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Sayeed Mahbub Khan

Rector (Secretary to the Government)
Bangladesh Public Administration Training Centre

It gives me immense pleasure to extend my heartfelt congratulations
to the participants of the 154" Advanced Course on Administration and
Development (ACAD) on the publication of this commemorative edition. This
thoughtful initiative beautifully encapsulates your insightful discussions,
shared experiences, and cherished memories at the Bangladesh Public
Administration Training Centre (BPATC), serving as a lasting testament to
your dedication to professional excellence and public service.

In an era of rapid globalization and transformative technological change,
citizens' expectations continue to evolve at an unprecedented pace. This
ever-changing environment calls for public servants to adopt innovative,
forward-looking, and ethical approaches to governance. Agility, inclusivity,
and integrity have become essential attributes for meeting the aspirations
of a dynamic and progressive nation.

As the country’s premier institution for developing capability and visionary
public leaders, BPATC remains steadfast in its commitment to enrich
participants with analytical ability, strategic foresight, and leadership
competence to address multifaceted socio-economic challenges. The
course curriculum is carefully designed to promote comprehensive
understanding of policy formulation, sustainable development, and
collaborative governance — all crucial for realizing Bangladesh's
development aspirations.

| once again praise all the participants on the successful completion of
the course and wish each of them continued success, fulfillment, and
happiness in both their professional and personal lives.

A

Sayeed Mahbub Khan
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M. Arifur Rahman PhD
Member Directing Staff
Bangladesh Public Administration Training Centre

Course Advisor
154" ACAD

I am delighted that despite very busy schedule you have been able to
document your memories of the last two months at BPATC. | extend my
heartfelt congratulations to you all for your creative thinking and pictorial
presentation of thoughts in lines.

Your journey as a participant of the 154" ACAD has been one of learning
and collaboration. It has been a privilege for me to witness your dedication,
passion and hard work in grasping the ever changing complexities of
public administration.

Throughout this course, you have not only gained knowledge but have also

strengthened friendship and bonding with each other which, | believe, will

serve as a connector for future collaborations in your pursuit of excellence -
in public service. The knowledge and skills you have acquired from this '
course will be vital in shaping the future of our country.

| encourage you to apply your learning with integrity, creativity and
compassion as you move forward in your career. Please note, each one
of you has the potential to make a meaningful impact in your respective
fields and | have no doubt that you will continue to contribute to the
betterment of our people.

As youlook back on this experience, | believe you will cherish the memaories,
the friendship and the insights gained. May you always strive for excellence
and uphold the values of accountability, transparency and service to the
public.

Wishing you all the very best in your future endeavors.

Thank you.

Y N 2
M. Arifur Rahman PhD
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Md. Moin Uddin
Director
Bangladesh Public Administration Training Centre

Course Director
154%™ ACAD

It gives me immense pleasure to learn that the participants of the 154™
Advanced Course on Administrationand Development (ACAD) are publishing
a souvenir capturing their memories, experiences, and reflections from the
two-month training at BPATC. | truly appreciate their teamwork, dedication,
and enthusiasm in accomplishing this endeavor alongside their rigorous
training activities.

The ACAD is designed to enrich mid-level government officers with
analytical insight, leadership qualities, and the confidence to tackle
emerging administrative and developmental challenges with clarity and
purpose. I am confident that the participants of this course will find ample
opportunities in the days ahead to contribute actively to the nation's
progress and will continue to serve with the highest degree of patriotism,
integrity, and professionalism.

Finally, I extend my heartfelt thanks to the Souvenir Committee and
all contributors for their hard work and creativity in bringing out this
publication despite their demanding schedule.

| convey my best wishes to all participants for a bright and brilliant future,
both professionally and personally.

Md. Moin Uddin
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Shah Mujahid Uddin

President

154" ACAD

Bangladesh Public Administration Training Centre

It's my great pleasure and privilege that this souvenir on the occasion of
the 154™ Advanced Course on Administration and Development (ACAD)
at BPATC. This publication is not only a cherished memento but also a
testament to the knowledge, skill, and attitude gained throughout this
transformative journey.

The course has provided an excellent platform for learning, idea sharing,
and professional development. It has united talented officers from diverse
backgrounds, fostering a spirit of leadership, collaboration, and innovation.
| firmly believe that the knowledge and experience acquired during this
course will significantly contribute to our collective goal of building a more
efficient, dynamic, and pro-people public administration.

I would like to express my heartfelt gratitude to the BPATC authorities,
distinguished faculty members, fellow participants, and my dedicated
colleagues of the Souvenir Committee. Their sincere support, enthusiasm,
and contributions have been invaluable in bringing this publication to
fruition.

May this souvenir stay on our heart as a lasting reminder of our shared
experiences and continue to inspire us in pursuit of excellence in our
service ahead.

Shah Mujahid Uddin
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Md. Moin Uddin
Director
BPATC

Md. Aminul Karim

Deputy Director
BPATC

Mohammad Mamun

Senior Research Officer
BPATC
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President of all Committees

Shah Mujahid Uddin

~ Souvenir Committee

Md. Abujafar Ripon Mess Committee

Mohammad Mosaraf Hossain Khan Sports Committee
Md Nurul Hafiz
AbdulQuader iy ,
Md Shajahan Ali Study Tour Committee

T Cultural Cgmmittee

ICT Committee
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Souvenir Committee

Shah Mujahid Uddin

President

Mohammad Main Uddin

Memﬁbﬁer’

Kamrun Nahar Sumi

Member
Membgrﬁi

Md Jaﬁyﬂ§hahrealrw
Nazmun 7Nah§r Hamid
Margina Akter

_Member

Menjbgr 7

Member

Member

suraiya Jahan

_ Member Secretary
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Mess Committee

Md. Abujafar Ripon 5 President
Mohammad Main Uddin Member
NasrinSultana & Member [
Purshia Akter . Member

Md Shajebur Rahman o Member
Mohammad Arifur Rahman Member

Md Zakir Hossain Baccu Member iy
Suraiya Jahan Member

Md. Abdul Malek Member

Margina Akter Member Secretary
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Sports Committee

Mohammad Mosaraf Hossainkhan _ President
MiVesumorReeRee- o o T Member’ o o
Md Khalid Hossain Member
CeMokeushontaneal o e o eiMemiber 0 T
Monira Parvin 7 ~ Member

Md Shahiduzzaman Member

Md. Shahid Ullah 7 Member
Mohammad Salim Reza 7 7 Member

GazriMoharprmrad Sﬁahedﬁ@nwarﬁ Member Secretary
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Cultural Committee

Md Nurul Hafiz ) President

Abdul Quader Member

Dilwoara Alo e el b ____ Member )

Md Masumur Rahaman i __ Member

Md ApujafarRipon Member

Md Shajebur Rahman i W CHIEADEE R
FarjanaJesmin i TR .. e .
Shilabrata Karmakar T i ~ Member i

Mst. Shammy Akter Member Secretary
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ICT Committee

Abdul Quader
Khaled Anowar Sagar

Md.MohammadTanvirAkkas

Md. Shamsul Arif.
Mﬁorh_a_mmad Awlad Hos_sain

___Member

___Member _

Nazmun Nahar Hamid

President ]

Member

Member

‘Member Secretary
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Study Tour Committee

Md Shajahan Al
Shah Mujahid Uddin
Md Nurul Hafiz
Shilabrata Karmakar
Md Khalid Hossain
Md. Abdul Alim Talukder
Suraiya Jahan

Md. Shahid Ullah
Nazmul Islam Bhuiyan
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BCS Batch
Service ID
Roll Number
Official Addre
Home District
Date of Birth
Blood Group

SS

Mst. Shammy Akter

Name of Spouse & Profession

Hobby

Favorite Quotes

¥

Y

/- ;

2 l/\ »
X 4 ,,l{_? 1
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Mobile Number
01711312230

[ e ‘

Deputy Secretary

BCS 27" Batch

16224

101

IRD, Ministry of Finance

Pabna

25 February 1982

B+

Mohammad Zahir Abbas, Marine Engeneer
Singing and listening to Music

Act as you say and say what you believe

Email Address
shammyakter16224@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01842387042

Abdul Quader
Deputy Secretary

BCS 25™ Batch

16027

102

Economic Relations Division, Ministry of Finance
Chandpur

31 January 1981

A+

Sharmin Sultana, Government Service

Reading

: Always do your best

Email Address
enabdulguader@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01552380963

Dilwoara Alo
Deputy Secretary

BCS (Administration)

15972

103

Energy and Mineral Resources Division

Noakhali

30 June 1975

A+

Monjur Mohammad Shahjada, (RTD.Govt. Officer)

. Travelling
. The best revenge is always to just happily move on and let

karma do the best.

Email Address
dilwoaraalo@yahoo.com
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Md Masumur Rahaman

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01712552959

Deputy Secretary

BCS (Administration)

15997

104

Ministry of Public Administration

Satkhira

12 October 1978

AB+

Sharmin Sultana, PhD Student (Ex Lecturer BUHS)

: Travel, Watching Movies

A dream does not become reality through magic; it takes
sweat, determination and hard work.

Email Address
masumurz2l@gmail.com
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Gazi Mohammad Shahed Anwar

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01924277083

Deputy Secretary

BCS 22" Batch (Postal)

8126

105

Ministry of Expatriates’ Welfare and Overseas Employment
Chandpur

3 March 1974

0+ -
Syeda Raihana Sultana, Homemaker

Enjoy Cricket, Music on TV

Believe you can and you're halfway there.

Email Address
gazianwar782@gmail.com

Page m 20




Mohammad Main Uddin

Deputy Secretary
BCS Batch : BCS 27" Batch (Administration)
Service ID : 16105
Roll Number . 106
Official Address : Ministry of Agriculture
Home District : Feni
Date of Birth : 30June 1980
Blood Group © A+
Name of Spouse & Profession : Taohida Akter, Judicial Service
Hobby : Travelling
Favorite Quotes . Let by gone; be by gone
Mobile Number Email Address
01792447752 mainuddin27@gmail.com
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Kamrun Nahar Sumi

BCS Batch
Service ID

Roll Number
Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01911721648

Deputy Secretary

BCS 27" Batch (Administration)
20487
107

Medical Education and Family Welfare Division, Ministry of
Health and Family Welfare

Gazipur

22 July 1978

AB+

Md. Afjal Hossain, Govt. Service

- Travelling

Give me an educated mother, | will give you an educated
nation

Email Address
sumi27bcs@yahoo.com
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Shilabrata Karmakar

Deputy Secretary
BCS Batch . BCS 27" Batch
Service ID . 16208
Roll Number . 108
Official Address © RAJUK, Dilkusha, Dhaka
Home District . Nilphamari
Date of Birth : 12 December 1978
Blood Group DA+
Name of Spouse & Profession : Sampa Karmakar
Hobby . Lone Tennis, Chess, Bridge, Music, Movie
Favorite Quotes . Lifeis beautiful
Mobile Number Email Address
01819478847 shilal6208@gmail.com

Ve
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Nasrin Sultana

Deputy Secretary
BCS Batch . BCS (Addministration)
Service ID . 16279
Roll Number . 109
Official Address . Ministry of Land, Bangladesh Secretariat, Dhaka
Home District . Lakshmipur
Date of Birth : 8December 1982
Blood Group 1 0+
Name of Spouse & Profession : MD. Hafizur Rahaman Khan, Advocacy
Hobby : Reading Novel
Favorite Quotes . To beor notto be, that is the question -Shakespeare
Mobile Number Email Address
01818245355 nasrin245355@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01755507363

Purshia Akter
Deputy Secretary

BCS 27" Batch (Administration)
16334

110

Ministry of Defence
Narayanganj

20" September

B+

Md. Zamshedul Haque, Business

: Travelling
: You will never be able to escape from your heart

Email Address
akterpurshia@gmail.com

25mPage




/.

Md Khalid Hossain

Deputy Secretary
BCS Batch . BCS (Administration)
Service ID . 15923
Roll Number ©111
Official Address : Ministry of Cultural Affairs
Home District . Chuadanga
Date of Birth
Blood Group : B+
Name of Spouse & Profession
Hobby
Favorite Quotes

Mobile Number Email Address
01710652783 khalidju76@gmail.com
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Dr. Md Roushon Jamal
Director (Deputy Secretary), BPATC

BCS Batch . BCS 21" Batch (Agril)
Service ID : 8166
Roll Number o112
Official Address . Director (R&D), BPATC
“ Home District : Kushtia

Date of Birth :

. Blood Group DA+

~ Name of Spouse & Profession  : Tajmari Salina Agter
Hobby : Travelling new places

Favorite Quotes

Mobile Number Email Address
01718143199 roushonjamal@yahoo.com
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Md. Abujafar Ripon

Deputy Secretary
BCS Batch : BCS (Administration)
Service ID :
Roll Number o113
Official Address : BCCT, Forest Department
Home District : Barishal
Date of Birth : 1982
Blood Group o 0+
Name of Spouse & Profession : Shakila Sharmin
Hobby : Music, Running
Favorite Quotes
Mobile Number Email Address
01718082872 ripon.abujafar27@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Md Shajebur Rahman

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01729884961

Deputy Secretary

BCS 27" Batch (Administration)

16280

114

Ministry of Commerce, Bangladesh Secretariat
Bogura

10 July 1982

B+

Mst Rokhsana Zobaida, House Wife

Poom Recitation

The Religion of Humanity is love

Email Address
shajebur27@gmail.com

T [n W gy mo
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Md. Abdul Alim Talukder

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01914200439

Page = 30

Deputy Secretary

BCS 27" Batch (Audit & Accounts)

8174

115

Anti-Corruption Commission

Sirajganj

1 February 1977

A+ "
Mst. Kamrunnahar Talukder, Housewife

Listening to the deprived

A civil servant's signature is not power- It is the responsibility

Email Address
alim.talukder@yahoo.com




BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01712849285

\ : /.

Monira Parvin
Deputy Secretary

BCS (Administration)

16225

116

Health Services Division, Ministry of Health & Family Welfare
Khulna

12 October 1978

0+

Syed Kamrul Hasan

Listening music and watching movie and drama

Survival of the fittest

Email Address
monirapl09@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

J

Mst. Shukria Parvin

Name of Spouse & Profession

Hobby
Favorite Quotes

Page ® 32

Mobile Number
01721875535

Deputy Secretary

BCS 27" Batch (Administration)

16210

117

Ministry of Commerce

Chapainawabganj

30 January 1981

B+ )

Reading, Travelling
Do what is right, not what is easy nor what is popular

Email Address
shukriaparvin2s5@gmail.com




Mohammad Arifur Rahman
Deputy Secretary

BCS Batch
Service ID

Roll Number
Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01913814104

.

'QW
+3

Er

BCS 25" Batch
20455
118

Road Transport and Highways Division, Bangladesh

Secretariat
Netrokona

. 25 December 1979

0+

Rayhana Dilshad, Banker

Writing
Do Something

Email Address
mohammadarifurrhaman@yahoo.com
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Shah Mujahid Uddin
Director (Deputy Secretary)

BCS Batch : BCS 25" Batch (Administration)
Service ID : 16026
Roll Number : 119
Official Address : Water Resources Planning Organization (WARPO)
Home District . Kishoreganj
Date of Birth © 6July1979
Blood Group : 0+
Name of Spouse & Profession : Jahan Ferdous, Teaching Profession
Hobby . Travelling, Reading Journal & Law book, Listening Folk Song
Favorite Quotes : Alhamdulillah
Mobile Number Email Address
01720096744 mujahid25th@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

@i

Nazmul Islam Bhuiyan

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01712510900

R OR.

Deputy Secretary

BCS (Addministration)

16260

120

Dhaka Mass Transit Company Limited
Narsingdi

4 February 1981

0+

Nadia Ahmed, Home Minister
Listening Music, Playing Badminton
(o e, e fe 7t

Email Address
bhuiyan8l@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01815638205

Page m 36

Md Shajahan Ali
Deputy Secretary

BCS 27" Batch (Administration)

16130

121

Dhaka Mass Transit Company Limited
Chapainawabganj

3 January 1980

0+

Afroza Begum, House wife

Travelling, Reading, Watching Movie
Miles to go befote | sleep

Email Address
mshaju_ali@yahoo.com
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BCS Batch
Service ID

Roll Number
Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01711071929

Md Nurul Hafiz
Deputy Secretary

BCS 25™ Batch (Administration)

16019

122

Technical and Madrasa Education Division
Ministry of Education

Satkhira

17 September 1974

AB+

Taslima Khatun, Housewife

Singing Song, Playing Badminton, Table Tennis, Traveling
Almighty Allah is the best decision maker.

Email Address
nurulhafiz7425@gmail




Khaled Anowar Sagar
Deputy Project Director

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01717333864

BCS 28™ Batch

8221

123

Dhaka Mass Rapid Transit Development Project (MRT Line 1)
Chandpur

28 October 1984

B+

Dr. Saima Ali, Professor

Swimming Pool Leisure

Where there is a will, there is always a way

Email Address
sagark.email@gmail.com
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Md Jayed Shahrear
Superintendent of Police/SP

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01716640637

BCS 29™ Batch (Police)

BP: 8211142525

124

Bangladesh Police Academy

Magura

27 November 1982

0+

Wing Commander Sara Khan, Bangladesh Air Force
Travelling & Horse Riding

You must live in the present, launch yourself on every wave,
find your eternity in each moment -Henry David Thoreau

Email Address
jshahrear@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01715245211

Page ® 40

Farjana Jesmin
Deputy Secretary

BCS 25™ Batch (Administration)

15937

125

Road Transport and Highways Division
Bagerhat

26 September 1977

0+

Shakil Ahmed, Government Service
Collecting Fish teeth

Simplicity is the ultimate sophistication

Email Address
farjanal5937@gmail.com
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Md. Mohammad Tanvir Akkas

BCS Batch
Service ID

Roll Number
Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01939230200

Deputy Secretary

BCS 28" Batch (Administration)

20543

126

Dhaka Mass Rapid Transit Development Project (Line 1)
Dhaka Mass Transit Company Limited
Dhaka

15 September 1982

B+

Al-Kafia Islam, Home Executive
Snoozing

Kullu Nafisi Jaa-ikatul Mawt

Email Address
mdtanvir@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01726310665

Page®™ 42

Md. Shamsul Arif

Deputy Secretary

BCS 27" Batch (Administration)

16057

127

Ministry of Primary and Mass Education
Cumilla

16 November 1978

oA+

Shamima Akter, Banker
Watching Movies

Email Address
arif_planning@yahoo.com




BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Md Shahiduzzaman

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01753710219

Deputy Secretary

BCS 25™ Batch (Administration)

15861

128

Director, BSCIC

Gopalgonj

23 November 1979

0+

Rabeya Chowdhury (Engineer)

Travelling

Allah does not burden a soul beyond that it can bear.

Email Address
shahid25bcs@gmail.com
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Mohammad Mosaraf Hossain Khan

Deputy Secretary
BCS Batch : BCS 25" Batch (Administration)
Service ID : 16015
Roll Number 1129
Official Address : Ashuganj Power Station Company Limited
Home District : Manikgonj
Date of Birth : 19 October 1977
Blood Group © B+
Name of Spouse & Profession : Rezoana Rashid, Additional Chief Judicial Magistrate, Tangail
Hobby : Traveling
Favorite Quotes : Do what you can with what you have, where you are.
* Mobile Number Email Address
01717223654 mosarafle015@gmail.com
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Md Zakir Hossain Baccu

BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01728366316

Deputy Secretary

BCS 27" Batch (Administration)

16200

130

Secretary (Deputy Secretary), BCC, ICT Division
Bhola

1 March 1980

O+

Shamim Ara Fatema, Home maker

Writing

oy G *I& 512, effsfitm @ o frmie 2ifewm a2

Email Address

zakir.hossain16200@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01711982525

Page m 46

Suraiya Jahan
Deputy Secretary

BCS 27" Batch (Administration)
16266

131

ICT Division

Kushtia

23 October 1979

A+

Abdulla Al Mamun & Bankar

. Travelling and Watching Movie

My Family is My World

Email Address
suraiya.,jahan@yahoo.com




Mohammad Awlad Hossain

Deputy Secretary

BCS Batch . BCS 22" Batch (Trade)

Service ID : 8226

Roll Number o132

Official Address . Ministry of Information and Broadcasting
Bangladesh Secretariat

Home District : Tangail

_Date of Birth : 5January 1973

Blood Group DA+

Name of Spouse & Profession : Elora Yasmin, Business

Hobby : Angling & Travelling

Favorite Quotes . No one can stop you unless you stop yourself

Mobile Number Email Address
01711534224 awlad74@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address

Home District
Date of Birth
Blood Group

Nazmun Nahar Hamid

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
018170060596

Deputy Secretary

BCS 27" Batch (Administration)

8214

133

Internal Audit Sectiob 2, Finance Division
Bangladesh Secretariat

Chittagong

2 July 1978

B+

Mr. Shafiquzzamaz Bhuiyan, Service Holder
Music Listening, Watching Movie

Enjoy the life, be thankful & thinkful

Email Address
nnhamid2021@gmail.com

1P|A
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01735719232

-

Margina Akter
Deputy Secretary

BCS (Administration)

16238

134

Finance Division, Ministry of Finance
Gazipur

13 February 1980

O_

Banker

Travelling

Ensure Justice

Email Address
margina027@gmail.com
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BCS Batch
Service ID

Roll Number
Official Address
Home District
Date of Birth
Blood Group

Name of Spouse & Profession

Hobby
Favorite Quotes

Mobile Number
01711009595

Md. Shahid Ullah
Deputy Secretary

BCS 27" Batch (Administration)
16114

135

Ministry of Agriculture

Gazipur

12 April 1978

0+

Sadia Sharmin Shompa

Reading, Traveling

He prayeth best who loveth best.

Email Address
soyell23@yahoo.com
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Mohammad Salim Reza

Deputy Secretary
BCS Batch : BCS 27" Batch (Administration)
Service ID : 16318
Roll Number : 136
Official Address : National Youth Development Institute
Home District . Gazipur
Date of Birth : 10 0ctober 1977
Blood Group oA+
Name of Spouse & Profession : Mst. Rahima Akhter, 29" BCS (Administration), Deputy Secretary
Hobby : Gardening
Favorite Quotes . Italways seems impossible until it's done.
Mobile Number Email Address
01726408256 rezal6318@gmail.com
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BCS Batch

Service ID

Roll Number

Official Address

Home District

Date of Birth

Blood Group

Name of Spouse & Profession
Hobby

Favorite Quotes

Mobile Number
01712218037

Md. Abdul Malek
Deputy Secretary

BCS 27" Batch (Administration)
16118

137

Ministry of Commerce

: Joypurhat

10 March 1976

DA+

Salena Akhter

All the world's a stage, and all the men and women merely
players.

Email Address
malekshishir@gmail.com

Page m 52




RS T B S By e ) S— - ——

3

3%




Organic Farming:
An Eco-Friendly Approach to
Food Safety in Bangladesh

Md Shajebur Rahman

Organic farming is a sustainable agricultural system
thatavoids the use of synthetic fertilizers, pesticides,
and genetically modified organisms. It emphasizes
ecological balance, soil fertility, and biodiversity.
Food safety, on the other hand, refers to ensuring
that food is free from harmful chemicals, toxins,
and pathogens that can endanger human health.
In Bangladesh, where conventional farming heavily
relies on chemical inputs, the adoption of organic
farming has emerged as a promising approach
to ensuring food safety. By reducing chemical
contamination in crops and protecting ecosystems,
organic farming offers a pathway to produce safe,
nutritious, and environmentally friendly food.

Organic farming in Bangladesh is still in its early
stages but growing steadily. According to the
Department of Agricultural Extension, only about
1% of the country's arable land is under organic
cultivation. However, organizations such as Kazi
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& Kazi Tea Estate, and Proshika and UBINIG have
pioneered certified organic production and
export. Urban consumers, especially in Dhaka and
Chattogram, are increasingly demanding chemical-
free food, spurring local organic markets. Food
safety, meanwhile, remains a national concern.
Studies by the Bangladesh Food Safety Authority
revealed high levels of pesticide residues and heavy
metals in vegetables and fruits sold in local markets.
These findings highlight the urgent need for safer
and more sustainable agricultural practices.

Organic farming ensures long-term soil fertility,
water quality, and ecosystem health. It promotes the
use of compost, green manure, and biological pest
control, which enhance soil structure and microbial
activity. In contrast, conventional chemical farming
has led to soil degradation, groundwater pollution,
and loss of biodiversity. Continuous use of chemical
pesticides not only harms beneficial insects but




can assure consumers about product safety, thereby
strengthening trust in domestic food markets.

The development of organic farming in Bangladesh
faces several challenges: limited farmer awareness,
lack of certification infrastructure, inadequate
' market access, and higher initial costs. To overcome
these barriers, the government and private sector
must collaborate to provide incentives, training, and
financial support to farmers. Innovative approaches
such as digital marketing for organic products,
community-based composting, and precision
organic agriculture using smart technology can
promote efficiency and profitability. Establishing

also enters the human food chain, causing chronic
healthissues such as cancer, neurological disorders,
and hormonal imbalances. Hence, organic farming
is vital for restoring ecological balance and ensuring
safer food for the population.

Organic farming minimizes environmental pollution
and ensures chemical-free produce, directly
contributing to food safety. It reduces greenhouse
gas emissions through sustainable soil management
and enhances biodiversity, which acts as a natural
pest control system. In Bangladesh, adopting organic
methods such as integrated pest management
(IPM), vermicomposting, and crop rotation can
significantly lower pesticide residues in food.
Moreover, organic certification and labeling systems

local certification bodies and integrating organic
farming into national agricultural policy are also
essential steps forward.

Organic farming offers Bangladesh a viable and
eco-friendly pathway toward achieving food
safety and environmental sustainability. By
reducing chemical dependency and restoring
ecological balance, it ensures the production
of safe, nutritious, and environmentally sound
food. Strengthening institutional support, farmer
capacity, and consumer awareness can transform
organic farming from a niche practice into a
national movement for a healthier Bangladesh.
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Group Behavior in 154" ACAD:
A Reflection

Shilabrata Karmakar

[

Tuckman's model of group behavior outlines five
stages of team development: forming, storming,
norming, performing, and adjourning. These stages
describe the gradual attachment and detachment
that occur within any group. Interestingly,
nothing outside this model could better explain
what we experienced. Our group of thirty-seven
participants—civil service officers within a close
age range of forty-five to fifty, including eleven
women—fit this model almost perfectly.

The Advanced Course on Administration and
Development (ACAD), designed for Deputy
Secretaries, is a two-month intensive training
program that includes an overseas orientation for
mid-career bureaucrats. For many of us, it offered a
refreshing change—a rare breath of relief from the
demanding routines of government service. Both at
our offices and upon joining BPATC, we heard similar
remarks: that releasing such busy officers for
training was “too costly." Yet, despite the challenges
of staying away from families is also penetrating
though, the experience soon proved rewarding.

G e
’t 3/ \

The Souvenir Committee persistently requested
contributions for this publication, but finding a
suitable topic was no easy task—especially in an
era when even ChatGPT can compose poetry! One
of our colleagues humorously claimed that his Al-
generated poem should be published because it
had “perfectly satisfied his poetic soul.” Inspired
by that spirit, | decided to offer this small analytical
reflection on our group's behavior.

Academically, the course was rigorous: nearly
two hundred hours of lectures across thirteen
modules carrying a total of 850 marks including a
research paper The curriculum emphasized policy
analysis, project formulation, research orientation,
and contemporary issues—some distant from
Bangladesh's current political discourse.

My reflection on group behavior also recalls a
memorable incident from our overseas master's
program in the UK. When eleven of us went to pay a
courtesy call to the Vice-Chancellor of Bournemouth
University, he surprised us by asking, “What are
your research titles for the dissertation?” We stood
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speechless—none of us had prepared one yet! With
family tours across Europe ahead, research had
clearly not been our priority. The VC's final remark—
"You guys seem to be enjoying your time here with
your families"—was delivered with a knowing smile
that we still remember fondly.

However, the educational diversity among
participants was remarkable. Half of our group
graduates came from Anthropology, Philosophy,
Zoology, Chemistry, Mathematics, Statistics, Social
Welfare, Agriculture, Engineering, Law, and five from
English Literature. The rest came from Economics,
Public Policy, or Business-related backgrounds—
making the team intellectually versatile. Nearly one-
third were alumni of Dhaka University, while one
third had earned second master's degrees from
institutions in Australia, Japan, Korea, and the UK.

During breaks, the laughter and group songs
created a distinct identity for our batch—though
some preferred resting after early morning physical
exercise. Some of the female participants could not
afford the regular jogging or exercise sessions,
reflecting a broader social reality: that women's
health and fitness often receive inadequate
attention in our society.

Turning to the research topics, the diversity
was equally impressive. Highest number of
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11 participants have chosen Technology and
innovation related topics like smart gas meters,
ICT in anti-corruption, road safety signaling, water
dredging, toll collection, fire safety, solar energy, FM
radio, e-governance, and e-procurement.

Second highest number of six participants’
preferred employment related topics like job
opportunities in Japan, outsourcing and HRM
practices, BSCIC employment policy, ICT talent, and
the universal pension scheme. Five participants
have selected Agriculture-related studies like
coastal rice cultivation, organic farming, seed
policy, Lotkon harvesting, and agricultural
mechanization. Another five have taken Business
and economic issues like ERD resource mobilization,
SME leadership, youth entrepreneurship, consumer
rights policy, and customer satisfaction in online
retail.

Three choosey participants made their study on
teachers’ transfer, technical education, and primary
school scholarships. Gender and social issues were
selected by another three participants in social
safety nets for women, women's empowerment
in ICT, and challenges of working mothers. Land
management issues like land dispute management
and railway asset policies were taken by two
participants and the other two have taken on
Patient satisfaction in outdoor medical care and
indigenous issues like governance in the Chittagong
Hill Tracts.

In summary, while some contemporary national
issues remained untouched, our research selections
reflected professional interests and practical
realities. Perhaps, after years of demanding service,
many participants joined this course not to seek
academic rigor alone—but to rediscover joy, to
laugh together, and to sing in unison, as in that lively
chorus:

“Mariya Vujongo tir kolija korilo chouchir!”

----Shilabrata
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Reimagining the Advance Course on
Administration and Development
(ACAD) for High-Value, Post-LDC Job
Markets in a Volatile World

Md Jayed Shahrear

Introduction: The Dawn of a New
Administrative Reality

As Bangladesh transitions from its status as a
Least Developed Country (LDC) and enters a phase
of heightened global competition and rapidly
changing labour markets. This transition is a
double-edged sword: a massive opportunity for
economic ascent but also a challenge that exposes
the public sector to new global competition and
complexity. The following essay explores why there
is an imperative to rethink ACAD in the context of
high-value, post-LDC job markets, maps out the
key challenges and opportunities, and offers a
conceptual redesign of the course for a volatile and
uncertain world.
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The pivotal role of the Bangladesh Civil Service
(BCS) in translating national vision into actionable
policy and service delivery. Highlight the civil
service as the "engine of development”. In this
environment, the civil service cannot remain static.
The ACAD — which trains mid-career or senior civil
servants (in Ministries, Divisions, Departments) —
has traditionally focused on public administration,
policy process, development planning, and
management of large-scale programmes. The
current ACAD curriculum, while foundational, must
be fundamentally reimagined to equip officers with
the high-value competencies needed to thrive in a
post-LDC, volatile, uncertain, complex, ambiguous
(VUCA) world, to include leadership in a volatile,



interconnected governance-economy ecosystem.

The article will explore the skills gap presented by
LDC graduation and a VUCA environment, propose
a framework for a future-ready ACAD, and detail the
necessary pedagogical and structural reforms.

Why ACAD Must Be Reimagined

There are several compelling reasons to redesign
ACAD for the post-LDC, VUCA Context and high-value
job market era:

A New Administrative Landscape

LDC graduation means losing preferential market
access (e.g, duty-free, quota-free access) and
concessional financing. The new reality demands a
move from a cost-competitive economy to a high-
value, knowledge-intensive economy. Previously,
Bangladesh's export-led growth (notably in RMG)
relied in part on preferential trade terms. With those
advantages eroding, governance must support
higher-value, diversified economic activity—
technological upgrade, regulatory frameworks,
public-private  linkages, global  supply-chain
integration. Civil servants must be equipped not just
to administer but to catalyse such transitions.

Complex, Multi-Stakeholder Governance
in a Volatile World

High-value Job Markets: Detail the shift. need
for increased productivity, complexity in trade
negotiations (IP rights, compliance), attracting high-
end Foreign Direct Investment (FDI), and developing
sophisticated domestic industries. Civil servants will
be required to manage highly complex regulatory
and policy environments. Global supply chains,
climate resilience, digital governance, regional
trade blocs — all of these impose new demands
on public administration. Civil service training must
embed skills for strategic anticipation, regulation of
emerging sectors, data-driven policy, and agility in
crisis and change management.

Skills Gap in the Labour Force Reflects on

Public Sector Capability
If the private sector and broader economy are
grappling with gaps in soft skills, communication,

analytical thinking, technological literacy and
adaptability, the public sector will face even greater
pressure to fill the void. The ACAD thus becomes a
vehicle to embed the leadership and cognitive skills
required to shape the skilled workforce ecosystem
itself.

Navigating a VUCA World

Volatility and Uncertainty: Address global risks like
supply chain disruption, climate change impacts
(critical for Bangladesh), and geopolitical instability
(Russia-Ukraine war, Trump's 2.0 Tariff war, Gaza war
etc)

Complexity and Ambiguity: Rapid technological
disruption (Al, Big Data) and the complex, multi-
stakeholder challenges (e.g., urban planning, health
crises) that transcend traditional bureaucratic silos.
The role of the administrator is changing from a
controller to a facilitator and innovator.

The Need for Lifelong Learning and

Future-Proof Competencies

In a world where the half-life of many skills is
shrinking, civil servants must themselves be lifelong
learners. ACAD must therefore build reflexive
capacity — the ability to learn new domains,
integrate technology, and respond to emergent
public-policy challenges.

Identifying the New High-Value Skills:
Beyond Traditional Administration

This section is the core of the proposed ACAD
redesign, focusing on the specific skills needed to
meet the challenges. Categorize the skills into three
main clusters: Digital & Data, Strategic & Policy, and
Behavioral & Leadership.

Skill Cluster Core Competencies for
ACAD Rationale for Post-LDC/VUCA

Digital & Data Fluency

Data-Driven Policy Making: Big Data Analytics,
Statistical  Literacy, Evidence-Based Decision
Making. Move from anecdotal/manual governance
to precise, measurable, and predictive public
service delivery.
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E-Governance & Digital Transformation:
Cybersecurity Awareness, Blockchain for Public
Records, ICT Project Management. Streamline public
services, reduce corruption, and build a competitive
‘Digital Bangladesh.'

Al and Automation Literacy: Understanding Al's
policy implications, managing automation in public
services, ethical Al governance. Prepare for future
workforce shifts and leverage technology for
efficiency gains.

Strategic & Policy Mastery

Advanced Regulatory and Trade Diplomacy: Post-
LDC trade negotiation, WTO/TRIPS compliance,
Intellectual Property (IP) rights. Essential for securing
new market access and protecting domestic
industry in a global trade environment.

Climate and Green Economy Policy: Climate Finance,
Disaster Risk Reduction (DRR), Environmental Impact
Assessment (EIA) integration. ‘A survival skill for
climate-vulnerable Bangladesh and a necessity for
attracting ‘green’ investment.

Economic and Financial Acumen: Public-Private
Partnerships (PPP} structuring, complex project
financing, sovereign risk management. Shifting
from aid-dependence to managing commercial/
market-based development financing.

Behavioral & Leadership Agility

Complex Problem Solving & Critical Thinking: System
Thinking, Scenario Planning, Root Cause Analysis.
Necessary to tackle ‘wicked problems’ that lack
simple solutions (e.g., Dhaka's traffic, air quality).

Adaptive and Empathetic Leadership: Change
Management, Emotional Intelligence, Confiict
Resolution in multi-stakeholder settings. Leading
diverse teams through rapid change and engaging
citizens as true partners.

innovation and Entrepreneurial Mindset: Design
Thinking, Intrapreneurship in government, Public
Sector Innovation ecosystems. Encouraging risk-
taking and the development of novel solutions
within the bureaucracy.
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Key Design Principles for a
Reimagined ACAD Curriculum: A
Reform Agenda

In designing a revamped ACAD, the following
principles should guide the -curriculum and

pedagogy:

Curricular and Content Modernization
Shift from Descriptive to Analytical: Reduce
historical and purely descriptive content; increase
time for case studies, policy simulations, and
empirical analysis.

Integration of New Modules: Formalize the
competencies listed above into dedicated,
mandatory modules (e.g, ‘Data Governance and
Policy Analytics, ‘Climate Change and Development
Finance').

Emphasis on Global Best Practices: Dedicate
significant time to comparative public
administration, with deep dives into administrative
reforms and development success stories from
other graduating or advanced developing nations.

Market-Driven Competencies, Not Just

Public-Administration Doctrine

While foundational public-sector management
remains essential, the course must incorporate
competencies aligned with high-value job
markets: digital literacy (including data analytics,
Al awareness), project-and-contract management
in public-private contexts, innovation ecosystem
oversight, global value-chain governance, public-
sector entrepreneurship, and regulatory design.
For instance, governance training might include
modules on procurement, contract management
and networked service delivery.

Pedagogical Transformation: Methods

for a Modern Mindset

From Lecture-Based to Experiential Learning: Move
away from passive lectures. Emphasize Action
Learning Projects (ALPs) where officers work in
groups to solve real-time government problems.
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Simulations and War-Gaming: Incorporate
simulations for crisis management, trade

negotiations, and resource allocation to build
decision-making under pressure.

Digital Immersion. Use the training center as a
‘Living Lab’ for E-Governance. Require proficiency
in data visualization tools, not just theoretical
kriowledge.

Faculty Development: The current facuity must be
upskilled in new domains. Introduce arobust system
for visiting faculty from high-tech sectors, top
global universities, and international development
agencies.

Soft Skills and Cognitive Agility at
the Core

As changing job markets value analytical thinking,
flexibility, leadership, creativity, and service
orientation, ACAD must emphasize these. For
example; critical thinking, active listening, systems
thinking, change management, collaboration, and
resilience.

Structural and Partnership
Enhancements

- Modular and Continuous Learning: Transform ACAD

from a single, time-bound event into a continuous
learning pathway. Offer specialized, shorter
modules post-ACAD.

Global and Domestic Exposure: Re-evaluate and
strengthen the foreign attachment component
to focus on high-value learning (e.g, technology
hubs, innovative government ministries). Enhance
domestic attachments to frontier firms and leading
NGOs.

Industry-Academia-Government Linkages: Establish
formal partnerships with private sector think tanks
and the tech industry to ensure the curriculum
reflects current market needs and challenges.

Technology and Digital Governance as

Cross-Cutting Themes
From digital public services to e-governance to open
data and digital inclusion, the training must ensure

O

civil servants can lead tech-enabled transformation.
The curriculum should include case studies of digital
innovation, tools for decision-making, governance
of data privacy and cybersecurity.

Implementation and Overcoming

Resistance: The Road Ahead

The Political Will and Resources. This redesign
requires significant political commitment, budget
allocation for technology, and a dedicated team of
reformers within the training institutions.

Resistance to Change: Challenge of overcoming
bureaucratic inertia. The new ACAD must be seen
not as an additional burden but as a career-
enhancing investment.

Monitoring and Evaluation (M8E): The success of
the reimagined ACAD must be measured by post-
training impact—not just attendance or exam
scores. Introduce metrics to track the application
of new skills in the field {e.g, successful project
delivery, use of data in policy briefs).

Real-World, Problem-Based Learning

and Multi-Stakeholder Simulations

Rather than lectures alone, ACAD should embed
experiential learning: live projects with ministries/
industries, simulations of policy emergencies,
negotiation exercises (e.g, trade negotiations,
regional economic partnerships), cross-sector
capstone assignments, and inter-disciplinary
workshops with private-sector participants.

Ethics, Accountability &
Transitional Justice

After the turmoil, the governance architecture needs
accountability mechanisms, transitional justice,
truth-seeking, institutional memory, and responsive
public sector ethics. A module focusing on how civil
servants support or lead such processes is key.

Foreign Relations, International Norms &

Institutional Partnerships

Given the international attention on the event of
2024, officers must understand how international
norms (human rights, development aid, transitional
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justice) impact domestic governance, and how
Bangladesh can engage with international partners
during transition.

Leadership, Change Management &

Innovation

Focus on leading change in adversarial
environments, managing organizational culture
shift, strategic decision-making under uncertainty,
designing pilot reforms, scaling innovation,
stakeholder management, and sense-making in
fluid contexts.

Flexibility, Modular Design and Lifelong

Learning Pathways

Given the rapid pace of change, the programme
should be modular (core plus electives), allow
specialization (e.g, infrastructure governance,
digital economy, climate resilience, regional trade),
and provide follow-on refresher modules or
fellowships. Alumni networks and peer learning
would reinforce lifelong learning.

Focus on Outcomes, Monitoring and

Adaptive Curriculum

The programme should set clear outcomes (e.g.
capacity to negotiate on behalf of government,
design and oversee PPPs, integrate digital
services, lead institutional reform) and incorporate
continuous feedback from alumni, employers
(ministries), and labour-market data. Curriculum
updates should be informed by labour-market
intelligence and evolving policy challenges.

Proposed Curriculum Map for
ACAD (Post-Redesign)

Below is a high-level sketch of how ACAD might be
structured:

Core Modules (All Participants):

Governance in a Digital Age: Trends, Challenges,
Public-Sector  Transformation; Strategic Public
Management: Planning, Budgeting, Performance-
Linked Governance; Data, Evidence and Analytics
for Policy: Data literacy, Metrics, Dashboards; Soft
Skills & Leadership: Communication, Collaboration,
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Change Management, Resilience, Public-Private
Engagement & Innovation: PPPs, Service Delivery,
Startup-Government interfaces; Global & Regional
Economic Governance: Trade, Value Chains, Regional
Cooperation.

Post-LDC Imperatives Elective Streams

(Choose One or More):

Digital Infrastructure & E-Governance; Infrastructure
Finance & Contracting; Climate-Resilient
Development & Urban Governance; Trade, Export
Promotion & Industrial Upgrading; Human Capital &
Skills Ecosystems (linking to private sector, training,
TVET)

Capstone / Applied Project:

Participants undertake a real-world project — e.g,
designing a digital service rollout in a district,
reforming a regulatory regime for SME export,
negotiating a regional partnership, or designing a
skills-ecosystem intervention for a Ministry.

Follow-0On Modules / Refresher Weeks:
Every 2-3 years, participants have access to short
refresher modules (1-2 weeks) on emerging themes:
Al for public policy, global supply-chain disruption,
fintech regulation, resilience governance, etc.

Alignment with High-Value Job Markets and the Civil
Service's Role:

The redesign of ACAD must explicitly link to what
we might call "high-value job markets” — not
only within Bangladesh's private sector but more
broadly in the global economy and the evolving
public-sector ecosystem. Here's how:

Civil servants as enablers of the private sector:
As Bangladesh competes globally, the role of the
civil service evolves from controller to enabler.
Graduates of ACAD will be better positioned to
engage with industry, guide export diversification,
regulate growth sectors, and negotiate regional/
cooperative economic agreements.

Serving in new governance roles: With automation
and digitization, civil service functions will shift.
Skills in data-governance, public-sector innovation,
regulatory foresight, and strategic partnerships




will become the norm. ACAD alumni should be able
to step into roles such as chief data officers for
ministries, public-private innovation managers,
sector-strategy leads, etc.

Lifespan career resilience: Given job-market
volatility, the civil service itself must adapt. By
embedding lifelong learning and flexible modular
training, ACAD helps civil-servants future-proof
their careers — positioning them for leadership
roles in a dynamic landscape or even for temporary
development-agency  assignments,  regional
governance cadences, or global inter-agency
coordination.

Bridging public and private spheres: The new
design helps civil servants understand the
interface between public policy and private-sector
competitiveness — this is critical post-LDC when
Bangladesh must shift to higher value-added
sectors. For example, ACAD participants could
be trained to collaborate with industry clusters,
coordinate skills development programmes,
monitor technology-transfer partnerships, and
align regulatory frameworks with innovation
ecosystems.

Implementation Considerations and Enablers.
To make this redesigned ACAD effective, several
enablers and implementation considerations must
be addressed:

Faculty and Learning Ecosystem:

The course must blend traditional public-
administration faculty with content expertsindigital
economy, industry regulation, innovation policy,
data analytics and global trade. Guest lectures
from the private sector, regional international
organizations and think-tanks can enrich learning.

Partnerships and Placement:

Linkages with ministries, the private sector, industry
associations (e.g, Dhaka Chamber of Commerce &
Industry) and international development agencies
will support real-world projects, internships and
practitioner exposure. Such partnerships will ensure
the curriculum stays connected to real challenges—
consistent with calls for closer education-industry

coordination.

Monitoring and Labour-Market
Feedback:

As emphasized earlier, continuous monitoring of
skills demand, labour-market intelligence, and
syllabus revision must be institutionalized. A
system to track ACAD alumni outcomes (agency
performance, innovation uptake, reforms led) will
support relevance and accountability.

Institutional Mindset Shift:

Beyond curriculum redesign, there must be an
institutional culture shift — the civil service must
move from bureaucracy oriented (compliance,
procedures) to agile governance (innovation,
results, service orientation). ACAD can act as a
change-agent, but leadership buy-in from service
chiefs and the Adviser's Office are critical.

Ensuring Inclusivity and Diversity
of Perspectives:

In a volatile global world, diversity of thought and
inclusive governance matter. ACAD cohorts should
include participants from a variety of backgrounds
(zone, department, previous experience) and build
networks of cross-sectoral specialists (e.g, those
with private-sector or NGO experience) to enrich
learning.

Anticipated Outcomes and Impact

If implemented intelligently, the reimagined
ACAD could yield multiple positive outcomes: A
cadre of civil servants equipped to lead digital
transformation of government services, improving
efficiency, transparency and citizen-orientation.

Improved capacity to negotiate and design public-
private partnerships, infrastructure programmes
and export-oriented industrial policy — contributing
directly to high-value job creation.

Enhanced agility of public administration to
respond to shocks — be they technological (Al
disruption), climate-related or geopolitical.

Amore credible and credible civil service in the eyes
of international investors, development partners
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and regional blocs — thereby strengthening
Bangladesh's attractiveness for foreign direct
investment, trade partnerships and collaborative
innovation.

The ripple effect: As senior civil servants become
more skill-equipped, they can influence broader
public-sector training and cascade new modes of
governance, thereby improving the nation's overall
human-capital ecosystem.

Risks and Mitigation

No transformation is without risk. Some potential
pitfalls include:

Curriculum-relevance lag: If the course fails to keep
pace with the rapidly evolving external environment
(technology, global value chains, world of work), it
may quickly become outdated. Mitigation: built-in
refresher modules and agile curriculum governance.

Resistance to change: Senior officials may resist
training modules that emphasize innovation,
digital disruption or private-sector collaboration.
Mitigation:  strong leadership  endorsement,
showcasing  success  stories, incentivizing
participation.

Capacity constraints: Designing and delivering
high-quality modules (data analytics, innovation
management, global trade) may need institution-
building, faculty development, new pedagogies.
Mitigation: partnerships with global schools,
executive programmes, online/hybrid modes.

Mismatch between training and agency reform
environment:  Without enabling institutional
reforms (budget flexibility, digital infrastructure,
inter-agency coordination), the newly trained civil
servant might be constrained in applying skills.
Mitigation: accompany ACAD redesign with parallel
institutional reform agenda.

Conclusion: Toward a Future-

Ready Civil Service

In sum, as Bangladesh embarks on its post-LDC
journey and strives to compete in high-value global
markets, the civil service and its training apparatus
must evolve dramatically. The Advance Course on
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Administration and Development (ACAD) presents a
strategic opportunity. By reimagining its curriculum,
pedagogical design and institutional linkages,
Bangladesh can cultivate a new generation of civil
service leaders who are adaptive, digitally literate,
innovation-oriented, and oriented toward results.
The quality of Bangladesh's civil service will directly
determine the nation’s ability to transition into
a high-value, upper-middle-income country. The
reimagined ACAD as the criticalintervention point for
systemic change, injecting future-ready skillsand an
innovative mindset into the mid-career leadership
pipeline. In a volatile world marked by technological
disruption, global value-chain  realignments,
climate-change pressures and shifting geopolitical
orders, the traditional bureaucratic skillset is no
longer enough. The imperatives are clear: analytical
thinking, digital governance, strategic foresight,
multi-stakeholder coordination, leadership in
change, and lifelong learning. With an inspiring
vision of a modern, agile, data-empowered, and
globally competent Bangladesh Civil Service—one
that can not only navigate the challenges of the
VUCA world but also champion the nation'’s journey
toward sustainable prosperity. The skills imperative
isnota luxury; itis a national security and economic
necessity. If ACAD can be transformed around these
imperatives, the course will not only serve the
civil service of Bangladesh — it will help shape the
nation's competitive edge in a world where skills,
adaptability and institutional agility determine
success. The time for that transformation is now.
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Memorable and Horrible
Moment

Kamrun Nahar Sumi

It was September 2010. | can't remember the exact
date. 15 years had been passed. Still | remember!
this day, this moment, this event! 50 officers of two
batches of Bangladesh Govt. went to New Zealand
to attend a training program of a project which was
implementing by Ministry of Education. | was one of
the participants of this training and the duration of
the training program was 30 days.

The venue was the University of Canterbury which
is a public university in Christchurch, New Zealand.
Christchurch is a beautiful city in the South Island
of New Zealand. We reached there in time and
our training activities were going smoothly. The
dormitories of the university were provided us
for residential purpose. The dormitory was just
like a small flat of our country. There were six
small bed-rooms, one kitchen, dining and a small
drawing room also. We, six female colleagues were
provided separate six bed-rooms. 15 days had been
passed and all the activities were going smoothly.
We were enjoying the training, the beautiful
campus of Canterbury University and the beautiful
Christchurch city.

Then came that terrible night. It was mid-night,
around 2:00 pm. Suddenly | waked up by a strong
shake. It seemed to me that some one was shaking
my bed like a swing. Yes, it was earthquake! The
strength of this earthquake was 7.4 Richter Scale.
When | waked up, there was a great noise outside
of my room. Every body that means all of my female
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colleagues were rushing towards the main gate.
One of them was greatly injured to her leg due to
panicked situation. All the participants of other
dormitories along with us were outside of the
buildings for safety at that moment. The university
authority managed a big hall room for us that was
at ground floor. Because, we were so terrified that
we didn't dare to go back to our dormitory. Still, |
can'timagine that we all 50 participants both male
and female, all had to sleep in a common hall room
due to horrible earthquake. The main reason of
this situation was that several aftershocks were
felt after the main earthquake on that night. Not
only that but also 100 times aftershocks were felt
daily after that main earthquake. That's why our
next 15 days were passing with horrible situation.
Always we felt panicked . We didn't able to pay
our attention to the sessions and other activities.
At night, we six ladies didn't dare to sleep alone at
our individual rooms. Rather we used the drawing
room for sleeping together. Itis to be noted that the
inhabitants of Christchurch were very much lucky in
a sense that by this horrible earthquake there was
no casualties. Some infrastructures, roads, trees etc
were damaged.

Through that incident, we realized that as an island
country in the Pacific Ocean, frequent earthquakes
are very common in New Zealand. That is why
earthquake damage prevention systems are well
managed in their country. However, despite of
all the fear and panic, we all the participants and
course management team faced the situation
together. Another thing | noticed that even in such
a terrible situation, the people of Christchurch faced
the danger with patience and a cool head, which
has been a very instructive lesson for us. This is a
horrible but sweet memory in my life.
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Learning Beyond Classrooms:

Experiences from the

Advanced Course
Md. Shahid Ullah

Learning in its truest sense extends far beyond the boundaries of
classrooms. It encompasses the exchange of ideas, observation
of realities, and continuous refinement of one's professional and
personal perspectives. The Advanced Professional Course provided
an exceptional platform to experience this broader dimension of
learning—one that blends theoretical understanding with practical
insights, physical well-being, and reflective engagement.

From the outset, the course fostered an environment
of intellectual openness and collegiality. Participants
from diverse professional backgrounds contributed
to a rich pool of experiences and viewpoints.
Interactive sessions, group discussions, and case
analyses not only enhanced conceptual clarity but
also encouraged critical thinking and collaborative
problem-solving. This dynamic learning
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environment helped bridge the gap between theory
and practice, offering pragmatic approaches to
governance and development challenges.

Beyond the classroom, the daily routine played
a vital role in nurturing discipline, health, and
mental alertness. The morning walk and exercise
sessions instilled a sense of vitality and focus that
energized participants for the day's academic and




professional activities. These moments also offered
an opportunity to interact informally with peers
and faculty, fostering camaraderie in a relaxed yet
purposeful setting. Similarly, the afternoon sports
sessions added a refreshing balance to the rigorous
intellectual engagements of the day. Whether
through team games or individual activities, these
sessions promoted teamwork, sportsmanship, and
stress management—skills equally important for
effective leadership and decision-making. The spirit
of friendly competition and collective participation
strengthened the bond among participants,
creating an enduring sense of fellowship.

Among the most enriching experiences were the
field visits, which allowed participants to observe
policy implementation and institutional practices
firsthand. The visits to Square Pharmaceuticals
Ltd. and Milk Vita offered valuable insights into
how successful Bangladeshi enterprises integrate
efficiency, innovation, and governance into their
operations. Observing their production systems,
quality control mechanisms, and management
practices provided a deeper appreciation of
the synergy between public policy and private
sector excellence. These visits underscored the
significance of strong institutional culture, ethical
leadership, and continuous improvement in
achieving sustainable growth.

Looking ahead, the upcoming three-day study
visit to the Sundarbans is expected to add another
meaningful dimension to this learning journey. The
trip will not only provide exposure to the unique
ecosystem and biodiversity of the world's largest
mangrove forest but also highlight the challenges
of environmental management, climate resilience,
and community-based resource governance. It
will offer an opportunity to connect ecological
understanding with sustainable development
perspectives, reinforcing the importance of
environmental stewardship in policy and practice.

Reflecting on this journey, it becomes evident that
the Advanced Professional Course has been more
than an academic exercise—it has been a holistic
experience integrating intellectual enrichment,
physical well-being, and experiential learning. It
strengthened analytical and leadership capacities,
broadened perspectives, and reaffirmed the
values of integrity, teamwork, and lifelong learning.

Indeed, learning beyond classrooms is about
internalizing  knowledge through experience,
interaction, and reflection. The lessons drawn from
lectures, field visits, morning walks, and afternoon
games—and soon, from the serene wilderness of
the Sundarbans—will continue to guide and inspire
purposeful action in our professional lives and
contributions to public service excellence.
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Surah Ad-Duha:
Allah’'s Promise of Love

Mohammad Tanvir Akkas

“By the forenoon, and by the night when it
grows still—

Your Lord has neither forsaken you, nor is
He displeased with you."”

(Surah Ad-Duha 93:1-3)

A Source of Comfort for Troubled Hearts
For every believer, Surah Ad-Duha is a
cherished chapter of hope and healing—a
divine balm for sorrowful hearts. Many
have felt its soothing power during times of
sadness and despair.

I remember first learning aboutitinaQur'an
memorization class, where | discovered
that this surah was revealed as a message
of comfort to the Prophet Muhammad
himself. From that day, my love for the
surah deepened. Later, through studying
its meanings and tafsir, | came to see it as
a timeless message of divine compassion
and reassurance.

Basic Introduction

Surah Ad-Duha (The Forenoon) is the 93
chapter of the Qur'an. It was revealed in
Makkah and contains 11 verses.

Its central theme is Allah’'s reassurance
to His Prophet during a period of sorrow,
when revelation had temporarily ceased.
The Prophet feared that perhaps Allah
Subiianahu wa Ta'ala (SWT) had abandoned
or become displeased with him.

Through this surah, Allah SWT the Exalted
declared His everlasting love, mercy, and
support, making it one of the most uplifting
and hope-filled chapters of the Qur'an.
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Background of Revelation

According to a narration from Jundub (RA), the
Prophet once fellill and could not stand for Tahajjud
prayer for one or two nights. Awoman (identified as
Umm Jameel, the wife of Abu Jahl) mockingly said:

"0 Muhammad, | think your Shaytan has forsaken
you!"

In response, Allah SWT revealed:

"By the forenoon, and by the night when it grows
still—

Your Lord has neither forsaken you, nor is He
displeased with you.”

(Ahmad 4/312; Muslim 3/1421-22; Tirmidhi 9/272,
Nasa'i 6/517; Tabari 24/485-86)

Other narrations mention that when revelation was
delayed for a few days, the mushrikin (polytheists)
mocked the Prophet, claiming that his Lord had
abandoned him. This surah was then revealed to
comfort him and silence their taunts.

(Ibn Abbas, Tafsir al-Tabari 24/484; Tafsir al-Qurtubi
20/91)

The Divine Message

The surah opens with two oaths—by the morning
light and the stillness of night—to emphasize that
Allah's mercy alternates like the rhythm of day
and night. Just as the darkness of night is followed
by the brightness of day, the temporary pause
in revelation was followed by renewed divine
communication.

“Your Lord has not forsaken you, nor is He
displeased.”

“And surely the Hereafter is better for you than the
present life.”

(Surah Ad-Duha 93:3-4)

These verses assure the Prophet that every stage
of his life will be better than the last—in knowledge,
nearness to Allah SWT, spiritual status, and victory
over adversity. His future, both in this world and the
next, would be filled with greater blessings.
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Prophetic Humility
Abdullah ibn Mas'ud (RA) narrates:

The Prophet once lay on a simple mat that left
marks on his blessed side. | said,

"0 Messenger of Allah, may my parents be sacrificed
for you! Let us make something softer for you."”

He replied,

“What have | to do with this world? My example with
this world is like that of a traveler who rests under a
tree, then leaves it behind.”

(Ibn Majah 4109; Musnad Ahmad 1/391)

This hadith beautifully mirrors the message of Ad-
Duha: true peace is not in worldly comfort, but in
Allah’s closeness and eternal reward.
Abundant Blessings and Divine
Gratitude

Allah SWT continues:

“And your Lord will give you so much that you will
be pleased.”

(Surah Ad-Duha 93:5)




This promise encompasses all blessings—worldly
and eternal. The Prophet's ultimate satisfaction lies
in the spread of Islam, the guidance of humanity,
and the triumph of truth.

lbn Abbas (RA) relates that as the Prophet was
later shown the lands that would be conquered by
Muslims, he rejoiced. Then Allah SWT revealed this
verse:

“Soon your Lord will give you, and you will be
pleased.”

(Mustadrak al-Hakim 2/526)

Reminders of Past Blessings

Allah SWT then reminds His beloved Messenger of
His favors:

1. "Did He not find you an orphan and give you
shelter?”

The Prophet lost his parents early in life, yet Allah
SWT provided loving care through his grandfather
Abdul Muttalib and uncle Abu Talib.

2."And He found you unaware (of the divine law) and
guided you."

Before revelation, he was unacquainted with divine
scripture until Allah SWT illuminated his heart with
prophethood.

3. “And He found you poor and made you self-
sufficient.”

Allah SWT enriched him through contentment,
spiritual wealth, and sufficiency.

Three Noble Commands

After mentioning these favors, Allah SWT commands
three acts of gratitude:

1. Be kind to orphans:

“So do not oppress the orphan.” (Surah Ad-Duha
93:9)

2. Treat the needy with respect:

“and do not repel the one who asks.” (Surah Ad-
Duha 93:10)

3. Proclaim Allah's blessings:

“And proclaim the grace of your Lord." (Surah Ad-
Duha 93:11)

The Prophet said:

“Whoever mentions Allah's blessings upon him is
grateful, and whoever conceals them is ungrateful.”

(Abu Dawud 5/159)
Lessons from Surah Ad-Duha

1. Allah SWT never abandons His beloved servants.

His mercy is constant even when trials seem
prolonged.

2. Every hardship is temporary.

The light of relief always follows the darkness of
difficulty.

3. The Hereafter is far better and everlasting.

Worldly struggles are fleeting; the eternal reward
awaits.

4. Wealth is a trust, not a privilege.

The rich should help the poor and ease their
suffering.

5. Treat orphans and the needy with compassion.
Never scold or humiliate those in need.

6. Be grateful for Allah's favors.

Gratitude through words and actions increases
divine blessings.

Conclusion

Surah Ad-Duha stands as a timeless reminder that
Allah's love and mercy never fade. When life feels
dark and uncertain, this surah whispers hope into
the heart:

“Your Lord has not forsaken you, nor is He
displeased.” (Surah Ad-Duhaa 93:3)

It teaches that even silence and delay are part of
Allah’s divine plan—a prelude to light, mercy, and
abundance.
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Visit National Martyrs’' Memorial
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(SRIEIEEIPEEES D Alginate Based Buffered

Rabeprazole MUPS Formulation

ﬁn X mups ::

Rabeprazole Sodium BP,

The Fastest Acting Proton Pump Inhibitor in the World

Z
I s 125 25 5 75?, & \10
// / mg Tablet

| rate USP P
Bisoprolol Fuma A choice of beta-1 selectivity

125 mg & 31.25 mg Tablet
250 mg & 62.5 mg Tablet
500 mg & 125 mg Tablet
70 ml Powder for Suspension
(125 mg & 31.25 mg/ 5 ml)

Cefuroxime BP & Clavulanic Acid USP

Keeps Cefuroxime working for future

Trilock &

Montelukast USP

10 mg Tablet
10 mg Soft Chewable Tablet
4mg &5 mg OFT
4 mg & 5 mg Chewable Tablet
4 mg Oral Granules Sachet

Trusted Choice for Asthma & Allergic Complications

A,
&7 “Uke" us on

.com/OpsoninPharma

Qi/},u ;11@

Opsonin Pharma

Idens tor healthcars

FURTHER INFORMATION 1S AVAILABLE FROM:

Opsonin Pharma Limited

Product Management Department, Opsonin Bulc
20 New Eskato, Dhaka 1000, s our webate: e psonis phama.con
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Primary Care
State of the art Oral Solid, Semi Solid and Sterile facility
0OSD facility accredited by TGA, Australia and NPRA, Malaysia

Cephalosporin
Dedicated facility for Cephalosporin.
Conforming CGMP guidelines of WHO/EU/PICS/ICH

Metered Dose Inhaler &
Dry Powder Inhaler

State of the art Manufacturing
1* Alcohol Free Inhaler in Bangladest

ilities

Oncology
First USFDA guided Oncology Plant in Bangladesh
State of the art OEB-5 compliant containment facility

Biotech

Hormone
21CFR Part Il compliant facili
Fully automated CIP & SIP s

Vaccine
Latest technology, fully automated vaccine plant

f medical sci

Future ¢

For more information: () 096 1010 1996

www.hplbd.com

iting Pharma R

dical Scien

Healthcare

Accredited by:

EU GMP

Ausiralias ernment
Department of Health and Ageing
Therapeutic Goods Administration

o

NPRA
MALAYSIA

EXPORTING
QUALITY MEDICINES
TO 25 COUNTRIES

Healthcare

Pharmaceuticals
nited
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Digital Entrepreneurship
& Innovation Ecosystem
Development Project

.5 BANGLADESH
]f: HI-TECH PARK
Y AvTHORITY

Implementing Agency:
Bangladesh Hi-Tech Park

Authority (BHTPA)

Development Partner:
The World Bank

Project Duration:
Jan 2021 - June 2028

Core Objectives

Innovation
Capacities:

Enhancing research
and development in
educational
institutions

Private
Investment:

Encouraging private
sector involvement
to boost job
creation

Economic Growth

P

Sustainable
Growth:

Ensuring long-term
viability and
inclusivity for small
businesses

0

(]

Digital

Entrepreneurship:

Fostering a digital
environment that
supports new
business ventures
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Shaping

Future

N4
EW VILLA MEDICA

v

CONCORD :
HEALTHCARE :

G RO -USEP

Healthcare .

CONCORD
STEM CEL

LIMITED

Stem Cell

Manufacturer
&

Treatment Center

(@) Pain Management
Neurological Disorder ()
@ Infertility
Chronic Disease Care (f)
(&) Anti-Aging & Rejuvenation =

Pioneer in ptaging &
¢ell & Device Based T

Regenerative and Aesthetic Medicine

Across the Globe

bric & Specialty Medicines

Affordable, High-Quality Healthcare Solutions

o(oN(ORD
STEM CELL
Hotline: 10670

www.concordstemcell.com

‘ CONCORD
oiAgNOSTcs:

Hotline: 10649

www.concorddiagnostics.com

) CONCORD

maceuticats Ltd.

Hotline:01991-146559
www.concordpharma-bd.com

awvatamicsca
Hotline: 09606-213232
www.ewvillabd.com
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Hormonal & Sexual Health @) e
(&) Neurological Support g?ﬁscr?ga >
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Immunity & Wellness (&) MOLECOL AR
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(1So)
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(BSL-3) LABORATORY 15189:2012
: &) Molecular Biology
Flow Cytometry (&)
C? CONCORD &) cancer Diagnosis
Pharmaceuticals Ltd. Histopathology @
@) Hematology
Radiology & Imaging @)
Exporting to
14 Countries :




ﬂ;'g;sg ASIF
: **"jhm INFRASTRUCTURE
» 4% LIMITED

Construction, Export
Import & Supply

Proprietor

| MOHAMMED ABDUL HAI

Managing Director

¢, 01713003683
¥ & abdulhai004@gmail.com

| ® Ridge Ahmed Square, 50/1, 11th Floor
Inner Circular (VIP) Road, Naya Paltan
Dhaka-1000, Bangladesh
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