Tomyiteod t8iTses Twafh SraTses o

LT |

| Tamyiss gzray  Sfes“wi-#{a atea (The Garbage-Can Model of
Decision Making)
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"g8.1 Any difference or dispute arising out of or in
connection with this Agreement shall be referred to two

arbitrators, i.e. one each to be nominated by ‘NANDITA’ and

the Buyer within one week of notice from either side and, in
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case of the said arbitrators disagreeing, then arbitration
of an umpire to be appointed by the arbitrators.

8.2 The award of the arbitrators or the umpire, as the case
may be, shall be final and binding on both the parties.
Venue of arbitration proceedings shall be conducted in

accordance with the provisions of the Arbitration Act,

1940."
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COMPUTER MAINTENANCE AGREEMENT

THIS AGREEMENT made this the day of 27th August, 1990.

BETWEEN

The Government of Lthe Peouple’'s Republic of Bangladesh,
represented by the Director General, Bangladesh Environmental
Research Cenlre, Joydevpur, Dhaka (hereinalfter referred Lo as

"he Buyer.")

AND

NANDITA, a company incorporated under the Companies Act, 1913,
with its office at 8/6 Ambagicha, Dhaka {(hereinafter referred to
as "NANDITA.")

WHEREAS

A, The "Buyer" and "NANDITA" have agreed to enter into this
Maintenance Service Agreement for the said computer system set
" e

out in the schedule "A" on the terms and conditions hereinafter

contained.
B. "NANDITA" has warranted that it has all the technical and
other expertise necessary to provide full maintenance service for

the said computer system.

NOW THEREFORE THE PARTIES HERETO AGREE AS FOLLOWS

Article 1 : MAINTENANCE SERVICES

1.1 "NANDITA" shall provide Maintenance Service which shall
include (a) Preventive Maintenance and (b) on-call Remedial

Maintenance, to maintain the Equipment in satisfactory operaling
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condition as determined by "NANDITA" and "the Buyer."

1.2 Preventive Maintenance {i.e. inspection, lubrication,
adjustment and repairs/replacement to ensure the Equipmenl's
proper functioning) shall be performed during the principal
period of Maintenance as defined 1in Article 2 hereunder. The
extent & timing of Preventive Maintenance service required for
the Equipment within principal period of Maintenance shall be
delermined by "NANDITA" and Lhe buyer but shall be notl 1less CLhan
once within Z(two) months. Remedial Maintenance (i.e. all
repairs/replacement necessary Lo make the Equipment operative)
will be provided by "NANDITA" alter notification by the buyer

that Equipment is inoperative.

1.3 Payment of the basic Maintenance charge specified in Article
6 hereunder shall entitle the buyer to Preventive Maintenance
service and Lo on-call Remedial Maintenance service for. the

Equipment during the principal period of Maintenance.

1.4 Maintenance services provided by "NANDITA" shall include.

a) Maintenance Engineer's time spent for maintenance.

b) Provision by "NANDITA" of all the necessary labour and
technical know how for repair work and replacement of

mechanical, electrical or electronic parts.

1.5 This Maintenance Agreement shall cover only "TUNNI SUNNANDA"
and "MICRO SOFTWORD" softiwares related tasks such as software
Installation or Software patchwork into an existing program,
ingsofar as this relates to the software supplied by "NANDITA" to
the Buyer. Updated "TUNNI SUNNANDA" and "MICRO SOFTWORD"

softwards will be provided and installed with free of cost.

1.6 When parts are replaced, the parts installed in the

equipment shall belong to "the Buyer" and parts removed or
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replaced shall belong to "NANDITA."

Article 2 ! MAINTENANCE SERVICE HOURS

2.1 The principal period of Maintenance, unless otherwise agreed
by the parties in writing, shall consist per day of the period
between 9.00 a.m. to 5.00 p.m. Saturday to Thursday (inclusive)
including holidays. "NANDITA" shall respond to the Buyer's call
made during the principal period within 24 {Twenty Four) hours
and if made beyond ihe principal period within the Ist hour of
the next working day, unless olherwise mutually agreed for a

separale stand-by arrangement beyond the principal hour.

2.2 "NANDITA" will ©be responsible for the time duration of
necessary repairs and/or compulsory replacement of the equipment.
All efforts will be made to complete the repairs and/or

adjustment as soon as practicable,

Article’' 3 : ACCESS, WORKING FACILITIES AND CONFIDENTIALITY

3.1 The Buyer shall allow authorised employees and agents of
"NANDITA" access to the equipment set otlut in schedule "A" at all
reasonable times in order Lo enable "NANDITA" to perform itis
obligations under this Agreement.

3.2 The Buyer agrees to secure and project all such information,
computer programs and routines of "NANDITA's" confidenlial
property and in a manner consistenti with the maintenance of trade
secrets and to +take appropriate action by instructions or
agreement with its employees who are permitited and have access

there to satisfy its obligation hereunder.

Article 4 ! COMMENCEMENT, DURATION AND TERMINATION

4.1 The obligations of "NANDITA" wunder +this &agreement shall

commence after the expiry date of the one year warrany period
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provided for wunder the BPATC/KPOOS[QO Agreement daied 27/08/90
and shall remain in effect for a period of Lhree {3) years and

shall continue thereafter il extended as herein provided.

4.2 The buyer may terminate this agreement prior Lo the end of
such three (3) year period by giving not less than thirty (30)

days prior written notice.

4.3 At the end of the three (3) year period provided for in this
Adreement, and il not terminated earlier, the Agreement will
continue year (o year basis for the next vyear wilh such
amendments and modifications as may be mutually agreed upon by

the parties hereto.

Article 5 : PAYMENT

5.1 The Buyer shall pay a basic monthly maintenance charge of
Tk. 1,126.12 (Taka one Lhousand one hundred tlwenty six and twelve
paisa) only, so that over each 6 (six) months period the +total
payable shall be Tk. 6,756.72 ({Taka six thousand seven hundred
fifty six and seventy two paisa) only. The said basic monthly
charge shall be paid hall yearly, that is, the churge fTor Lhe
preceding six months shall be paid in one lump sum. The said
payment shall be made within one months after the six months
ending upon salisfactory performance by "NANDITA" of its
obligations hereunder.

5.2 All charges due under this Agreement shall be paid. in

Bangladesh Taka.

Article 6 : SUCCESSORS AND ASSIGNS

6.1 "NANDITA" may noi assign this agreement or delegate any or
all of its rights or obligations hereunder withoul the prior
consent in writing of the Buyer; and such written consent shall

specifically provide that it is being granted under this Article.
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Article 7 : BACK UP SERVICE

N T s

7.1 "NANDITA" warrants that it has a "APPLE MACINTOSH" computer

system compatible with the equipment mentioned in this agreement.

L

"NANDITA" shall provide the same for the use of the Buyer as a

back wup system by the Buyer free of charge in case of any
technical failure of any part of the Buyer's computer system set
"M oa

out 1in schedule A" and inability of "NANDITA" +to rectify the

failure within 3 days of notification.

Article 8 ! ARBITRATION

8.1 Any difference or dispute arising out of or in connection
with this Agreement shall be referred to two arbitrators i.e. one
each to be nominated by "NANDITA" and the Buyer within one week
of notice from either side and, in case of the said arbitrators
agreeing, then arbitration of an umpire +to be appointed by the

arbitrators.

8.2 The award of the arbitrators or the umpire, as the case may
be, shall be final and binding on both the parties. Venue of
arbitration shall be Dhaka and arbitration proceedings shall be
conducted in accordance with the provisions of the Arbitration

Act, 1940.

Article 9 : FAILURE OF MAINTENANCE

5.1 In the event of "NANDITA's" inability +to repair defective

"o

item mentioned against schedule A" hereto within three days of

"mar e el Ll

written notification, ANDITA" shall not claim the Basic monthly

maintenance charge for the month (s) during which +the item
remains inoperative.

TA's" inability to repair a defective

May aar

NAN

-

9.2 In the event of D
item mentioned against of schedule "A" hereto after written

notification, "NANDITA" shall pay to the Buyer compensation at
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the rate of 20% of the monthly maintenance charge for each month

or part thereof during which the item (s) remain defective.

Article 10 ! GOVERNING LAW

10.1 This Agreement shall be governed, construed and interpreted
in accordance with the laws of Bangladesh and the parties hereby
irrevocably submit to the non-exclusive jurisdiction of the

courts of Bangladesh.

Article 11 { EXCLUSION

11.1 Services provided by "NANDITA" wunder this Agreement do not
include +the following : furnishing supplies, painting or
refinishing the equipments or furnishing materials thereof.
Electrical work external to the equipments or installation,
maintenance or removal or alterations of attachments or other
devices not furnished by "NANDITA" and such service which is
impractical for "NANDITA" to render because of alterations in, or

attachment to, the equipments.

IN WITNESS WHEREOF +the parties hereto have executed this

Agreement on the day, month and year first above mentioned.

Signed on behalfl of
"NANDITA" by

(MOJTABA ZAFAR)
in the presence of:

Signed on behalf of the Government of the People's
Republic of Bangladesh by the Director General
Bangladesh Environmental Research Centre

in the presence of:
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SCHEDULE "A"

"NANDITA" Maintenance Agreement

Agreement No. ; BERC/KF003/50.

CLIENT's Name : BERC

Address : BERT, Joydevpur, Dhaka

Installation date ; 26th August,

Effective From 3 27th August, {After one year
warranty Warranty period

will

2 i ;
installation).

Type of service ; 3 {(three) years maintenance service
with spares.

the date

List of Equipment under "NANDITA" Maintenance Agreement

Manuf . Qty Description Charges for 3
Unit No. years

Cat-NO-

J5 1 MICRO COMPUTER

TYPE - A

a) RAM=5MB RAM exp.
upto 8 MB

b) Processor-68030

c) Hard Disk-40 MB

d} Flophy Disk-1.44 #B
1 e) Monitor-iz"
(Monochrome)
Key Board-101 keys
Brand-Apple
Model-Macintosh I1
Made 1in USA
Operating System
Mac 6.0.4

LR T R
— et e

Z. 1 TYPE- B

a) RAM-IMB exp.
upto 4 PMNB
Processor-638000
Hard Disk-20
Flophy Disk-1.44 MB
Monitor-9"
Key Board-101 keys

FhD QO
e s
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31,702.80
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|

—_

Brand-Apple
Model-Macintosh SE FDHD

=0 e

) Made in USA
Jj) Operating System
Mac 6.0.4

o -

—
@
g
w
%]
<
(=)

TYPE- C
LASER PRINTER

=
=
-4

RAM~-2 MB with 300

aj

b) Processor-68000

c) Brand-Apple

d) Model-LaserwWriter IInt

e) Made in USA

TYPE - D 2,095.50

IMAGE PRINTER

a) Brand-Apple
b) Model-ImageWriter II
c) Made in USA

TYPE = E 883.00
CUTSHEET FEEDER FORE
IMAGEWRITER

a) Brand-Apple
b} Made in USA

TYPE. ~ FE §5,634.50
COMPUTER DATA SHOW

a} Brand NuView

b} Made in USA

TYPE - G 2,100.00
SCANNER (HANHY)

a) Brand Light Scan
b} Made in USA

TOTAL 81,080.60

(TAKA EIGHTY ONE THOUSANDS EIGHTY AND SIXTY PAISA ONLY)
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CHAPTER XV-A
(AN APPENDAGE)
THE PRESCRIBED LEAVE RULES, 1959

(As amended up-to-date).

" 1. Short title, commencement and application— (1) These rules may bz called
the Prescribed Loave Rules, 1959. .

(2) They shall come into force at once and shall be deemed to have taken
offoct on and from the first day ot July 1959.

(3) Thoy apply to all Government scrvants including thosc of non-Asiatic
domicile under the rule-making control of the Provincial Government who
entered service on O atter the Ist July 1959 and to those who clect 10 be
governed by them under rule 2, and when so applicabls, shall bein substitution
of the corresponding provisions of tho East Pakistan Scrvice Rulis or of any
other relevant rules.

2. Option—(/) Government servants who entered scrvice before tho 1st
July 1959 may eclect to continue to be governed by . > existing leave rules
applicable to them .or to accept these rules.

(2) The option given by sub-rule (7) shall be excrcised within a period of
six months from the date of publication of these rules in the Official Gazette
and communicated to tho Accounts Officer concerned in the casc of gazette q
officars and to the Heads of the Offices in the case of non-gezetted stafl and
oncs $O exercised shall be final.

(3) Governmont servants who do. not exercise the option within the aforesaid
period shall b deemed to have finally opted for the existing rules.

3, Leave on average pay and half-average pay— (1) Permanent Government
seryan{s—

(@) Class 1V Government servants—(i) Class IV Government scrvants in
psrmancnt employ shall carn leavé at the rate of 1/11th of the period
spont on duty and the maximum that may be accumulated shall be
four months. Any period earned in oxcess of four months shall be
credited to @ separate item in the leave account [rom which leave
mey be allowed on averago pay on medical certificate or for the
purpose of pilgrimage outside Pakistan, Burma, Ceyion and India.

(i) Tho amount of leave on averagc pay that may be taken at oue time
shall not exceod four months. This limit may be raised to six
months when lcave 1n cxcess of four months is téken on medical

certificate or for the purpose of pilgrimage outside Pakistan, Burma,
Ceylon and India.

(iii) Leave on half-average pay shall be earned at the rate of 1/22nd of

the period spent on duty and accumulation of such leave shallalso

be without limit. Such leave shell not be allowed cxcept on medical

certificete. It shall be permissibloe to convert leave on half-average

pay into leave on averago pay at the rate of onc day of lcave on

average pay for two days of lcave on half-average pay uploa
maximum of six months on average pay.

.
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CHAP, XV-A] 2 [RULES 4—5

(6) Government servants in Superior Service— (i) Leave on average pay shall

' be earned at the rate of 1/11th of tne period spent on duty and t)e
maximum that may be accumulated shall be four montjs. Any

period carned in excess of four months shall be credited to a scparate

item in the Icave account from wyich leave may be allowed on
average pay on medical certificate or for the purpose of pilgrimage,

education or rest and recreation outside Pakistan, Burma, Ceylon
and India.

(i) The amount of leave on average pay that may be taken at one time
shall not exceed four mont;,s. T,is limit may be raised to six
mont.,s wien leave in excess of four months is taken on medical
certificate or for. the purpose of pilgrimage, education or rest and
recreation outside Pakistan, Burma, Ceylon and India.

(iii) Leave on half-average pay shall be earned al therale of one-twelvet)
of the period spent on duty and accumulation of such leave shall be
without limit. It shall be permissible to convert leave so allowed into
leave on average pay on production of a medical certificate up to a
maximum of 12 months on average pay. This conversion will be
allowed at the rate of one day of leave on average pay for two
days of leave on half-average pay.

(2) Temporary Government servants—(a) A temporary Government servant
who had rendered. thrce years or longer continuous temporary service on the
30th June 1959, shall for the purpose of tpese rules excepting rule 5 be
treated as a Government servant in permanent employ and if [e elects these
rules shall be subject to the provisions of these rules with effect from the 1st
July 1959.

(6) A temporary Government servant wio had not completed (jree years on
the 30th Junc 1959, or one who joined or may join Government service after
that date shall be governed by tpe leave terms applicable to suc,) Government
scrvants on that date, but wity cffect from the date on waic) he completed
three ycars, continuous temporary service or on which he is appointed subs-
tantively Lo a permanent post, wich is earlier, he shall, (or t;e purposes of
leave, cxcept that admissible under rule 5 be treated as a Government servant
in permanent employ and jiis leave account at the same (ime shall be credited
with the amount of leave wuich would have been admissible to him under
these rules had he been in permanent employ from Ist July 1959 or if lie joined
service after that date from the date he joined service such credit being dimi-
nis;,ed by tiie amount of Icaye already {aken.

4. Carry forward of existing leave—(g) In the case of a Government servant
wiio elects these rules, leave on average pay or earncd leave at his credit on
the Ist July 1959, shall be carried forward and furtner accumulation shall be
subject to limits mentioned in these rules.

(b)) The leave a ccount of the Government servant concerned shall be credited
with leave on half-average pay earned in terms of rule 3(/)(a)(ifi) or 3 (1))
as the casc may be, from tne date of appointment in Government service less
the amount of leave alrcady enjoyed on hall-average pay either with medical
certificatc or without medical certificate.

5. Leave and due—(/) Save in (e case of leave preparatory to rclircmc'np
leave not duc may be granted to a Government servant in permanent empioy
on half-average pay up to a maxium of twelve months during tl.e whole service
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CHAP. XV-A] RULES 6—8

if itis on medical certificate or three months during the whole servico if it is not
on medical certificate.

(2).Wken a Government servant in permancnt employ returns from leave
which was not due, no leavo shall become due to him until the expiration of
a fresh period spent on duty suflicient to carn a credit of lecave oqual to the
period of leave which he took before it was duo.

Note—Earning of leave referred to in clause (2) of this rule is the earning under rule
I(N)Gior 3 (1)(b)Giii) as the case may he and has no connection with the leave on average
pay.

6. Leave salary—(/) Subject to the maximum laid down in rule 208 of the
East Pakistan Secrvice Rulcs. Part T, leave salary during lecave on average pay
shall be calculuted on the basis of the averago pay drawn during the twelve
complete months preceding thie month in which the leave is taken, or the pay
the Government servant was drawing before proceeding on leave whichever is
more favourable. 4

(2) Leave salary during leave on half-average pay shall be equal Lo half
average pay calculatod under sub-rule ().

(3) Government scrvants shall draw their leave salary in Pakisten cuirery
in Pakistan irrespective of the country wkere they spend tlecir leave.

Note—The restriction imposed under sub-rule (3) shall not, however, apply in the case of
study leave granted under Appendix No. 5 of the East Pakistan Services Rules, Part 1, and
also to Government servants who entered service before the 29th Januvary 1959.

7. Maximum leave permissible” at a time—The maximum amount of leave
that may bo taken at one time shall be one year but if supported by a medical
cortificate it may be extended to two years.

8. Government servants in Vacation Department—(/) (¢) Leave on average
pay sha]l not be permissible to a Government servant in permanent cmploy
serving In a Vacation Department in rospocct of duty performed in any year
in which he avails himself of tle full vacation.

(b) Leave on average pay to such a Government servantin respect of any
yoar in which he is prevented from availing himself of the full vacation skall
be such proportion of thirty days if he is a Government servant in  superior
service of fiftecen days ifhe is in Class IV service, as the number of days o
vacation not taken bears to the full vacation. N

(¢) If in any year such a Government servant doos not avail himsell of the
vacation, leave on average pay shall be permissible to him in respect of that
yoar as if ho was in 4 non-Vacation Dopartment. '

(d) Such Government servants shall be entitled to carn and avail, themzelves
of leave on half-average pay like other Government servants.

(2) A Government servant in Vacation Department who is not in permanent
employ shall continue to be governed by the leave terms applicable to such
Government servants on the 30th June 1959 but with effect from the date on
which he complotes 3 years continuous temporary service or on which he is
appointed substantively to a permanent post, whichever is earlier, he shall for
purposes of leave, except that admissible under rule 5, be treated asa Govern-
ment servant in permanent employ, and his leave account at the same time
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CHAP. XV-A] . [RULE 9

Shall be credited with the amount of lcave which would have been admissible
to him had he been in permancnt cmploy in a Vacation Department from the
date he joined temporary service, such credit being diminished by the amount
ol lcave alrecady taken. :

9. Other provisions— (/) The existing provisions for sick lcave, maternity
leave, hospital leave, quarantine leave, special disability leave and study leave
shall be conitnued. :

(2) Officers on contract shall continuc to be governed in accordance with
such terms for the grant of lcave to Government servants engaged on contract
as may be applicable to them,

(3)(!) Extraordinary leave for which no leave salary is admissible may be
granted to any Government scrvant in special circumstances—

(a) When no other leave is by rule admissible, or

(b) When other leave is admissible but the Government scrvant concerncd
applies in writing for the grant of extraordinary lcave.

(2)(a) Excecpt in the case of a Government servant in permancnt cmploy,
the duration of extraordinary leave shall not exceed three months on any onc
occasion:

Provided that this restriction shall not apply in the casc of a Government
servant not in pcrmanent employ who is permitted to undergo training abroad
after exccut.ng a bond to serve Government for a period of five years  and
also in the casc of such a Government scrvant who has rendered  continuous
service for at least thrce years and who is permitied to undergo (raining or
study within Pakistan after executing a similar bond; and

Provided further that in case of absence on account of prolonged illness
extraordinary leave may be granted to a temporary Government scrvant up to a
maximum period of six months on production of a medical ccrtificate.

(b) Temporary Government servants who contract tuberculosis may be
granted cxtraordinary Icave up to a maximum of twelve months on any onc
occasion, provided—

The post from which the Government servant proceeds on leave is likely o
last till he returns to duty.

The extraordinary leave shall be granted on the production of a certificate
secifying the period for which the leave is rccommended, from the
Medical Officer-iu-charge of a sanatorium or from a T.B. Specialist
or a Civil Surgeon.

In recommending lcave the Medical Officer shall bear in mind the provision
in rule (7) under Appendix No. 8 of the East Pakistan Service Rules,

Part 1.

(3) The authority empowered to grant leave may commute retrospectively
periods of absence without leave into extraordinary leave. }
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CHAP. XV-A] - | [RULE 10

10. (/) Lecave at the credit of a Government servant in his leave account
shall lapse on the date on which he must compulsorily retire provided that if
at least threc months before the date of commencement of the leave he has—

(a) i‘onnally applied for leave, and been refused it, or

(b) Ascertained in writing from the sanctioning. authority that leave if
applied for would not be granted, :

in either case the ground of refusal being the exigencies of the public service,
then the Government servant may be granted after the date of retirement the
whole or any portion of the leave so refused subject to a maximum of four
months by the authority empowtred to grant it.

(2) A Government Servant retained in service after the date of compulsory
retirement shall ecarn  leave on average pay at the rate of one-cleventh of
duty performed after that date and shall be allowed to add thereto any
amount of lefive which could have been granted to him under sub-rule (/)
had he retired on that date. The total period which he may take on cach
occasion shall not exceed four months, .

When his duties finally cease, the Government servant may be granted Icave
preparatory to retirement, up to a maximum of four months as follows:

(¢) the balance after deducting the amounts of leave, if any, taken during
period of extension from the amount of leave which could have
been granted to him under clause (1) had he retired on the date of
compulsory retirement, plus it

(i) the amount of leave earned under this clause which is duc to the
Government servant and which he has, at least three months before
the date of termination of the period of extension—

(1) formally applied for and been refused, or

(2) ascertain in writing from the sanctioning authority, would not granted,
if applied for,

in cither case the ground of refusal being the exigencies of the public service.

Note I This rule simply limits the amount of leave that may be granted to Government
servants who have reached or are about to reach the date on which they are require to
retire. The kind of leave and the leave salary are determined not by this rule, but by the
general rules in rules 3 and 7. :

Note 2—The proper test in applying this rule is whether it would be more convenient
on general administrative grounds for a Government servant to take leave before or after
the age of superannuation, and Government servants should be wanted that the rule is in-
tended to apply ,only in case in which a Government servant with leave due to him has
applied for leave at least three months before the commencement of the leave and his appli-
cation has been refused owing to the exigencies of the public service, and that is not in-
tended to apply so as to enable a Government servant at his own option to take leave
after, instead of before the date of retirement,

. Note 3—The period of four months mentioned in this rule includes any period of vacation
with which leave is combined.

Note 4-—A deduction should be made under sub-rule (2) on account of vacation enjoyed,
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CHAP. XV-A] : [RULES 11—12

Note 5—This rule does not operate in the case a clerical Government servant between
the ages of 55 and 60 or in the case of a member of the lower subordinate service between
the ages of 60 and 65, unless and order is passed requiring him to retire. k

pending rctirement and the date of compulsory retlirement is merged in  the common pool
in the leave account and forms an indistinguishable part of the total. leave at credit the
whole of which, with the exception only of the net amount of leave refused, lapses under
clause (7) of the rule 10 on the date of compulsory retirement, The'grant of any leave betw-
cen the date from which the ‘“‘refusal of lcave” took effect and the date of superannuation
should therefore, be held to be a grant of leave against the amount originally refused. The
amount of leave admissible under clause (/) after superannuation in such a casc is, therefore,
the amount of leave originally refused minus the amount of the “*post-refusal” leave cnjoyed;
and this difference is subject to a maximum of four months. The principle applics cqually
to leave available under clause (2) including that earned in respect of duty during a period
of refused Jecave.

11. Any kind of leave under these rules may be granted in combination
with or in continuation of any other kind of leave under thesc rules.

12. All other rules regulating the general conditions of granting leave as
set out in section I and leave procedure in section VIII of chapter XV of the
East Pakistan Service Rules, Part 1, so far as they are not inconsistent
with or repugnant to, these rules, will continue to apply in all cases.
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